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ABOUT
HEALTHWAY




WHO WE ARE

Healthway seeks to promote and support healthy
lifestyles to reduce the burden of preventable
disease in Western Australia.

Healthway (the Western Australian Health Promation
Foundation) was established in 1991 under Section 15
of the Tobacco Control Act 1990 as an independent
statutory body reporting to the Minister for Health.
Healthway now functions under Part 5 of the Tobacco
Products Control Act 2006.

Healthway provides sponsorship to sports, arts, and
racing organisations to promote healthy messages,
facilitate healthy environments and increase
participation in healthy activities. Healthway also
provides grants to a diverse array of organisations
to encourage healthy lifestyles and advance health
promotion programs.

The key priorities for Healthway are reducing harm
from tobacco, reducing harm from alcohol, reducing
obesity and promoting good mental health.

HEALTHWAY
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CHAIRPERSON'’S
Report

The year 2012/2013 has turned out to be a landmark
one for Healthway as we saw momentum build towards
achieving the aims and objectives chartered in the
Strategic Plan 2012 - 2017.

It has been a year in which we saw an increasing number
of sports, high profile sporting teams and major arts
organisations choosing to reject unhealthy sponsorship
and join with Healthway to promote health messages
and healthy lifestyles.

We welcomed new health promotion research which

showed beyond doubt that children and young people
cannot be quarantined from unhealthy promotions in
adult level sport.

The increased interest and support for Healthway's

aims and objectives has created fresh challenges for us

as the value of sponsorship applications reached record

levels and is now three times more than the sponsorship
funds available.

During the year, Perth Wildcats, Western Australia’s

high profile team in the National Basketball League,
began a three year principal partnership with Healthway
to promote the Alcohol. Think Again message which has
seen the popular team forgo any sponsorships promoting
alcohol or junk food.

Healthway has sponsored the Wildcats for many years
but this new arrangement has taken the partnership to
another level that sees the Alcohol. Think Again message
promoted widely and mare prominently by the team.

We are proud that Healthway and Football West, the

peak body for soccer in WA, confirmed a new three year
partnership promoting Smarter Than Smoking, the non-
smoking message for young people, through its junior
competitions and programs as well as through soccer
generally. As with the Perth Wildcats partnership, Football
West will promote healthy lifestyles and steer clear of
fast food and other unhealthy promotions by co-sponsors.

As the year drew to a close, preparations were underway
to launch a brand new sponsorship deal with Perth Glory,
WA soccer’s much loved team in the national A League
competition. Perth Glory has not been associated with
Healthway for some years because of fast food and

soft drink promotions but that is all set to change with
the team now steering clear of unhealthy sponsors and
soon to be promoting the Heart Foundation’s anti-obesity
campaign message Livelighter. | look forward to providing
updates on that new partnership next year.

In the arts, very positive developments continue and
Healthway's partnership with Mellen Events removed

alcohol promotions with substantial replacement of health
message promotion through all Mellen events concerts
reaching 60,000 people.

While the year was overwhelmingly positive, it was not
without its challenges. Unfortunately, Healthway had no
option but to end partnerships with WA Rugby League

and Rugby WA after the two organisations chose to
accept sponsorship from a major fast food chain.
Healthway has a responsibility to use taxpayers’ money

to promote healthy lifestyles and to act as an agent for
positive change and, when organisations agree to partner
Healthway, they sign a legally binding contract that clearly
spells out the conditions.

It is sad to see the sport of rugby promoting junk food.
This is particularly the case in a year when significant
health promotion research by the Health Promotion
Evaluation Unit at The University of WA found conclusive
evidence that it is not possible to quarantine children
from promotions at adult level sport. The research
team, headed by Professor Simone Pettigrew, found that
children were exposed to messages promoted through
adult sports and clearly recalled the messages and
products promoted.

In previous years, many concerned parents have contacted
Healthway about alcohol, junk food and soft drink
promations via sport and have expressed fears that their
children were influenced by these promotions. Professor
Pettigrew and her research team have confirmed that their
fears are well justified and have provided further support
to Healthway's approach with regards to co-sponsors of
sports, arts and racing events and activities.

A growing number of sports are coming on board with
Healthway as they realise the impact they have on the
community as role models, especially among children.
They are also increasingly aware of the changing public
sentiment about sports being used to promote unhealthy
sponsorships. As the year drew to a close, it was pleasing
to see the WARL have second thoughts about their fast
food promotions and Healthway was once again looking
forward to working with rugby league to promote health
messages. We hope that Rugby WA will eventually
appreciate that it is more rewarding for rugby union to
promote healthy lifestyles rather than align themselves
with unhealthy promotions.

Healthway's co-sponsorship policy was adopted by
Healthway's Board in 2004 with the aim of reducing the
promotion of unhealthy brands and reducing the risk that
Healthway's objectives will be undermined by the presence
of other sponsors promoting unhealthy products.



During the year, the Board noted that the policy was last
reviewed in 2009 and was due for review in 2013. A scope
and terms of reference for a review were developed and
an external consultant has been engaged to undertake the
review which is due for completion early in the new year.

It is interesting to note that during the year the total value
of sponsorship applications to Healthway increased to a
record $28 million. With the annual sponsorship budget
being around $10 million, this means that applications

for Heathway sponsorship are more than ever highly
competitive. Healthway would appreciate an increased
budget to enable us to respond to this increased demand.

The year ahead is set to be an exciting one as Healthway
builds on the momentum that has gathered pace this year.
| thank everyone involved who has helped to make this a
landmark year for us.

In particular, | would like to pay tribute to my fellow

Board members and especially to Deputy Chair Cathcart
Weatherly. Thanks also to the many experts who give their
time to serve on Healthway's advisory committees and of
course, the staff, led capably by Executive Director David
Malone. During the vear, the Board expressed confidence in
Mr Malone’s leadership by re-appointing him to the role for
a further five years.

Finally, I am delighted to report that the WA Premier

and State Government endorsed Healthway’s agenda by
re-appointing me as Chair of the Board and Mr Weatherly
as Deputy Chair for a further three year term. This is

a welcome confirmation of Healthway’s agenda and

very pleasing for me personally. The Healthway Chair is
appointed by the Minister for Health on the nomination of
the Premier, and | would like to thank Premier Colin Barnett
for his continued confidence and support.

| look forward to sharing the journey with you all for a
further three years as we move closer towards our goal
a healthier WA.

%/m %
Associate Professor Rosanna Capolingua
CHAIR OF THE HEALTHWAY BOARD



EXECUTIVE DIRECTOR’S

Report

The 2012/13 year was very successful for Healthway

on a number of fronts. The first year under the auspices
of the new Strategic Plan 2012-2017 was satisfying,
with strong performance against all objectives and the
effective implementation of a number of new strategies.

Community awareness and engagement

Healthway is an agent of change in moving community
thinking and action into a healthier direction and the Strategic
Plan 2012-2017 recognises the importance of challenging
and encouraging individuals to adopt healthier behaviours.
The Plan also highlights the importance of challenging

and supporting organisations to create environments

where the healthy choice is the easy choice. Raising public
awareness of health issues and influencing public debate are
important strategies to facilitate change and, in accordance
with the Strategic Plan, Healthway implements a number

of strategies to stimulate public debate and enhance
community awareness on matters relating to priority

health areas such as smoking, alcohol and obesity.

Media monitoring indicates the level of public debate around
important health issues (i.e. smoking regulations, alcohol
related harm in the community, junk food and alcohol
sponsorship, obesity and children’s health) reached a new
high in Western Australia over 2012/13. It is hard to recall

a previous period where health promotion issues were so
prominent in the weekly news cycle. The public contributions,
insights and communication skills of Healthway's Chair
Associate Professor Rosanna Capolingua, have been
invaluable in this regard. Similarly, the work of organisations
such as the Public Health Advocacy Institute of WA under the
leadership of Professor Mike Daube, the Australian Council
on Smoking and Health (ACOSH), the Cancer Council and

the Heart Foundation, have raised the public discourse on
health promotion issues in WA to a level rarely seen in

other jurisdictions in Australia and overseas.

2012/13 was also notable for a number of significant

and welcomed contributions to the public discourse

on health issues from prominent Western Australian
community leaders outside the public health fraternity.
Police Commissioner, Karl O’'Callaghan and the Commissioner
for Children and Young People, Michelle Scott are notable
examples to be congratulated for their contributions to the
public debate on issues affecting the health of all

West Australians.

Health promotion returns on investment

A stronger focus on maximising health promotion returns
on investment and benchmarking sponsorship benefits (both
key strategies in the 2012-2017 Strategic Plan) were critical

success factors in a year where Healthway's sponsorship
and grant programs delivered excellent results.

Independent evaluation of the cognitive impact of
Healthway sponsorships undertaken by the Health
Promotion Evaluation Unit at the University of Western
Australia, demonstrated substantially higher levels of
action in 2012/13. with 16.1% of respondents surveyed
taking action in regards to related health behaviours
following exposure to a health message at a Healthway-
sponsored event. This compares favourably to the 2008/9
(9.8%) and 2006/7 (10.7%) results for reported action.

While the comparison of results with previous sponsorship
evaluations needs to be interpreted with some caution,

the recent evaluation by UWA strongly supports the
effectiveness of Healthway sponsorship as a strategy to
achieve high awareness, comprehension and acceptance of
health messages leading to self-reported behaviour change.

The excellent sponsorship cognitive impact results achieved
over the past year are largely due to the expertise and

hard work of Healthway's sponsorship team who continue
to explore new and innovative ways to activate health
messages through sponsorship, the highly-valued support
and cooperation of Healthway's arts and sport partners, and
the activities of the campaign teams based at the Cancer
Council WA, Heart Foundation, Drug and Alcohol Office and
Mentally Healthy WA.

At the same time the number of arts and sport organisations
seeking to work in partnership with Healthway reached an
all-time high, with requests for Healthway sponsorship
increasing to a record level during 2012/13. This is
particularly satisfying given the tightening requirements

of Healthway sponsorship implemented over the period
since 2010, particularly in respect to alcohol and junk food
co-sponsorship requirements. Total annual demand on the
Healthway sponsorship program has nearly doubled since
2009/10, from $14.7 million to $27.7 million.

During the 2012/13 year Healthway received more than

75 applications for health promotion project grants, including
a number of high value grant applications for major State-
wide health promoation projects.

Two major grants were approved during the year for

new initiatives to address alcohol-related problems in the
community and continued funding was awarded to the two
major tobacco control campaigns in Western Australia, the
Make Smoking History and Smarter than Smoking campaigns.
These campaigns have undoubtedly played a major role in
ensuring that Western Australia continues to have one of the
lowest smoking rates in Australia and the world.



The Healthway grants program also received 39
applications during the 2012/13 year for research grants,
fellowships and scholarships. Healthway continued to
support research that will identify strategies to achieve
healthy sustainable change, as well as encouraging capacity
building opportunities through funded research grants.

It is very satisfying to note that more than 150 students
have gained their Masters and PhD degrees through
Healthway funded research over the past 20 years.

Healthway works in partnership with a wide range of
organisations, including State Government agencies,
non-Government health agencies, community organisations,
universities, Local Government authorities and Aboriginal
groups. Under the effective leadership of Healthway’s
Director of Health Promotion Dr Jo Clarkson, Healthway
continued to take an evidence-based approach to the
selection of opportunities and added value to many

health promotion projects through the expertise and
experience of our health promotion grants team.

Good Sports

During 2012/13 Healthway entered into an exciting new
partnership with the Australian Drug Foundation (ADF)
and the WA Drug and Alcohol Office to facilitate the
introduction of the highly-regarded national Good Sports
program into Western Australia.

Good Sports, an initiative of the ADF, is an evidence-based
accreditation program targeted at community sport
clubs. The program reduces alcohol-related harm in
sport clubs environments through changing the drinking
culture and supports clubs to implement system changes
within their club to promote a culture of responsible
drinking. The focus on community sporting clubs is
supported by research evidence, which indicates that
harmful consumption of alcohol is commonplace in these
environments. Nationally, over 5,700 sport clubs have
signed up for Good Sports accreditation since the program
commenced in 2001.

The level of interest from community sports clubs in the
Good Sports program has been extremely pleasing since
the program was first rolled out in Western Australia
earlier this year. One hundred and seventy two West
Australian clubs have already registered for the program,
with 34 of these already completing the requirements
for accreditation. While the majority of these clubs are
based in the Perth metropolitan area, there has also

been strong interest in the program from sports clubs

in the Great Southern, Midwest and Southwest. The early
success of the program in Western Australia reflects the
efforts of the WA Good Sports team and a number of local

Government authorities and State Sporting Associations
who have collaborated to facilitate clubs into the program.

Corporate

Over 2012/13 Healthway continued to maintain a lean
operating cost base in order to maximise the funds available
for grants and sponsorships. During the past reporting year
Healthway allocated 84c out of every 51 of total revenue
towards grants and sponsorships.

Healthway's small corporate services team are to be
congratulated for their hard work and productivity over
the past year. The successful roll-out of Shared Services
(with finance, tax, payroll and other human resource
functions taken in-house) was able to be managed without
an increase in staff due to efficiencies generated from the
implementation of electronic records management across
the organisation.

Other projects undertaken over the past year included
updating the Staff Performance Management System to
provide an opportunity for managers and staff to regularly
evaluate Healthway's organisational values in practice,

and the ongoing roll-out of on-line application forms for
grants and sponsorships. Healthway also commenced the
move towards a more integrated approach to knowledge
management within the organisation and will adopt

the principles of the Australian Standard on Knowledge
Management (5037-2005).

Acknowledgements

In closing | would like to acknowledge the Healthway team,
whose hard work and expertise continues to have a direct
benefit on the long-term health of many West Australians.
I would also like to acknowledge the contributions of
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in particular the hard work and invaluable guidance of
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The reappointments of both the Board Chair and
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endorsement of Healthway’s leadership and positions
the organisation to strongly promote a healthier
Western Australia over the years ahead.
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David Malone
EXECUTIVE DIRECTOR



SIGNIFICANT ISSUES IMPACTING

The agency

1. Increasing adult obesity

Being obese or overweight is a major risk factor for

a number of preventable chronic diseases, including
Type 2 diabetes, cardiovascular disease, hypertension,
stroke and some cancers. The health consequences
range from increased risk of premature death, to
serious chronic conditions that reduce the overall
quality of life. Obesity can also compound other social
determinants of health, for example contributing to
poor body image and self-esteem that can manifest

in social isolation and poor mental health. Preventing
overweight and obesity is identified as a high level
priority in Healthway's Strategic Plan 2012-2017.

There has been a significant increase in the prevalence
of obesity in Western Australian adults from 2002 to
2012, increasing from 21.0% to 28.3%." More than

60% of Western Australians are overweight or obese.

This significant increase in the prevalence of obesity in
Western Australian adults has occurred despite there
being a significant increase in the proportion of both
males and females undertaking sufficient physical
activity (150 moderate minutes over 5 or more sessions)
in 2012 compared to 2006, which serves to highlight
the importance of diet on a healthy weight.

1. Tomlin, Stephania and Joyce, Sarah 2013. Health and Wellbeing
of Adults in Western Australia 2012, Overview and Trends
Department of Health, Western Australia
2. Productivity Commission 2010. Gambling, Report no. 50. Canberra
3 The Economist Online 2011. Gambling: the biggest losers.

http://www.economist.com/blogs/dailychart/2011/05/gambling

>

Lorains, ., Cowlishaw, S. & Thomas, S. 2011. Prevalence of comorbid
disorders in problem and pathological gambling: systematic review
and meta-analysis of population surveys. Addiction. 106: 406-498

(6}

Pettigrew, S., Ferguson, R. & Rosenberg, M. 2013. Advocacy Monitor
2012-2013. Health Promotion Evaluation Unit, University of
Western Australia

2. Gambling and Sport

Gambling is @ common recreational pursuit in Australia.
The spectrum of gambling is wide, ranging from the
relatively innocuous forms of Lotto to those that pose
greater harms such as electronic gaming machines
(e.g. "pokies’), racing and sports wagering, table games
(e.g. roulette and blackjack) and the burgeoning online
gambling industry.

About 60-70% of Australian adults and 50-70% of
Australian adolescents gamble each year and per
capita gambling expenditure in Australia is among

the highest in the world. While classifying problem
gambling and obtaining prevalence estimates is complex,
the Productivity Commission estimates that between
80,000-160,000 (0.5-1.0%) of Australian adults are
‘problem gamblers’ while a further 230,000-350,000
(1.4-2.1%) are at risk of developing problems with
gambling.? Despite the apparently relatively lower
prevalence (in comparison with other public health
issues such as smoking, alcohol misuse and obesity),
the social cost of problem gambling in Australia is
estimated to be at least $4.7 billion a year.?

The health effects of problem gambling are wide
ranging. Problem gamblers experience high levels

of comorbid mental health disorders and substance
abuse, and may experience stress-related physical

and psychological ill health as a consequence of their
gambling activities®. Other adverse effects include
family breakdown, domestic violence, criminal activity,
disruption to or loss of employment, and social isolation.

Community support for gambling reforms is increasing,
with around three quarters of Australian adults of the
opinion that gambling does more harm than good for
the community. A recent WA study examined public
perceptions of sponsorship activities undertaken

by companies promoting unhealthy products and
behaviours, including gambling. The study found that
gambling companies were considered to be the least
appropriate sponsors of sports (followed by alcohol
companies and unhealthy food/drink companies) and
community events.®

Of particular concern for Healthway, is the proliferation
of gambling sponsorship and advertising in Australian
sport and the potential for this to further normalise the
association between sport and gambling. An increasing
association between gambling and sport in Western
Australia has the potential to undermine Healthway's
strategy to use sport as a vehicle to promote good health.



3. Increasing demand for Healthway sponsorship

Demand for Healthway sponsorship from arts and sport
organisations has increased markedly over the past five
years and continues to increase. The number of arts
and sport organisations seeking to work in partnership
with Healthway reached an all-time high in 2012/13,

with requests for Healthway sponsarship increasing to
a record level. Total annual demand on the Healthway
sponsorship program has nearly doubled since 2009/10,
from $14.7 million to $27.7 million. The Healthway
sponsorship budget has remained relatively static

over the same period.

Increased demand from organisations seeking to work
with Healthway is welcomed, particularly given the
tightening requirements of Healthway sponsorship
with respect to alcohol and junk food co-spaonsorship
requirements and the opportunities new partnerships
create for Healthway to advance its mission. However,
this trend will create challenges as the level of
oversubscription of the sponsorship program increases.
Healthway anticipates sponsorship requests in 2013/14
will exceed $30 million, while the sponsorship budget
will increase marginally to approximately $11 million.

Tomlin, Stephania and Joyce, Sarah 2013. Health and Wellbeing
of Adults in Western Australia 2012, Overview and Trends
Department of Health, Western Australia

N

. Productivity Commission 2010. Gambling, Report no. 50. Canberra.

w

The Economist Online 2011. Gambling: the biggest losers.
http://www.economist.com/blogs/dailychart/2011/05/gambling

o~

. Lorains, F., Cowlishaw, 5. & Thomas, S. 2011. Prevalence of comorbid
disorders in problem and pathological gambling: systematic review
and meta-analysis of population surveys. Addiction. 106: 406-498.

ol

Pettigrew, S., Ferguson, R. & Rosenberg, M. 2013. Advocacy Monitor
2012-20173. Health Promotion Evaluation Unit, University of
Western Australia.



BOARD Members

Membership of the Board of Healthway
is set out under section 61 of the
Tobacco Products Control Act 2006.

Under the Act, the Board consists of
11 members of whom one is to be the
Chairperson appointed by the Minister
for Health on the nomination of

the Premier.

Of the other 10 members of the Board,

six are appointed by the Minister for Health
on the nomination of stakeholder groups,
as set out in the Act, and four are the
nominees of the Chief Executive Officers
of their State Government agencies, as
also set out in the Act.

Board members are appointed for three
year terms and cannot serve more than
two consecutive terms on the Board.

On 30 June 2013, the members of
the Board were:

Associate Professor
Rosanna Capolingua

CHAIRPERSON

Associate Professor Capolingua joined the Board of
Healthway as the nominee of the Australian Medical
Association (WA) in 2000 and was appointed
Chairperson in 2008.

Dr Capolingua has played an active leadership role within
the medical profession and she has a keen interest and
extensive experience in community health and effective
governance of public and private organisations.

She has been a general practitioner in Perth for more
than 20 years and is principal of her own successful
medical practice. She served two terms as State AMA
President and two terms as AMA National President
where she chaired the AMA Ethics and Medico Legal
Committee and the Taskforce on Indigenous Health.

She is @ member of the Council and Board of the

Medical Defence Association, the Board of St John of
God Healthcare, the University of WA’'s Raine Foundation,
Health Training Australia and the Board of Governors of
the University of Notre Dame. In 2012 Dr Capolingua was
appointed Chair of the Governing Council for Child and
Adolescent Services in WA.

Dr Capolingua is a former member of two National
Health and Medical Research Council advisory bodies,
has served on the Medical Board of WA, has chaired the
Australian Publishing Company and is a former Board
member of MercyCare.

As Medical Director of the AMA (WA) Youth Foundation,
Dr Capolingua is the driving force behind the Dr Yes and
Youth Friendly Doctor programs which have helped more
than 90,000 high school children deal with issues such
as sexual health, mental health, drugs and alcohol.



Cathcart Weatherly
DEPUTY CHAIRPERSON

N

Mr Weatherly was appointed to the Board as the
nominee of the WA Arts Federation - now the
Chamber of Arts and Culture Western Australia.
He has a passionate interest in the arts, culture
and social justice issues.

Originally from Tasmania, he moved to Western Australia
in the early 1990's and, in 1996, was appointed founding
Executive Director of the Community Housing Coalition of
WA - the peak representative body for non-government,
not-for-profit housing providers. In that role he was

a member of many state and national committees
including a three year term as Chairperson of the
Community Housing Federation of Australia and a Board
member of the WA Council of Social Service (WACOSS).

In 2007, he served on the State Government’s State
Homelessness Task Force which inquired into and
proposed an action plan for resolving the issue of
homelessness in WA.

From July 2005 to December 2010, Mr Weatherly
was the General Manager of the Spare Parts Puppet
Theatre in Fremantle. He currently works part-time
for Country Arts WA as well as in his own consultancy
and is a Board member of the Chamber of Arts and
Culture Western Australia.

Brett Ashdown

Mr Ashdown was appointed to the Board as
the nominee of the Western Australian Sports
Federation (WASF) in August 2011.

For many years, Mr Ashdown has combined a keen
interest and involvement in many sports with a
successful business career in the chemical industry.

As a sportsman, he has been a state ranked squash
player and has played golf and cricket extensively.

In sports administration, he was the inaugural

Chairman of Cricketwest and is currently President

of the Swan Helena Cricket Association and a Life
Member of the Forrestfield Cricket Club. He was also
President of the Belmont Squash Club. While he is
interested in most sports, Mr Ashdown is a keen follower
of Australian Rules football, cricket, hockey, cycling,
swimming and athletics.

Mr Ashdown is the current Chairman of the Healthway
Sports Sponsorship Advisory Committee.

Mr Ashdown has worked in the chemical industry for
25 years and is currently the manager for Western
Australia and the Northern Territory for a large multi-
national chemical distribution company.



BOARD Members

Graham Brimage

Mr Brimage was appointed to the Board as the
nominee of the Department of Sport and Recreation
(DSR) where he is Director Strategic Policy and
Regional Services.

He has fulfilled a range of executive and management
roles within DSR which have involved developing sport in
key areas including the introduction of business planning
to State sporting associations, local and regional
services and facilities planning with local governments,
camps management and strategic planning at agency,
industry and sector levels. Mr Brimage was involved in
the establishment of Healthway when he was seconded
from DSR to develop the role of Sport Program Manager
within Healthway.

Mr Brimage's interest in public policy development has
led to increased cooperation between the sport sector
and many other sectors including water, environment,

justice, local government, Indigenous Affairs, communities,

tourism, health and education. He chairs the Centre for
Sport and Recreation Research at Curtin University which
promotes multi-disciplinary enquiry on these diverse
agendas and has also been the coordinator of Strategic
Directions for the Western Australian Sport

and Recreation Industry plans.

He has served on numerous inter-jurisdictional
committees and forums developing national policy
and research frameworks to improve coordination
and collaboration impacting key Australian sport and
recreation agendas.

Mr Brimage’s own sport interests include surfing,
snowboarding and cycling. He is an active volunteer
with Surfing WA in events and program delivery.

Professor
Mike Daube

Professor Daube was appointed to the Board as the
nominee of the Australian Council on Smoking and
Health (ACOSH). He is the President of ACOSH.

Professor Daube is Professor of Health Policy at
Curtin University and Director of the Public Health
Advocacy Institute and the McCusker Centre for
Action on Alcohol and Youth.

Before joining Curtin University in January 2005,
Professor Daube was Director General of Health for
Western Australia. He has played a leading role in

health administration and public health in Australia and

internationally since 1973. Since moving to WA in 1984
he has held many key roles in both government and
non-government organisations in WA, nationally and
internationally and has received many national

and international awards for his contributions to
public health.



Margaret Dawkins

Ms Dawkins is appointed to the Board as the
nominee of the Department for Communities
which develops policy, delivers services and
programs and funds community organisations
on behalf of the state government in the areas
of early years, children and families, youth,
seniors, women, carers and volunteering.

As Executive Director, Strategy. Information

and Programs she leads the research, policy

and program development function of the
Department. Ms Dawkins has many years’
experience in strategic administration and

planning and research roles in the public sector.

Ms Dawkins has previously headed the Office

for Youth, the Office for Seniors Interests and

the State Government’s Volunteering Secretariat.
She originally trained as a psychologist and teacher
and has worked as both a practitioner and in research
and evaluation in the child abuse and broader social
welfare areas.

Clinical Professor
Gary Geelhoed

Dr Geelhoed was appointed to the Board as the
nominee of the Australian Medical Association (WA).

He is the Chair of the Drug and Alcohol Office and
Chief Medical Officer for WA. He is a medical expert
on child health, a paediatrician, and was Director of
Princess Margaret Hospital for Children’s Emergency
Department for 22 years.

He is also involved in medical research on many
areas of children’s health and has contributed to
medical textbooks including the Encyclopaedia of
Respiratory Medicine and the Textbook of Paediatric
Emergency Medicine.

Dr Geelhoed is a past State President of the AMA
(WA) and is a member of the AMA’'s Federal Council.



BOARD Members

John Giorgi JP

Mr Giorgi was appointed to the Board as the nominee
of the WA Local Government Association (WALGA),
in June 2011.

With almost 42 years of service in local government, he
is currently Chief Executive Officer of the City of Vincent,
a position he has held since August 1994 and, prior to
that, he was a senior employee with the City of Perth.

Mr Giorgi's qualifications include a Bachelor of Science
Degree in Environmental Health, diplomas in public health
and health technology as well as post graduate public
sector management qualifications. He is a Fellow of the
Local Government Managers Association and a Fellow of
the Australian Institute of Environmental Health.

In recognition of his experience and commitment to
local government, Mr Giorgi was awarded a Certificate
of Appreciation by the Local Government Managers
Association in 2012, a Certificate of Recognition by
WALGA in 2010 and a Certificate of Acknowledgement by
the Local Government Managers Association in 2007.

For personal recreation, Mr Giorgi enjoys being a soccer
referee and following soccer at all levels. He is also an
active Justice of the Peace.

Colin Walker

Mr Walker was appointed to the Board as the nominee
of the Department of Culture and the Arts. He is the
Director of the Department’s Cultural Development
and Strategic Programs.

Mr Walker is a senior arts manager with extensive
experience and networks in the private, not for profit
arts and government sectors.

Prior to joining the Department in 2006, Mr Walker was
Director, Arts & Business West Midlands in Birmingham
in the UK and Head of International Development Arts &
Business in London.

He has acted as an arts sponsorship consultant to a
range of international brands and many of the most
recognisable arts institutions in the UK.

In his current role with the Department of Culture

and the Arts, Mr Walker is responsible for developing
and implementing the Department’s policies relating
to Indigenous arts, young people and the arts, the
collections sector, international, urban planning, public
art, digital arts, research, arts in health and arts in
education. He is Chair of the Urban Art sub-committee
of the State Graffiti Taskforce.



Andrew Watt

Mr Watt was appointed to the Board as the nominee of
the Australian Council for Health, Physical Education and
Recreation WA (ACHPER), an organisation for which he is
the immediate past President and a Fellow.

He is a Senior Associate at Creating Communities
Australia Pty Ltd where he directs the company’s
Research, Engagement and Resources team and

their North West operations. His role involves leading

a range of community development and social planning
projects which involve working with key stakeholders
across government, non-government, business and
industry sectors.

Mr Watt has previously held several positions with the
Department of Education including School Principal,
Manager District Operations, Project Manager of Local
Area Planning, Deputy Principal and teacher. Mr. Watt
was also involved in the development of curriculum
materials in the Health and Physical Education Learning
Area and held the position of Primary Project Leader for
the Be Active School and Community Project, which was
funded by Healthway.

Professor
Tarun Weeramanthri

Professor Weeramanthri was appointed to the Healthway
Board as the nominee of the WA Department of Health
in 2008.

Professor Tarun Weeramanthri is Executive Director,
Public Health and Clinical Services Division, WA Health.
He graduated in medicine from UWA, has a PhD in social
medicine from University of Sydney. and is a Fellow of
Leadership WA. He has served as Chief Health Officer in
two jurisdictions (Northern Territory 2004-2007, and
Western Australia 2008-present).

His interests are in the contribution public health can
make to Aboriginal health improvement, chronic disease
prevention, disaster readiness and response, use of new
social media in public health and measuring the impact
of health policy.



MEETINGS Attended

Attendance at Healthway Board Meetings 2012/13 - by Board Member or Deputy

Board Member No. o.f scheduled Actual Meetings Attended
meetings 2012/13 Member Deputy

Assoc Prof Rosanna Capolingua 6 5

Mr Cathcart Weatherly 6 4

Mr Andrew Watt 6 6

Prof Tarun Weeramanthri 6 4 1

Mr Graham Brimage 6 6

Ms Margaret Dawkins 6 5 1
Prof Gary Geelhoed 6 4 1

Mr John Giorgi 6 4

Mr Brett Ashdown 6 5 1
Prof Mike Daube 6 5 1
Mr Colin Walker 6 6
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MEMBERS OF THE
Corporate Executive

Mr David Malone
EXECUTIVE DIRECTOR

David Malone was appointed Executive Director of
Healthway in 2008.

David has extensive senior management experience
gained through CEO or equivalent roles held across
the commercial, Government, and not-for-profit
sectors. David’s experience and expertise extends
across the areas of strategic planning, organisational
development, corporate governance, business
development, negotiation and marketing.

David gained a Masters in Business Administration
(Major in Marketing) from the University of New England
in 2005. He also holds Degrees in Physiotherapy and
Human Movement. In 2003, David was awarded the
Centenary Medal for services to medicine and society.

Dr Jo Clarkson
DIRECTOR, HEALTH PROMOTION

Jo Clarkson is the Director of Health Promotion at
Healthway, and took up the role in 2002.

Jo's early training was in medical research and she has
more than 25 years’ experience in health promotion. In
the 1980's and early 90’s she worked in Wales in the UK
where she was an evaluation specialist and programme
manager with the “Heartbeat Wales” program, which
was the first community-based heart disease prevention
programme in the UK. She moved to Western Australia in
1996 to take up the roles of Senior Consultant and then
Director of the Health Promotion Evaluation Unit at UWA.

Ms Lina Barbato
DIRECTOR, CORPORATE SERVICES

Lina has over 20 years experience in the public sector.
Her previous experience includes holding senior positions
at the Department of Treasury before moving to the
position of Manager Corporate Services at the now
Department of Fire and Emergency Services and also

at the former Anti-Corruption Commission.

Leading the Corporate Services Division and as the
Chief Finance Officer, Lina’s responsibilities include
finance, organisational development, governance,
contract management and Information, Communication
and Technology. Lina holds a Bachelor of Business
(Accounting) from Curtin University, an Advanced
Diploma in Leadership and a Diploma in Project
Management. Lina is also a member of the Institute

of Public Accountants and the Australian Institute of
Company Directors.

Ms Dominique Monteleone
ACTING DIRECTOR, SPONSORSHIP

Dominique has worked in Sponsorship and Marketing
for many years, primarily in the retail industry and has
lectured in Public Relations at Central TAFE. She holds

a Diploma of Performing Arts and is continuing a Master
of Business Administration at Curtin Graduate School

of Business. Dominique joined Healthway in 2011 and

has previously acted in the roles of Sports Program
Manager and Sponsorship Coordinator, working across
Co-Sponsorship.

As Acting Director, Sponsorship she leads the
Program and Leveraging Team in ensuring Healthway
sponsorships deliver return on investment and meet
Healthway objectives.
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PRIORITY HEALTH AREAS

The risk factors that create the greatest burden of
disease in the WA community are tobacco and alcohol
use, along with overweight and obesity resulting from
poor nutrition and sedentary lifestyles. In addition,
poor mental health is a major contributor to disease
and disability in the WA community. The Healthway
Strategic Plans for 2005-2008 and for 2012-2017
both identify these risk factors as Healthway's highest
priority health issues. In 2012/13, more than 80% of
funding across all program areas was allocated to
activities focusing on these high priority health

issues. The 2012-2017 Strategic Plan additionally
identifies preventing skin cancer as a focus in the
current period, and in 2012/13, 7.4% of expenditure
was allocated to activities addressing this

important area.

Percentage of Healthway funding in 2012/13 allocated
to high priority health issues (across all program areas)

Tobacco smoking control 26.1%
Overweight and obesity prevention 21.2%
Alcohol and other drug misuse 16.3%
Mental health promotion 17.2%
Skin cancer prevention 71.4%
Other health issues 11.8%

Reducing Smoking and Working
Towards a Smoke-free WA

The Healthway Strategic Plan for 2012-2017 identifies
reducing smoking and working towards a smoke-free
WA as a continuing high priority. While WA has made
significant progress in tobacco control in recent years,
smoking-related diseases still kill around 1,200 West
Australians annually, and among some groups in the
community such as Abariginal people, the prevalence
is considerably higher than the 12% average among
adults in the State.

In 2012/13 Healthway allocated more than 26% of

its total budget for grants and sponsorships focusing
primarily on reducing harm from tobacco, higher

than the previous year. In addition to this, all outdoor
and indoor areas under the control of sponsored
organisations must be maintained as smoke free,
reflecting Healthway's strong commitment to lead the
way in tobacco control and extend its requirements in
this area beyond the legal minimum. This way. everyone
attending and participating in Healthway-sponsored
activities can enjoy full protection from tobacco smoke.

Twenty nine per cent of the sponsorship program
budget was allocated to the prevention of harm from
tobacco in 2012/13. Three smoking control messages
were used throughout the year; Smarter than Smoking,
Quit and Smokefree WA. The messages were assigned
to relevant projects to maximise participant and
spectator engagement, focusing on Healthway priority
populations and appropriate target audiences.

In the sports sponsorship area, there was an extensive
range of annual programs and events that promoted the
Smarter than Smoking health message and integrated
promotional strategies within their annual development
programs. These included state sporting associations
for netball, baseball, softball, soccer, hockey and golf,
which provided pathways for tobacco control messages
to be widely profiled across the State. In addition,

the Western Desert Sports Council assisted remote
Indigenous communities to deliver a sustainable football
and softball sports carnival that travels to various
towns within the East Pilbara region. This sponsorship
was an important vehicle to promote the Smarter than
Smoking message to remote and regional communities
within WA.

Healthway's sponsorship of arts organisations
included education programs targeting children and
young people, and contemporary music concerts that
appealed to an adult audience. West Australian Opera’s



Smarter than Smoking Access All Arias program
was instrumental in engaging young people as was
the sponsorship of Barking Gecko Theatre Company
which saw the promotion of the Smarter than
Smoking message delivered to metropolitan and
regional areas via its School Education Program.
An increased partnership with touring management
group Mellen Events included a major sponsorship
of the Ord Valley Muster and the Kimberley Moon
Experience in Kununurra. These events were well
positioned to introduce the Smokefree WA message
to a North East regional area, where opportunities
for message promotion are very limited.

In 2012/2013 Healthway continued to promote smoking
control messages through the racing sponsorship
area. Existing partnerships with Bunbury Car Club and
Collie Racing Drivers Association grew to include the
speedway venues and introduced the promotion of the
Quit health message through naming rights of the Quit
Bunbury Speedway and Quit Collie Speedway. Rally
motorsport continued to promote the Quit message
across various South West regional and rural towns
including Busselton, Manjimup and Nannup as well as
metropolitan Perth.

Healthway allocated nearly 40% of its total funding
for health promotion projects in 2012/13 to projects
addressing tobacco control, similar to previous years.
Support continued for three major tobacco control
initiatives; the Cancer Council of WA's (TCCWA) Make
Smoking History project, which is co-funded with
TCCWA and the WA Department of Health, the
Australian Council on Smoking and Health (ACOSH)
and the Heart Foundation's youth-focused

“Smarter than Smoking” project.

Reducing harm from alcohol

Alcohol is a major contributor to ill-health, as well

as crime, family disruption, traffic injury and violence.
The amount of alcohol consumed per capita in Australia
has slowly increased over the past two decades and
consumption in WA is reported to be higher than the
national average. Healthway has increased its focus

on preventing harm from alcohol in 2012/13 and
allocated more than 16% of its total budget to grants
and sponsorships addressing alcohol and other drugs
misuse, a small increase on the previous year.

Healthway’s policy on co-sponsorship, introduced in
July 2010, has significantly reduced alcohol promotions
including signage and other promotional activity
associated with Healthway sponsored events

and activities.

Nearly 19% of the sponsorship program budget was
allocated to the prevention of harm from alcohol,
higher than in 2011/12. The health promotion messages
assigned were Alcohol. Think Again and Drug Aware,

while Respect Yourself Respect Your Culture was used
where it was culturally suitable.

Healthway's partnerships with a number of high
profile sporting teams participating in national league
competitions was a key strategy for raising awareness
of the Alcohol. Think Again message. This included
basketball, netball and baseball with sponsorships of
West Coast Waves, West Coast Fever and Perth Heat.
The Principal Partnership with the Perth Wildcats put
the Alcohol. Think Again message in the spotlight for
almost 11,000 spectators at each home game, while a
cultural shift towards a healthier sport and player role
models were the dominant themes for the organisation.

A longstanding partnership with Surfing WA saw the
Drug Aware health message receive joint naming rights
to one of the State’s highest profile sporting events, the
Drug Aware Margaret River Pro. The world’s top ranked
surfers competed in the event, which achieved record
media coverage and viewership, significantly extending
the reach and exposure of the Drug Aware message.

The Drug Aware message was also delivered across
some art sponsorships including Drug Aware Y Culture
Regional; a devolved funding program managed by
Country Arts WA, HyperFest by City of Swan, and
Drumbeat facilitator training and youth leadership
initiative presented by Holyoake.

The Respect Yourself Respect Your Culture message
was aligned to relevant arts sponsorships targeting
Aboriginal communities throughout WA. Sponsorship
for the Mowanjum Festival in Derby and the Derby
Boab Festival saw the health message embraced by
a number of West Kimberley communities including
Fitzroy Crossing, Halls Creek and Broome.

Healthway funding supported a major new alcohol
harm prevention campaign launched in 20102/13,
which targets teenagers and their parents. The
campaign is run by the WA Drug and Alcohol Office in
collaboration with the McCusker Centre for Action on
Alcohol and Youth, and the first phase of the campaign
focused on highlighting the impact of alcohol on the
developing brain. In addition, Healthway funded an
important new project aiming to promote responsible
alcohol consumption within a health promoting
universities framework. The Youth Alcahol Drinking
Project will adopt a comprehensive and collaborative
approach towards changing the culture of alcohol
consumption within a university environment.

For the third consecutive year, Healthway has continued
its partnership with the Drug and Alcohol Office (DAO)
and the WA Department of Health to offer community
grants aimed at preventing and reducing harm from
alcohol. In 2012/13 the program was refocused to offer
small grants for local activities in support of state-
wide prevention campaigns such as Alcohol.Think Again
and Strong Spirit Strong Mind. Interest in these revised
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grants has been strong with nine new projects funded in
2012/13, including local campaigns in the Kimberley, the
Pilbara, Geraldton, Kalgoorlie, Albany and Manjimup.

Healthway funded a study through the 2012/13 research
round to Professor Martin Hagger at Curtin University
that will investigate public understanding of minimum
alcohol pricing and explore community attitudes to

this policy measure as a means of addressing alcohol-
related harm. Another Curtin study, awarded via an
Aboriginal Research Scholarship to Robyn Williams, will
explore the impact of Fetal Alcohol Spectrum Disorder
(FASD) on Nyoongar families and carers. The research
will use participatory action research and case studies
to ensure the study process is inclusive of participants
and builds the capacity of participants.

A Visiting Research Fellowship awarded to Curtin
University in 2012/13 will bring a world-leading
alcohol policy expert, Prof Sir lan Gilmore to WA
in late 2013. Professor Gilmore holds a number
of highly distinguished international Committee
positions and his Visiting Fellowship will include a
program of public and professional lectures,
contributing to policy and research planning,
regional visits as well as media advocacy.

Preventing overweight and obesity

Between 2002 and 2012, the prevalence of obesity
increased from 21% to more than 28% among adults
aged 16 years and over in WA. A further 38% were
classified as overweight in 2012. In addition, around
22% of children aged 5 -15 years in WA are classified
as overweight or obese.

Excess body weight is a major factor in the development
of chronic diseases such as cancer, coronary heart
disease and type 2 diabetes. The main cause is insufficient
physical activity combined with the over-consumption

of energy dense foods and drinks. In recent years
Healthway has placed greater emphasis on projects

and sponsorships that encourage physical activity and
promote healthy eating, and this focus has continued
into the new Strategic Plan. In 2012/13 Healthway
allocated 21% of its budget for projects and
sponsorships on activities aimed at preventing
overweight and obesity.

Since July 2010, when Healthway introduced the new
co-sponsarship policy, promotions for energy dense
foods and drinks have been significantly reduced at
Healthway-sponsored events and activities.

Twenty five per cent of the sponsorship program
budget was allocated to the prevention of overweight
and obesity. The health promotion messages assigned

to sponsored projects were Be Active, Go for 2 & 5,
Find Thirty Everyday and the newly introduced
‘Livelighter’ message.

The Be Active physical activity message was

promoted across sports including Touch Football,
Orienteering, Canoeing and WA Cycling Federation,

while the Go For 2&5 nutrition message was assigned
to Calisthenics, Pony Club and WA Athletics Commission.
These sponsorships enabled Healthway to reach and
connect with people participating in sporting activities
that tend to have a lower profile.

Health messages interacted with the arts community

in activities encouraging exercise, with the Be Active
message promoted across all dance sponsorships
including WA Ballet, Youth Ballet WA, Buzz Dance
Theatre and Steps Youth Dance Company. This strategy
provided a consistent approach to health messaging
across all dance forms. The arts sponsorship program
was also a vehicle to promote the Go For 2 & 5 nutrition
message, which was implemented across numerous
children’s programs and regional community events
including the Meerilinga Children’s Week Art Award,
Children’s Book Week, the Boyup Brook Country Music
Festival and Folkworld Fairbridge Festival near Pinjarra.

A new healthy lifestyle campaign ‘Livelighter’ targets
adults to make changes to what they eat and drink,
and to be more active. This campaign was launched

in 2012 and Healthway introduced sponsorship of
sports and arts activities to promote the message.
The HBF Outdoor Fitness Program was the first sports
sponsorship to promote Livelighter, followed by
Masters Swimming and Seniors Recreational Council.
The arts program area promoted the Livelighter
message through the Bunbury Horse and Country
Music Show and Manjimup Cherry Festival.

A key racing partnership during 2012/2013 was the
Western Australian Trotting Association promoting

the Find Thirty Everyday message. This was the only
sponsorship promoting this message and the strategy
targeted families and adults in the Perth community

to create awareness of the benefits of physical activity.
The inner city location of the venue and the spectator
demographic provided an opportunity for Healthway

to develop innovative strategies with the aim of
changing behaviours.

Healthway continued to work with the WA School
Canteen Association and partner organisations to
improve supply and access to healthy food choices
during 2012/2073. The Healthy Club Sponsorship
Program also continued to encourage grass-roots
sporting clubs to undertake canteen reform and
increase healthy food choices.



In the Health Promotion Program, around 12 small
grants awarded during the year in the Health Promoting
Schools, Aboriginal Health and Under $5,000 categories
were funded to develop healthy nutrition initiatives at
local level, including establishing school kitchen
gardens and developing cooking skills among priority
population groups.

Several new research grants funded in 2012/13 have

a strong focus on preventing overweight and obesity.

A Starter Grant awarded during the year to Professor
Jane Scott at Curtin University will explore mothers’
understanding of the national infant feeding guidelines
and will inform the design of new nutrition programs
and educational materials to increase the number of
women who follow these recommendations. Another
Starter Grant, awarded to Dr Sarah Foster of UWA, will
explore attributes of the built and social environments
associated with parental concerns for children’s safety.
Safety concerns among parents are an important
impediment to children’s physical activity, and better
understanding how to alleviate these concerns help

to increase children’s activity levels. A Graduate
Research Scholarship awarded to Alison Daly of

Curtin University will explore existing population
surveillance data to identify the factors influencing
eating patterns among adults in WA. The study will
provide a better understanding of peoples’ dietary
choices and identify sub-groups in the community
most likely to benefit from health promotion programs.

Promoting Good Community
and Individual Mental Health

Mental ill-health is the leading cause of the non-fatal
burden of disease and injury in the community.

The 2012 WA Health and Wellbeing survey found that
more than one in seven adults reported being diagnosed
with a mental health problem during the previous

12 months and more than one-half of these, (7% of all
respondents) were receiving treatment for a mental
health problem. Studies have shown that people’s
mental health and resiliency skills can be strengthened
through health promotion approaches that support
them to participate in community activities and improve
their social support networks.

Healthway has identified promoting positive mental
health as a high priority through successive Strategic
Plans and the Plan for 2012-17 maintains this
commitment. Healthway support for a wide range

of community sport, arts and recreational activities
makes a significant contribution to promoting positive
mental health in WA. In 2012/13 Healthway allocated
17.2% of its project and sponsorship funding to projects
promoting positive mental health. Healthway continues
to be a major funder of the internationally recognised
Mentally Healthy WA Campaign through health
promotion project grants program. The campaign

was developed out of scoping research commissioned
by Healthway in 2002. The Act-Belong-Commit message
promoted through the campaign has been adopted in
communities across WA, and is supported by more than
70 organisations state-wide. The campaign now has a
number of funding partners in WA including Healthway,
and has been replicated in other Australian states

and internationally.

More than 10% of the sponsorship program budget

was allocated to the promotion of good mental health.
The message for this was Act-Belong-Commit, a
comprehensive health promotion campaign partly funded
by Healthway, that encourages individuals to take action
to protect and promote their own mental wellbeing.

A small number of sport sponsaorships carried the
Act-Belong-Commit message, but those that did were
supported by Mentally Healthy WA with educational
resources and a network of regional health promotion
officers. This included the Dwellingup 500 Mountain
Bike Event, Strike Il Youth Drop In Service and the
Avon Descent, which is the longest white water
paddle event in the world.

In contrast, the arts sponsarship program extensively
promoted positive mental health in 2012/13 with the
Act-Belong-Commit message allocated to 75 arts
programs and events. A key partnership in promoting
the message was Shinju Matsuri, Festival of Broome.
This annual multi-event festival is a celebration of the
diverse cultures within the region and pays homage to
its pearling heritage. Other arts Act-Belong-Commit
sponsorships were Community Arts Network, Propel
Youth Arts, Stirling Street Arts Centre and West
Australian Youth Jazz Orchestra.

As part of its commitment to capacity building, during
the year Healthway supported 22 professionals to
attend the 7th World Conference on the Promotion

of Mental Health and the Prevention of Mental and
Behavioural Disorders, held in Perth in October 2012.
The majority of these scholarships were awarded to
health professionals based in regional areas including
the Wheatbelt, South west and Great Southern regions.

A number of research grants awarded in 2012/13

focus on improving understanding of approaches to
promoting positive mental health. A three-year research
grant awarded to Professor Steve Houghton at UWA

is investigating the cumulative effects of screen use

on the developing child. The results will inform policy
development to shape prevention and early intervention
to reduce the development of mental health problems
associated with excessive screen use by young people.

A Starter Grant awarded to Associate Professor

Stacey Waters at Edith Cowan University’s Child Health
Promotion Research Centre will investigate the emerging
phenomenon of bodysnarking, or body-based bullying
among adolescent girls, particularly in the online
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environment. The research will improve understanding
on ways to address this growing problem.

A Visiting Research Fellowship was awarded to

Curtin University to support a visit to WA by Professor
Margaret Barry from the National University of Ireland
(NUI) in Galway. Professor Barry is Director of the
Health Promotion Research Centre at NUI, with an
international reputation in community mental health
promation. Professor Barry visited WA in March 2013
and delivered presentations in Perth and regional WA,
as well as sharing her expertise on community and
policy approaches to mental health promotion with
WA-based professionals.

New Priorities — Preventing Skin Cancer
and Reducing Harm from Illicit Drug Use

Two new priorities identified for the 2012-2017
Strategic Plan period are preventing skin cancer

and reducing harm from illicit drug use. In 2012/13
Healthway allocated 7.4% of its funding for grants
and sponsorships to projects addressing skin cancer
prevention. In the sponsorship program, this includes
a range of outdoor activities promoting the SunSmart
message. In the health promotion program, funding
continued towards the Cancer Council of WA's
successful SunSmart social marketing campaign,
which includes television, radio and a range of
community and web-based strategies in the

summer months to communicate the importance

of sun protection to the community.

PRIORITY POPULATIONS

Some groups in the community are at greater risk

of preventable chronic disease and have higher rates
of unhealthy behaviours. These include Aboriginal
and Torres Strait Islander people, rural and remote
populations, and people disadvantaged through
economic, socially cultural, social or economic
factors. In 2012/13 Healthway continued to prioritise
health promotion activities focusing on these groups.
Healthway also supported research and local projects
to better understand how they can be supported to
have healthier lifestyles.

Healthway's strong focus on regional and remote areas
is aligned with the WA government goal of improving
the overall quality of life for people living in remote
and regional areas of the state. Children and young
people remain an important target group for Healthway
in the new strategic period, reflecting the evidence
linking early childhood experiences and behaviours

with lifelong patterns of health.

In 2012/13 Healthway allocated funds to high priority
target groups across all its program areas as follows:

Projects and funding to high priority groups
in 2012/13 across Healthway programs;

% of total % of total

Priority group

projects in program
2012/13 budget in
2012/13
! Indigenous 34.2% 66.7%
i people
{ Rural and 35.8% 66.6%
i remote
i populations
Children and 87.7% 86.4%
Youth
Other 33.5% 59.2%
disadvantaged
groups
e.g. low income

NB. This classification allows for multiple responses
therefore the %°'s in the table add to more than 100%

In 2012/13, 34.2% of projects reached Aboriginal people
and 66.7% of funding was allocated to activities that
included Aboriginal people. Similarly 35.8% of projects
and 66.6% of funding for projects and sponsorships
was allocated to activities that reached rural and
remote populations. In addition, 87.7% of projects
included children and youth, with 86.4% of funding
allocated to activities reaching children and youth,

and 33.5% of projects included other disadvantaged
groups such as people on low incomes and culturally
and linguistically diverse groups, with 59.2% of funding
allocated to activities that included these groups.

In the sponsorship program, there was a continued
focus on opportunities targeting Healthway's priority
populations. The sponsorship area worked with many
organisations that undertook development programs
and events in regional and remote areas.

Healthway’s enduring sponsorship of the Garnduwa
Amboorny Wirnan Aboriginal Corporation’s Active
Community project assisted remote Indigenous
communities to deliver sustainable sport and recreation
programs through the establishment of community
recreation officers.

Healthway was pleased to provide ongoing support
for long term partner organisations such as WA



Disabled Sports Association, Riding for the Disabled
WA, Sailability WA, Special Olympics and Wheelchair
Sports WA, which significantly increased opportunities
for people with a disability to access quality physical
activity programs within the state.

The arts program area had a focus on sponsorship

of education programs that involved undertaking
workshops within schools in WA. The sponsorship of
Musica Viva through its Musica Viva in Schools (MVIS)
program provided an opportunity to promote the Go For
2&5 message to young people throughout WA including
those attending school’s in low socio economic areas in
the metropolitan and outer metropolitan areas of Perth.

The racing sponsorship portfolio supported regional
racing and pacing events including sponsorship of the
Harvey District Trotting Club, Narrogin Race and Pace
and the Wagin Trotting Club.

In the health promotion projects program, 74.6%

of funding in 2012/13 was allocated to projects that
included children or young people. This included 13
individual school grants addressing tobacco, nutrition,
physical activity or mental health. In addition, many
major projects funded through this program include
children and young people as the main or a key target
group, including Smarter than Smoking, the Sunsmart
campaign, and the Alcohol. Think Again teenagers and
parents campaign.

The Aboriginal Health Promotion grants were introduced
by Healthway to support small community driven health
promotion projects designed to address local needs and
priorities identified by the Aboriginal community. In recent
years these grants have supported a range of innovative
Aboriginal health projects across WA and in 2012/13
grants were approved to develop a culturally relevant
DVD on pregnancy and health for young Aboriginal
women in the Peel region and for a women's health
education project in Bidyadanga. Two thirds of the funding
for health promotion projects in 2012/13 was allocated to
projects that either targeted or include Aboriginal people.

A research grant awarded to Professor Jaya Earnest

of Curtin University in 2012/13 will use participatory
action research to assess and examine resettlement,
coping and resilience strategies among refugee youth
(15 to 25 years of age), including boat arrivals and those
resettled from overseas. The results will be used to
develop a resilience framework for use by practitioners
working with this group, as well as identifying how
resettlement can be enhanced in the future for this
highly vulnerable group.

A Healthway Visiting Fellow in October 2012 was
Michael DeGagne, Executive Director of the Aboriginal
Healing Foundation in Ottawa Canada, who was
supported through a Fellowship awarded in 2011/12.
Dr DeGagne met with health organisations and
Aboriginal groups in Perth, Geraldton and Albany to

share knowledge of the Foundation’s work and advise
on and how community health promotion might be
supported and nurtured in this area in WA.

HEALTH PROMOTION
RETURNS ON INVESTMENT

Healthway has maintained a strong commitment in the
2012-2017 Strategic Plan to supporting activities that
are evidence-based or help to build the evidence around
what works in health promotion, and are well evaluated.

Healthway is committed to supporting high quality
research in WA with clear links to health promotion
practice and policy. The Healthway Research Program
is based on a competitive funding model, and all major
research applications undergo a comprehensive review
process involving assessment by up to 4 independent
experts from outside of WA to ensure rigour and
transparency in decision-making. In 2012/13 Healthway
awarded 12 new research grants in total out of 41
applications received, including Starter Grants, Research
Project grants, Graduate and Indigenous Scholarships,
a Fellowship and a Visiting Fellowship. All of the
successful applications addressed high priority health
issues and/or target groups for Healthway.

Healthway's research and health promotion

projects program also seeks to build knowledge and
understanding to address health inequalities. A three-
year Research Fellowship awarded to Dr Karen Martin
at UWA will help build the evidence-base to inform
interventions aimed at improving the mental health

and wellbeing of vulnerable youth, including those
considered at-risk, economically disadvantaged and
culturally displaced. This will include identifying the key
components of successful programs targeting these
groups and developing recommendations for evaluating
community-based interventions aimed at improving their
mental health and health behaviours.

A strong focus for Healthway's work is on increasing
the translation of research findings into effective and
sustainable policy and practice. As a result of the
introduction of a new 5 year Research into Practice
Grant initiative in 2009, Healthway is currently
supporting five of these major research translation
studies. Two of these studies focus on physical activity
and the other three focus on mental health and bullying,
nutrition, and Aboriginal health.

A special one-off priority driven research initiative was
offered in 2012/13 to support funding from the WA Drug
and Alcohol Office, with a focus on informing policy to
reduce alcohol-related harm. Two major new studies
were supported through this initiative, the first through
the National Drug Research Institute at Curtin University,
which will model the public health and safety impacts
of liquor licensing changes on communities and one of
the benefits will be to provide a stronger evidence-base



AGENCY Performance continued

for liquor licensing decisions in the future. The second
study to Professor Simone Pettigrew in the University of
WA will explore alcohol-related beliefs and behaviours
among 18-21 year olds in WA, providing further insights
into young adults’ choices around consuming alcohol.

Investing in projects that achieve sustainable change
helps to ensure that Healthway funding provides good
returns on investment. The Venue Sponsorship Program
with Venues West delivered significant structural
reform outcomes for Healthway during 2012/20173.
The partnership provided an avenue for sustainable
change with a focus on smake free outdoor areas and
healthier options in vending machines as well as the
increased provision of healthy food and drink choices
available, throughout five of its sporting and recreation
venues across the metropolitan area.

The Healthy Club Program continued to achieve
sustainable change by assisting grass-roots sporting
clubs to develop and implement health policies designed
to create a healthy sporting environment. In 2012/13
there were 368 Healthy Club sponsorships.

Healthway continued to work in partnership with the

WA School Canteen Association (WASCA) to improve the
provision of healthy food and drink options across sport,
art and racing activities.

The Healthway sponsorship team supports sponsored
sport, arts and racing organisations to effectively
implement evidence-based strategies to promote
healthy lifestyles, and this includes developing and
trialling a range of innovative strategies designed

to leverage health promotion campaign messages
promoted through sponsored activities. Healthway
has an ongoing commitment to funding independent
evaluation of its health promotion and sport, arts and
racing projects through an independent academic group
at UWA, the Health Promotion Evaluation Unit (HPEU).
This work contributes significantly to the evidence
base around health promotion and sponsorship and

in 2012/13 the HPEU published several peer reviewed
journal articles based on Healthway's work as well as
technical papers and reports.

COMMUNITY AWARENESS,
ENGAGEMENT AND PARTNERSHIPS

Healthway’s sponsorship program plays a major role

in building community awareness of Healthway as an
organisation as well as awareness and engagement with
health promotion campaign messages promoted through
sponsored activities.

The impact of Healthway’s sponsorship program is
evaluated every two years using the HPEU series of

audience surveys at sponsored events, the
‘Sponsorship Monitor’, which measures audience
awareness, understanding, attitudes, intentions and
behaviours in relation to health messages promoted
at the events. In 2012/13, the Sponsorship Monitor

was implemented with more than 25 larger Healthway
sponsorships. The results show that 72% of people
attending Healthway-sponsored events during the year
were aware of the message promoted at the event and
more than 16% reported acting on the message in some
way as a result of seeing to the message at an event.

Healthway continued to build community awareness

of its work and programs through maintaining a regular
media presence on topical health issues as well as
promoting its funded projects and sponsorships.

A new health promotion project grant was awarded
during the year to continue Healthway support for

the highly successful Health and Medicine supplement
in the West Australian newspaper. Health and Medicine
provides a highly readable and factually based source
of information on topical health issues relevant to
Healthway priorities. Health and Medicine is one of the
most widely read of the weekly lift-outs in the West
Australian and in 2012/13 with support from Healthway
it was launched in an online version, extending its reach
to a new audience.

During the year Healthway organised two seminars
focusing on sharing and communicating results from
health promotion research to audiences of practitioners,
policy-makers and researchers. The first focused on
adolescent health and included a presentation from
Professor Johanna Wyn from the Youth Research Centre
in the University of Melbourne. Professor Wyn visited WA
to assist Healthway with the assessment of its research
grant applications in 2012/13 as well as presenting

at the seminar on some of the results from a major
longitudinal study of young people in Australia. The
seminar also included a presentation from 2012 West
Australian of the Year, Professor Donna Cross from Edith
Cowan University, who presented on some of her centre’s
Healthway-funded research on bullying prevention in
schools. The second seminar in November 2012 provided
an introduction to Healthway's 2013 research funding
round and included a presentation by Professor Jan Piek
from the School of Psychology and Speech Pathology

at Curtin University on her Healthway-funded research
involving the development and evaluation of a physical
activity and mental health program targeting pre-
primary children. These two seminars were attended by
around 100 health professionals, including researchers,
practitioners and policy-makers.

Healthway has a strong commitment to capacity building,
which is an important strategy for improving the health



of the population in a way that is sustainable, through
developing skills and organisational support, and through
provision of resources. One way in which Healthway
achieves this is by investing in workforce development
through scholarships, fellowships, traineeships and other
development opportunities. In 2012/13 Healthway awarded
a Health Promotion Graduate Scholarship, an Indigenous
Research Training Scholarship and a post-doctoral
Research Fellowship to students at the University of

WA and Curtin University. All the new researchers are
conducting studies that address Healthway high priority
health areas. Healthway additionally continued to fund
and partner with the Australian Health Promation
Association WA Branch (AHPA-WA), to support the highly
successful Healthway/AHPA Graduate Scholarship and
ATSI Traineeship programs. Healthway staff have also
contributed to the health promation and public health
teaching programs at the University of WA, Curtin and
Edith Cowan Universities during the year.

In October 2012 Healthway awarded Capacity Building
Scholarships to 22 people, who were mainly based in
regional WA, to attend the 7th World Conference on the
Promotion of Mental Health and Prevention of Mental
and Behavioural Disorders. This major conference
attracted delegates and speakers from across the globe
and showcased a number of Healthway-funded initiatives
including the Mentally Healthy WA campaign.

Developing the health promotion leaders of the future
is instrumental in building health promotion capacity.
Healthway held a special event in 2013 to mark the

10 year anniversary of the Healthway Leadership
Development in Health Promotion Program, which has
been run four times since its introduction in 2002/3.
More than 45 health and related professionals have
graduated through the program. which is highly valued
by participants. The Program is unique in tailoring
leadership development to the health promotion and
community health industries and many past participants
have successfully taken up more senior positions since
completing the program.

Another approach to building health promotion capacity
is through facilitating collaborative partnerships
between diverse sectors and agencies. The Healthway
sponsorship program illustrates how partnerships
between health organisations and sponsored sporting
and arts groups can be used to advance health
promotion messages and achieve sustainable change.
The minimum health policy requirements for all
sponsored organisations include completely smoke-free
indoor and outdoor areas, free drinking water, provision
of healthy food choices where food is served and low-
alcohol options where alcohol is served. Healthway

has also established a partnership with the WA School
Canteen Association (WASCA), who support sponsored
groups to offer healthier food and drink options in their
venues and events in ways that are sustainable.

The Healthway Visiting Fellowship program helps to
facilitate partnerships between the tertiary sector,
government and community organisations, and helps to
build the capacity of organisations to conduct evidence-
based health promation work. For example, the Visiting
Fellowship for Professor Margaret Barry in March 2013
was co-ordinated by the Centre for Health Promotion
Research at Curtin University but involved an intensive
capacity building program focusing on the two areas

of community mental health and health promotion
competencies, accessed by professionals involved in
service delivery, policy development, and program
implementation, as well as research and evaluation.

Healthway recognises that capacity building should not
be confined to the health promotion workforce and is
committed to increasing health promotion leadership
and literacy across sectors, Healthway stakeholder
groups and at the community and individual levels.
Healthway guides and supports community groups and
agencies from sectors outside health to apply for health
promotion project funding, including linking prospective
applicants with health promotion experts at local level,
who can assist in project delivery. In 2012/13 Healthway
supported a number of multicultural groups, schools
and Aboriginal organisations to successfully apply for
health promotion grant funding.

Healthway is one of the inaugural members of the
International Network of Health Promation Foundations,
which has a role to share experiences internationally
on effective programs and support the development

of new Foundations. In 2012/13 Healthway continued

to be contribute to the work of the Network, which

has led to the development of strong national and
international collaborations.



DISCLOSURES & LEGAL
Compliance

GOVERNANCE DISCLOSURES

Governance disclosures relate to government policy requirements, such as those regarding potential conflict of
interest or ministerial directives. Healthway is also committed to good governance and applies the Public Sector
Commission’s Good Governance Guide across the organisation.

Ministerial Directives

No Ministerial directives were received during the financial year.

Contracts with Senior Officers

In accordance with the Treasurer’s Instruction 903, senior officers are required to disclose particulars outside of
normal contracts of employment, of any interest in any existing or proposed contract which the senior officer; or a
firm of which a senior officer is a member; or an entity in which a senior officer has a substantial financial interest,
has made with the agency or any subsidiary body, related body or affiliated body of the agency.

At the date of reporting, other than normal contacts of employment of service, no senior officer, or firms of which
senior officers are members, or entities in which senior officers have a substantial interests, had any interests in
existing or proposed contracts with Healthway.

In accordance with the Treasurer’s Instruction 903 senior officers are required to disclose the particulars of any
shares in any subsidiary body of the agency held as a nominee or held beneficially. In 2012/13, no senior officer
held shares in any subsidiary body of the agency held as a nominee or held beneficially.

Indemnity Insurance Premium

Healthway covers members of the Healthway Board and senior management under a Directors and Officers Liability
Insurance policy limited to $5 million at a cost of $4,295(exc gst). Board members make a small contribution towards
the premium costs.

OTHER DISCLOSURES

Employment and Industrial Relations

During 2012/13 Healthway employed 20.5 full time equivalents (FTEs) which included part-time and flexible
work arrangements. A number of fixed term contracts reflects temporary vacant positions, coverage for staff
on extended leave or finite period projects.

Where operationally practical, staff have continued to be provided with options for flexible working arrangements.
During 2012/13 over 50% of Healthway's workforce were provided with mobile devices which also supported flexible
options for some remate work.

Healthway has some 66% of women in management within Tiers 2 and 3 of the organisational structure and
continues to support women in leadership roles. Women also make up over 65% of Healthway's workforce.

Employee Profile at 30 June 2013

Full-time Permanent 10 14
Part-time Permanent 0.5 0.5
! Fixed Term Full Time 10 6

! Total FTE 20.5 20.5




Staff Development
Healthway is committed to developing a workforce that is highly competent, ethical, innovative and responsive to change.

Healthway’s Workforce Plan which incorporates its Equal Opportunity Plan places a focus on attracting and retaining
staff, increasing diversity, offering development opportunities and identifying leaders for succession planning.

During 2012/13 Healthway restructured the Corporate Services team establishing better aligned to meet future
Healthway requirements and workforce planning.

Healthway continued to support tailored courses for staff and formal studies. Staff were also provided with business
writing, records management and front line supervisor training. In addition, workshops were undertaken within teams
focusing on development of Healthway values, ethics and areas such a time management and awareness raising
workshops on human resource management policies and practices.

Healthway also continued to offer development opportunities for Indigenous employees and students involved with
Health Promotion through its Scholarship and Traineeship program.

Industrial Relations

There were no industrial issues during the year and no services to the public were disrupted.

Occupational Safety and Health (OSH) and Injury Management

(Public Sector Commissioner’s Circular 200S-11: Code of Practice: Occupational Safety and Health in the
Western Australian Public Sector

Statement of agency’s commitment to OSH and injury management with an emphasis on
Executive commitment

Healthway maintains its strong commitment to a safe work environment and culture of safety awareness ensuring
the health and wellbeing of all staff, contractors and visitors.

A Policy and Procedures Manual sets out Healthway’'s commitment to occupational safety and health and codes of
practice and standards. Executive commitment is highlighted in the Policy and Procedures Manual and all new staff
are made aware of the strong culture and commitment towards a safe and healthy workplace. Health and safety
obligations and responsibilities are outlined to new staff as part of the induction process.

Relevant strategic issues on health and safety matters continue to be raised and discussed at regular corporate
executive meetings with a standard agenda item set for this purpose.

Healthway supports a consultative approach to OSH where the corparate executive, managers, staff and OSH
representatives work together to identify and resolve safety and health issues.

Description of the formal mechanism for consultation with employees on OSH matters.

Monthly staff meetings provide a forum for OSH consultation within Healthway. OSH is a standing agenda item and
staff are encouraged to raise and discuss occupational safety and health issues.

Occupational safety and health and injury management information is available to staff on Healthway’s internal
system and relevant information is communicated to new staff through Healthway's induction processes.

Healthway has a trained Occupational Health and Safety Officer who undertakes required regular inspections of the
workplace and reports and raises with staff and management any issues identified. An inspection report is reviewed
by the Corporate Executive and Corporate Services each month. This officer is accessible to all staff to assist in the
discussion and resolution of OSH issues. Another officer will undergo OSH training in 2013/2014.

Staff notice boards contain relevant OSH information, including details of health, safety, first aid, grievance, evacuation
and emergency contacts.

Statement of compliance with injury management requirements of the Workers’ Compensation
& Injury Management Act 1981 including the development of return to work plans.

Healthway’s OSH Policy and Procedures Manual contains a documented Injury Management Policy and Procedure
which states its commitment to compliance with the Workers' Compensation and Injury Management Act 1981 by
providing injury management support to all workers who sustain a work related injury or illness with a focus on
safe and early return to meaningful work.



This system is available to all employees through the induction process and on-line. Should an injury occur,
Healthway will support the early rehabilitation of injured employee through its return to work program.

Statement confirming that an assessment of the occupational safety and health system has been
completed (within the past five years or sooner depending on the risk profile of the agency) using
a recognised assessment tool and reporting percentage of agreed actions completed.

In 2009/2010 an external consultant was engaged to assess Healthway’s occupational safety and health system.
The consultant using a gap analysis assessment tool compliant with the AS/NZ54801:2001 reported that overall
Healthway was compliant with OSH requirements and OSH had high visibility in the organisation.

A few areas for improvement were identified and these were addressed in an Action Plan with responsibilities and
target dates set for completion. All agreed actions were completed in 2010/2011. A further independent assessment
is planned over the next 18 months

2012/2013 highlights in OSH included:
e An OSH inspection regime continued to raise issues which were reviewed by the corporate executive each month.
¢ Another officer was trained in Senior First Aid and the Principal First Aid Officer undertook a refresher course.

¢ A Behaviour and Conflict Resolution Workshop, compulsory for all staff, was held during the year covering
topics such as legislation and guidelines that govern behaviour and conflict, including discrimination, bullying
and harassment.

e (Continued promoation of Healthway's Health and Wellbeing Program which encourages healthy lifestyles and
supports work life balance initiatives, including health assessments, influenza vaccinations, salad days, fruit
bowl, access to physical activity opportunities and topical workshops.

¢ An Employee Assistance Program continues to be available to Healthway staff and their immediate family for
confidential and incident counselling services.

e A number of policies and guidelines relevant to OSH were updated including; Fit for Work Policy; Country Driving
Checklist; Prevention of Harassment, Bullying and Discrimination; and Eyesight Screening and Testing Guidelines.

A report of annual performance for 2012-2013 against the following:

2010/1 2012/13 2012/2013
Actual Actual Target

Number of fatalities

i Lost time/injury/diseases (LT1/D) incidence rate : 0 0 0 :
Lost time injury/diseases severity rate : 0 0 0 :
Percentage of injured workers : 0 0 0 :
Return to work 0 0 0

i Percentage of managers trained in occupational safety 100 g5+ 100

i and health and injury management responsibilities

*A new manager was in the process of formal training in the responsibilities of Occupational safety and Health
and injury management at 30 June 2013.

OTHER LEGAL COMPLIANCE
Recordkeeping Plans

Following implementation of a new Electronic Document Records Management System (EDRMS) Solution using TRIM
in March 2012, a comprehensive review of Healthway's Recordkeeping Policies and Procedures and Record Keeping
Plan (RKP) was undertaken during 2012/2013. Due to significant changes in the way Healthway manages its records
a revised RKP was submitted to the State Records Office for approval in June 2013. Records continue to be managed
and retained in accordance with the State Records Commission approved continuation of the RKP and Retention and
Disposal Schedule until September 2015.



Implementation and monitoring of the TRIM roll-out continued throughout 2012/2013 and this involved further review
of processes and comprehensive training for staff in TRIM and in the use of TRIM Explorer.

Healthway maintains its commitment to good recordkeeping practices and meeting the requirements of the State
Records Act 2000 and State Records Commission Standard 2, Principle 6.

State Records Commission - Standard 2, Principle 6 - Compliance

Compliance Indicator Healthway Compliance

The efficiency and effectiveness This requirement was met with the revision of our RKP in 2010 and its
of Healthway’s recordkeeping approval on 25 September 2010 by the State Record Commission.
systems has been evaluated. Continuation of our Retention and Disposal Schedule was also approved

until September 2015. An internal audit of our recordkeeping policies and
procedures during the year found Healthway to be compliant with legislative
requirements and best practices. Regular audits of paper based records in
our file compactus continue to be undertaken.

i Healthway conducts a recordkeeping i New staff are trained in the use of TRIM and a systematic mentoring program
i training program. i continues to ensure adequate recordkeeping training and engenders an
: i understanding of records management responsibilities for all staff.

{ The efficiency and effectiveness { The mentoring team meets fortnightly to review the transition to the new
i of Healthway's recordkeeping i EDRMS and monthly staff meetings continue to provide the forum for staff
training program is reviewed to openly discuss the effectiveness of recordkeeping training and identify
from time to time. requirements for further training.
Healthway’s induction program The Induction Program continues to provide initial recordkeeping training
addresses employee roles and to new staff and the Induction Manual includes records management policies
responsibilities in regard to and procedures. The Records Policies and Procedures can be accessed by
their compliance with the staff via our internal network. The new EDRMS has involved a comprehensive
recordkeeping plan. review of policies and procedures and these are included in the Induction
Manual as they are completed. A comprehensive TRIM User Guide continues
to be reviewed by the mentoring team.

Advertising

In accordance with section 175ZE of the Electoral Act 1907, details of expenditure incurred in relation to advertising
agencies, market research organisations, polling organisations, direct mail organisations and media advertising
organisations are required to be reported. In 2012/13 Healthway incurred $707 in costs to an advertising organisation.

Compliance with Public Sector Standards and Ethical Codes

In accordance with s31(1) of the Public Sector Management Act 1994, Healthway is required to report on compliance
with Public Sector Standards in Human Resource Management and Codes of Ethics and Codes of Conduct.

Healthway has a strong commitment to promoting integrity and good conduct amongst its workforce. New staff

continued to be trained in accountable and ethical decision making. During the year staff participated in re-visiting
the Healthway values which resulted in some refinements to the set of values. This was followed by a workshop

examining values in practice and workplace behaviours.

Measures are in place to ensure that all staff are aware of the Code of Ethics and Code of Conduct. Standing staff
meeting agendas include ethics and conduct which assists to promote these codes and build the appropriate culture.
Job descriptions also reflect these responsibilities which form part of performance assessments. In addition, there is
a structured process in place for declarations of interests and managing these interests.

During 2012/13 there were no breaches of Public sector Standards, Code of Ethics or Code of Conduct.



OPINION OF Auditor General

Jix)
Auditor General

INDEPENDENT AUDITOR’S REPORT
To the Parliament of Western Australia
WESTERN AUSTRALIAN HEALTH PROMOTION FOUNDATION

Report on the Financial Statements
| have audited the accounts and financial statements of the Western Australian Health
Promotion Foundation.

The financial statements comprise the Statement of Financial Position as at 30 June 2013, the
Statement of Comprehensive Income, Statement of Changes in Equity and Statement of Cash
Flows for the year then ended, and Notes comprising a summary of significant accounting
policies and other explanatory information.

Board’s Responsibility for the Financial Statements

The Board is responsible for keeping proper accounts, and the preparation and fair
presentation of the financial statements in accordance with Australian Accounting Standards
and the Treasurer’s Instructions, and for such internal control as the Board determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

Auditor’s Responsibility

As required by the Auditor General Act 2006, my responsibility is to express an opinion on the
financial statements based on my audit. The audit was conducted in accordance with
Australian Auditing Standards. Those Standards require compliance with relevant ethical
requirements relating to audit engagements and that the audit be planned and performed to
obtain reasonable assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor’s
judgement, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the Foundation’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the
circumstances. An audit also includes evaluating the appropriateness of the accounting policies
used and the reasonableness of accounting estimates made by the Board, as well as
evaluating the overall presentation of the financial statements.

| believe that the audit evidence obtained is sufficient and appropriate to provide a basis for my
audit opinion.

Opinion

In my opinion, the financial statements are based on proper accounts and present fairly, in all
material respects, the financial position of the Western Australian Health Promotion Foundation
at 30 June 2013 and its financial performance and cash flows for the year then ended. They
are in accordance with Australian Accounting Standards and the Treasurer’s Instructions.
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Report on Controls
| have audited the controls exercised by the Western Australian Health Promotion Foundation
during the year ended 30 June 2013.

Controls exercised by the Western Australian Health Promotion Foundation are those policies
and procedures established by the Board to ensure that the receipt, expenditure and
investment of money, the acquisition and disposal of property, and the incurring of liabilities
have been in accordance with legislative provisions.

Board’s Responsibility for Controls

The Board is responsible for maintaining an adequate system of internal control to ensure that
the receipt, expenditure and investment of money, the acquisition and disposal of public and
other property, and the incurring of liabilities are in accordance with the Financial Management
Act 2006 and the Treasurer’s Instructions, and other relevant written law.

Auditor’s Responsibility

As required by the Auditor General Act 2006, my responsibility is to express an opinion on the
controls exercised by the Western Australian Health Promotion Foundation based on my audit
conducted in accordance with Australian Auditing and Assurance Standards.

An audit involves performing procedures to obtain audit evidence about the adequacy of
controls to ensure that the Foundation complies with the legislative provisions. The procedures
selected depend on the auditor’s judgement and include an evaluation of the design and
implementation of relevant controls.

| believe that the audit evidence obtained is sufficient and appropriate to provide a basis for my
audit opinion.

Opinion

In my opinion, the controls exercised by the Western Australian Health Promotion Foundation
are sufficiently adequate to provide reasonable assurance that the receipt, expenditure and
investment of money, the acquisition and disposal of property, and the incurring of liabilities
have been in accordance with legislative provisions during the year ended 30 June 2013.

Report on the Key Performance Indicators
| have audited the key performance indicators of the Western Australian Health Promotion
Foundation for the year ended 30 June 2013.

The key performance indicators are the key effectiveness indicators and the key efficiency
indicators that provide information on outcome achievement and service provision.

Board’s Responsibility for the Key Performance Indicators

The Board is responsible for the preparation and fair presentation of the key performance
indicators in accordance with the Financial Management Act 2006 and the Treasurer's
Instructions and for such controls as the Board determines necessary to ensure that the key
performance indicators fairly represent indicated performance.

Auditor’s Responsibility

As required by the Auditor General Act 2006, my responsibility is to express an opinion on the
key performance indicators based on my audit conducted in accordance with Australian
Auditing and Assurance Standards.
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An audit involves performing procedures to obtain audit evidence about the key performance
indicators. The procedures selected depend on the auditor's judgement, including the
assessment of the risks of material misstatement of the key performance indicators. In making
these risk assessments the auditor considers internal control relevant to the Board’s
preparation and fair presentation of the key performance indicators in order to design audit
procedures that are appropriate in the circumstances. An audit also includes evaluating the
relevance and appropriateness of the key performance indicators for measuring the extent of
outcome achievement and service provision.

| believe that the audit evidence obtained is sufficient and appropriate to provide a basis for my
audit opinion.

Opinion

In my opinion, the key performance indicators of the Western Australian Health Promotion
Foundation are relevant and appropriate to assist users to assess the Foundation’s
performance and fairly represent indicated performance for the year ended 30 June 2013.

Independence

In conducting this audit, | have complied with the independence requirements of the Auditor
General Act 2006 and Australian Auditing and Assurance Standards, and other relevant ethical
requirements.

Matters Relating to the Electronic Publication of the Audited Financial Statements and
Key Performance Indicators

This auditor’s report relates to the financial statements and key performance indicators of the
Western Australian Health Promotion Foundation for the year ended 30 June 2013 included on
the Foundation’s website. The Foundation’s management is responsible for the integrity of the
Foundation’s website. This audit does not provide assurance on the integrity of the
Foundation’s website. The auditor’s report refers only to the financial statements and key
performance indicators described above. It does not provide an opinion on any other
information which may have been hyperlinked to/from these financial statements or key
performance indicators. If users of the financial statements and key performance indicators are
concerned with the inherent risks arising from publication on a website, they are advised to
refer to the hard copy of the audited financial statements and key performance indicators to
confirm the information contained in this website version of the financial statements and key
performance indicators.

7/\&-* G,

GLEN CLARKE

DEPUTY AUDITOR GENERAL

Delegate of the Auditor General for Western Australia
Perth, Western Australia

5 August 2013
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FINANCIAL Statement

Western Australian Health Promotion Foundation
Statement of Comprehensive Income
For The Year Ended

COST OF SERVICES

Expenses

Employee benefits expense

Supplies and services

Depreciation and amortisation expense
Accommodation expenses

Grants and sponsorships 10
Other expenses 1

Total cost of services
Income
Revenue

Interest revenue 12
Other revenue 13

Total Revenue
Total income other than income from State Government

NET COST OF SERVICES

INCOME FROM STATE GOVERNMENT

Service appropriation 14

Total income from State Government

SURPLUS/(DEFICIT) FOR THE PERIOD

TOTAL COMPREHENSIVE INCOME FOR THE PERIOD

The Statement of Comprehensive Income should be read in conjunction with the accompanying notes.

2,005,726
876,949
56.474
461,800
18,264,201
85,199

21,750,349

647,385
647,891

1,295,276

1,295,276

20,455,073

21,420,000
21,420,000

964,927

964,927

1,829,361
1,143,990
46,328
419,447
18,085,308
74,524

21,602,958

908,079
239,249

1,147,328

1,147,328

20,455,630

20,674,000
20,674,000

218,370

218,370



Western Australian Health Promotion Foundation
Statement of Financial Position

As At

ASSETS

Current Assets

Cash and cash equivalents
Receivables
Other current assets

Total Current Assets

Non-Current Assets

Property, plant and equipment

Intangible assets
Total Non-Current Assets
TOTAL ASSETS

LIABILITIES

Current Liabilities

Payables
Provisions
Other current liabilities

Total Current Liabilities
Non-Current Liabilities
Provisions

Total Non-Current Liabilities
Total Liabilities

NET ASSETS

EQUITY

Accumulated surplus

TOTAL EQUITY

The Statement of Financial Position should be read in conjunction with the accompanying notes.

15
16
17

18
19

20
21
22

21

23

7,945,003
849,801
49,591

8,848,395

50.479
68,729

119,208

8,967,603

5,344,799
244,770
60,920

5,650,489

122,307

122,307

5,772,796

3,194,807

3,194,807

3,194,807

8,389,393
967,385
45,055

9,401,833

43,927
72,269

116,196

9,518,029

6.764,287
234,392
98,217

7,096,896

191,253

191,253

7,288,149

2,229,880

2,229,880

2,229,880



Western Australian Health Promotion Foundation
Statement Of Changes In Equity
For The Year Ended

Balance at 1 July 2011

Surplus
Other comprehensive income
Total comprehensive income for the year

Balance at 30 June 2012

Balance at 1 July 2012

Surplus
Other comprehensive income

Total comprehensive income for the year

Balance at 30 June 2013

The Statement of Changes in Equity should be read in conjunction with the accompanying notes.

Note Accumulated
surplus/(deficit)

S
23 2,011,510

218,370

218,370
2,229,880
2,229,880

964,927

964,927

3,194,807

Total equity
S
2,011,510

218,370

218,370
2,229,880
2,229,880

964,927

964,927

3,194,807



Statement of Cash Flows
For The Year Ended

CASH FLOWS FROM STATE GOVERNMENT

Service appropriation

Net cash provided by State Government
Utilised as follows:
CASH FLOWS FROM OPERATING ACTIVITIES

Payments

Employee benefits

Supplies and services
Accommodation

Grants and sponsorships
GST payments on Purchases

Receipts

Interest received

GST receipts on sales

GST receipts from taxation authority
Other receipts

Net cash provided by/(used in) operating activities
CASH FLOWS FROM INVESTING ACTIVITIES

Payments
Purchase of non-current physical assets

Net cash provided by/(used in) investing activities

Net increase/(decrease) in cash and cash equivalents

Cash and cash equivalents at the beginning of period

CASH AND CASH EQUIVALENTS AT THE END OF PERIOD

24

24

21,420,000

21,420,000

(2,101,591)
(914,572)
(461,800)

(19.606.346)
(2,122,057)

684,570
71,371
1,980,325
669,196

(21,800,904)

(59,486)
(59.486)
(440,390)
8,389,393

7,949,003

The Statement of Cash Flows should be read in conjunction with the accompanying notes.

Western Australian Health Promotion Foundation

20,674,000

20,674,000

(1,808,095)
(1,221,165)
(419,447)
(19.250,507)
(2,099,543)

939,907
10,786
2,121,540
209,249

(21,517,275)

(75.414)
(75.414)
(918.,689)
9,308,082

8,389,393



Western Australian Health Promotion Foundation
Notes To The Financial Statements
For The Year Ended 30 June 2013

(@)

(b)

AUSTRALIAN ACCOUNTING STANDARDS

General

The Authority’s financial statements for the year ended 30 June 2073 have been prepared in accordance
with Australian Accounting Standards. The term ‘Australian Accounting Standards’ refers to Standards and
Interpretations issued by the Australian Accounting Standard Board (AASB).

The Authority has adopted any applicable, new and revised Australian Accounting Standards from their
operative dates.

Early adoption of standards

The Authority cannot early adopt an Australian Accounting Standard unless specifically permitted by TI 1101
Application of Australian Accounting Standards and Other Pronouncements. There has been no early adoption
of Australian Accounting Standards that have been issued or amended (but not operative) by the Authority
for the annual reporting period ended 30 June 2013.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

General Statement

The Authority is a not-for-profit reporting entity that prepares general purpose financial statements in
accordance with Australian Accounting Standards, the Framework, Statements of Accounting Concepts and
other authoritative pronouncements of the AASB as applied by the Treasurer's instructions. Several of these
are modified by the Treasurer's instructions to vary application, disclosure, format and wording.

The Financial Management Act and the Treasurer's instructions impose legislative provisions that govern
the preparation of financial statements and take precedence over Australian Accounting Standards, the
Framework, Statements of Accounting Concepts and other authoritative pronouncements of the AASB.

Where modification is required and has had a material or significant financial effect upon the reported
results, details of that modification and the resulting financial effect are disclosed in the notes to the
financial statements.

Basis of Preparation

The financial statements have been prepared on the accrual basis of accounting using the historical
cost convention.

The accounting policies adopted in the preparation of the financial statements have been consistently applied
throughout all periods presented unless otherwise stated.

The financial statements are presented in Australian dollars rounded to the nearest dollar ().

Note 3 ‘Judgements made by management in applying accounting policies’ discloses judgements that have
been made in the process of applying the Authority’s accounting policies resulting in the most significant
effect on amounts recognised in the financial statements.

Note 4 ‘Key sources of estimation uncertainty’ discloses key assumptions made concerning the future and
other key sources of estimation uncertainty at the end of the reporting period, that have a significant risk of
causing a material adjustment to the carrying amounts of assets and liabilities within the next financial year.



(c)

(d)

(e)

Reporting Entity
The reporting entity comprises the Authority only.

Income

Revenue recognition

Revenue is recognised and measured at the fair value of consideration received or receivable.
Revenue is recognised for the major business activities as follows:

Sale of goods

Revenue is recognised from the sale of goods and disposal of other assets when the significant risks
and rewards of ownership transfer to the purchaser and can be measured reliably.

Provision of services

Revenue is recognised by reference to the stage of completion of the transaction.

Interest

Revenue is recognised as the interest accrues.

Service Appropriations

Service Appropriations are recognised as revenues at fair value in the period in which the Authority gains
control of the appropriated funds. The Authority gains control of appropriated funds at the time those funds
are deposited to the bank account or credited to the ‘Amounts receivable for services’ (holding account) held
at Treasury.

Grants, donations, gifts and other non-reciprocal contributions

Revenue is recognised at fair value when the Authority obtains control over the assets comprising the
contributions, usually when cash is received.

Other non-reciprocal contributions that are not contributions by owners are recognised at their fair value.
Contributions of services are only recognised when a fair value can be reliably determined and the services
would be purchased if not donated.

Gains
Realised and unrealised gains are usually recognised on a net basis. These include gains arising on the

disposal of non-current assets and some revaluations of non-current assets.

Property, Plant and Equipment

Capitalisation/Expensing of assets

Items of property, plant and equipment costing $5,000 or more are recognised as assets and the cost of
utilising assets is expensed (depreciated) over their useful lives. Items of property, plant and equipment
costing less than 55,000 are immediately expensed direct to the Statement of Comprehensive Income (other
than where they form part of a group of similar items which are significant in total).

Initial recognition and measurement

Property, plant and equipment are initially recognised at cost.

For items of property, plant and equipment acquired at no cost or for nominal cost, the cost is the fair value
at the date of acquisition.



(f)

(8)

Subsequent measurement

Property, plant and equipment are stated at historical cost less accumulated depreciation and accumulated
impairment losses.

Depreciation

All non-current assets having a limited useful life are systematically depreciated over their estimated useful
lives in @ manner that reflects the consumption of their future economic benefits.

Depreciation is calculated using the straight line method. using rates which are reviewed annually.
Estimated useful lives for each class of depreciable asset are:

Mator Vehicles 5 years
Furniture, Fixture and Fittings 5 to 20 years
Office Equipment 5 to 20 years
Computer Equipment 3 years

Intangible assets

Capitalisation/expensing of assets

Acquisitions of intangible assets costing $5,000 or more are capitalised. The cost of utilising the assets is
expensed (amortised) over their useful life. Costs incurred below these thresholds are immediately expensed
directly to the Statement of Comprehensive Income.

Intangible assets are stated at historical cost less accumulated depreciation and accumulated impairment losses.

Amortisation for intangible assets with finite useful lives is calculated for the period of the expected benefit
(estimated useful life which is reviewed annually) on the straight line basis. All intangibles assets controlled
by the Authority have a finite useful life and zero residual value.

The expected useful lives of intangible assets are:

Software 3to 5 years
Software that is not integral to the operation of any related harware.

Impairment of Assets

Property, plant and equipment are tested for any indication of impairment at the end of each reporting
period. Where there is an indication of impairment, the recoverable amount is estimated. Where the
recoverable amount is less than the carrying amount, the asset is considered impaired and is written
down to the recoverable amount and an impairment loss is recognised. As the Authority is a not-for-profit
entity, unless an asset has been identified as a surplus asset, the recoverable amount is the higher of an
asset’s fair value less costs to sell and depreciated replacement cost.

The risk of impairment is generally limited to circumstances where an asset’s depreciation is materially
understated, where the replacement cost is falling or where there is a significant change in useful life.

Each relevant class of assets is reviewed annually to verify that the accumulated depreciation/amortisation
reflects the level of consumption or expiration of the asset’s future economic benefits and to evaluate any
impairment risk from falling replacement costs.

Intangible assets with an indefinite useful life and intangible assets not yet available for use are tested for
impairment at the end of the reporting period irrespective of whether there is any indication of impairment.

The recoverable amount of assets identified as surplus assets is the higher of fair value less costs to sell
and the present value of future cash flows expected to be derived from the asset. Surplus assets carried at
fair value have no risk of material impairment where fair value is determined by reference to market-based
evidence. Where fair value is determined by reference to depreciated replacement cost, surplus assets are at
risk of impairment and the recoverable amount is measured. Surplus assets at cost are tested for indications
of impairment at the end of each reporting period.



(h)

(i)

(i)

(k)

V)

(m)

Leases

The Authority has entered into an operating lease arrangement for the rent of the office building and motor
vehicles where the lessor effectively retains all of the risks and benefits incident to ownership of the items
held under the operating leases. Operating leases are expensed on a straight line basis over the lease term
as this represents the pattern of benefits derived from the leased properties

Financial Instruments

In addition to cash, the Authority has two categories of financial instrument:
e Loans and receivables; and

e Financial liabilities measured at amortised cost.

Financial instruments have been disaggregated into the following classes:

Financial Assets

e (ash and cash equivalents
e Restricted cash and cash equivalents
¢ Receivables

Financial Liabilities

e Payables

Initial recognition and measurement of financial instruments is at fair value which normally equates to
the transaction cost or the face value. Subsequent measurement is at amortised cost using the effective
interest method.

The fair value of short-term receivables and payables is the transaction cost or the face value because
there is no interest rate applicable and subsequent measurement is not required as the effect of discounting
is not material.

Cash and Cash Equivalents

For the purpose of the Statement of Cash Flows, cash and cash equivalent (and restricted cash and cash
equivalent) assets comprise cash on hand and short-term deposits with original maturities of three months
or less that are readily convertible to a known amount of cash and which are subject to insignificant risk of
changes in value, and bank overdrafts.

Accrued Salaries

Accrued salaries (see Note 22 Other liabilities) represent the amount due to staff but unpaid at the end of
the financial year. Accrued salaries are settled within a fortnight of the financial year end. The Authority
considers the carrying amount of accrued salaries to be equivalent to its net fair value.

Receivables

Receivables are recognised at original invoice amount less an allowance for any uncollectible amounts

(i.e. impairment). The collectability of receivables is reviewed on an ongoing basis and any receivables
identified as uncollectible are written-off against the allowance account. The allowance for uncollectible
amounts (doubtful debts) is raised when there is objective evidence that the Authority will not be able to
collect the debts. The carrying amount is equivalent to fair value as it is due for settlement within 30 days.

Payables

Payables are recognised when the Authority becomes obliged to make future payments as a result of a
purchase of assets or services. The carrying amount is equivalent to fair value, as settlement is generally
within 30 days.



(n)

Provisions

Provisions are liabilities of uncertain timing or amount and are recognised where there is a present legal or
constructive obligation as a result of a past event and when the outflow of resources embodying economic
benefits is probable and a reliable estimate can be made of the amount of the obligation. Provisions are
reviewed at the end of each reporting period.

Provisions - Employee Benefits

All annual leave and long service leave provisions are in respect of employees’ services up to the end
of the reporting period.

Annual leave

The liability for annual leave expected to be settled within 12 months after the end of the reporting period is
recognised and measured at the undiscounted amounts expected to be paid when the liability is settled.

Annual leave that is not expected to be settled within 12 months after the end of the reporting period is
recognised and measured at the present value of amounts expected to be paid when the liabilities are
settled using the remuneration rate expected to apply at the time of settlement.

When assessing expected future payments consideration is given to expected future wage and salary levels
including non-salary components such as employer superannuation contributions, as well as the experience
of employee departures and periods of service. The expected future payments are discounted using market
yields at the end of the reporting period on national government bonds with terms to maturity that match,
as closely as possible, the estimated future cash outflows.

The provision for annual leave is classified as a current liability as the Authority does not have an unconditional
right to defer settlement of the liability for at least 12 months after the end of the reporting period.

Long service leave

The liability for long service leave expected to be settled within 12 months after the end of the reporting period
is recognised and measured at the undiscounted amounts expected to be paid when the liability is settled.

A liability for long service leave is recognised after an employee has completed four years of service based
on remuneration rates current as at the end of the reporting period.

An actuarial assessment of long service leave undertaken by Price Waterhouse Coopers Actuaries at

30 June 2073 determined that the liability measured using the short-hand measurement technique was
not materially different from the liability determined using the present value of expected future payments.
This calculation is consistent with the Authority’s experience of employee retention and leave taken.

Unconditional long service leave provisions are classified as current liabilities as the Authority does not
have an unconditional right to defer the settlement of the liability for at least 12 months after the end of the
reporting period. Pre-conditional and conditional long service leave provisions are classified as non-current
liabilities because the Authority has an unconditional right to defer the settlement of the liability until the
employee has completed the requisite years of service.

Superannuation

The Government Employees Superannuation Board (GESB) and other fund providers administer public
sector superannuation arrangements in Western Australia in accordance with legislative requirements.
Eligibility criteria for membership in particular schemes for public sector employees varies according to
commencement and implementation dates.

Eligible employees contribute to the Pension Scheme, a defined benefit pension scheme closed to new
members since 1987, or the Gold State Superannuation Scheme (GSS), a defined benefit lump sum scheme
closed to new members since 1995.



(o)

(p)

The GSS is a defined benefit scheme for the purposes of employees and whole-of-government reporting.
However, it is a defined contribution plan for agency purposes because the concurrent contributions
(defined contributions) made by the Authority to GESB extinguishes the agency's obligations to the
related superannuation liability.

The Authority has no liabilities under the Pension Scheme or the GSS. The liabilities for the unfunded Pension
Scheme and the unfunded GSS transfer benefits attributable to members who transferred from the Pension
Scheme, are assumed by the Treasurer. All other GSS obligations are funded by concurrent contributions
made by the Authority to the GESB.

Employees commencing employment prior to 16 April 2007 who were not members of either the Pension
Scheme or the GSS became non-contributory members of the West State Superannuation Scheme (WSS).
Employees commencing employment on or after 16 April 2007 became members of the GESB Super Scheme
(GESBS). From 30 March 2012, existing members of the WSS or GESBS and new employees became able to
choose their preferred superannuation fund. The Authority makes concurrent contributions to GESB or other
funds on behalf of employees in compliance with the Commonwealth Government’s Superannuation Guarantee
(Administration) Act 1992. Contributions to these accumulation schemes extinguish the Authority’s liability for
superannuation charges in respect of employees who are not members of the Pension Scheme or GSS.

Provisions - Other

Employment On-Costs

Employment on-costs, including workers’ compensation insurance, are not employee benefits and are
recognised separately as liabilities and expenses when the employment to which they relate has occurred.
Employment on-costs are included as part of ‘Other expenses’ and are not included as part of the Authority’s
‘Employee benefits expense’. The related liability is included in *‘Employment on-costs provision'.
Superannuation expense

The superannuation expense in the Statement of Comprehensive Income comprises employer contributions
paid to the GSS (concurrent contributions), WSS, the GESBS, or other superannuation fund.

Comparative Figures

Comparative figures are, where appropriate, reclassified to be comparable with the figures presented
in the current financial year.

JUDGEMENTS MADE BY MANAGEMENT IN APPLYING ACCOUNTING POLICIES

The preparation of financial statements requires management to make judgements about the application
of accounting policies that have a significant effect on the amounts recognised in the financial statements.
The Authority evaluates these judgements regularly.

Operating Lease Commitments
The Authority has entered into a commercial lease and has determined that the lessor retains all the significant
risks and rewards of ownership of the property. Accordingly, the lease has been classified as an operating lease.

KEY SOURCES OF ESTIMATION UNCERTAINTY

Key estimates and assumptions concerning the future are based on historical experience and various other
factors that have a significant risk of causing a material adjustment to the carrying amount of assets and
liabilities within the next financial year.

Long Service Leave

Several estimations and assumptions used in calculating the Authority’s long service leave provision include
expected future salary rates, discount rates, employee retention rates and expected future payments. Changes
in these estimations and assumptions may impact on the carrying amount of the long service leave provision.



DISCLOSURE OF CHANGES IN ACCOUNTING POLICY AND ESTIMATES

Initial application of an Australian Accounting Standard

The Authority has applied the following Australian Accounting Standards effective for annual reporting
periods beginning on or after 1 July 2012 that impacted on the Authority.

AASB 2011-9

Amendments to Australian Accounting Standards — Presentation of Items of Other
Comprehensive Income [AASB 1, 5, 7, 101, 112, 120, 121, 132, 133, 134, 1039 & 1049]

This Standard requires to group items presented in other comprehensive income
on the basis of whether they are potentially reclassifiable to profit or loss
subsequently (reclassification adjustments). There is no financial impact.

Future impact of Australian Accounting Standards not yet operative

The Authority cannot early adopt an Australian Accounting Standard unless specifically permitted by
TI1107 Application of Australian Accounting Standards and Other Pronouncements. Consequently, the
Authority has not applied early any of the following Australian Accounting Standards that have been
issued that may impact the Authority. Where applicable, the Authority plans to apply these Australian
Accounting Standards from their application date.

AASB S

AASB 10

Operative for
reporting periods
beginning on/after

Financial Instruments 1Jan 2015

This Standard supersedes AASB 139 Financial
Instruments: Recognition and Measurement, introducing
a number of changes to accounting treatments.

AASB 2012-6 Amendments to Australian Accounting
Standards - Mandatory Effective Date of AASB 9
and Transition Disclosures amended the mandatory
application date of this Standard to 1January 2015.
The Authority has not yet determined the application
or the potential impact of the Standard.

Consolidated Financial Statements 1Jan 2014

This Standard supersedes AASB 127 Consolidated and
Separate Financial Statements and Int 112 Consolidation -
Special Purpose Entities, introducing a number of changes
to accounting treatments.

Mandatory application of this Standard was deferred
by one year for not-for-profit entities by AASB 2012-
10 Amendments to Australian Accounting Standards

- Transition Guidance and Other Amendments. The
Authority has not yet determined the application or the
potential impact of the Standard.



AASB

AASB 12

AASB 13

AASB 119

AASB 127

Joint Arrangements

This Standard supersedes AASB 131 Interests in
Joint Ventures, introducing a number of changes
to accounting treatments.

Mandatory application of this Standard was deferred by
one year for not-for-profit entities by AASB 2012-10.

The Authority has not yet determined the application
or the potential impact of the Standard.

Disclosure of Interests in Other Entities

This Standard supersedes disclosure requirements under
AASB 127 Consolidated and Separate Financial Statements
and AASB 131 Interests in Joint Ventures.

Mandatory application of this Standard was deferred by
one year for not-for-profit entities by AASB 2012-10.

The Authority has not yet determined the application
or the potential impact of the Standard.

Fair Value Measurement

This Standard defines fair value, sets out a framework for
measuring fair value and requires additional disclosures
about fair value measurements. There is no financial impact.

Employee Benefits

This Standard supersedes AASB 119 (October 2010),
making changes to the recognition, presentation and
disclosure requirements.

The Authority does not have any defined benefit plans,
and therefore the financial impact will be limited to
the effect of discounting annual leave and long service
leave liabilities that were previously measured at the
undiscounted amounts.

Separate Financial Statements

This Standard supersedes AASB 127 Consolidated and
Separate Financial Statements, introducing a number
of changes to accounting treatments.

Mandatory application of this Standard was deferred
by one year for not-for-profit entities by AASB 2012-10.
The Authority has not yet determined the application or
the potential impact of the Standard.

1Jan 2014

1Jan 2014

1Jan 2013

1Jan 2013

1Jan 2014



AASB 128

AASB 1053

AASB 1055

AASB 2010-2

AASB 2010-7

Investments in Associates and Joint Ventures

This Standard supersedes AASB 128 Investments
in Associates, introducing a number of changes to
accounting treatments.

Mandatory application of this Standard was deferred
by one year for not-for-profit entities by AASB 2012-10.
The Authority has not yet determined the application or
the potential impact of the Standard.

Application of Tiers of Australian Accounting Standards

This Standard establishes a differential financial
reporting framework consisting of two tiers of reporting
requirements for preparing general purpose financial
statements. There is no financial impact.

Budgetary Reporting

This Standard specifies the nature of budgetary
disclosures, the circumstances in which they are to be
included in the general purpose financial statements of
not-for-profit entities within the GGS. The Authority will
be required to disclose additional budgetary information
and explanations of major variances between actual and
budgeted amounts, though there is no financial impact.

Amendments to Australian Accounting Standards arising
from Reduced Disclosure Requirements (AASB 1, 2, 3, 5,
7, 8,101,102, 107,108, 10, 1M1, 112, 116, 117, 119, 121, 123,
124,127,128, 131, 133, 134, 136, 137, 138, 140, 1417, 1050 &
1052 and Int 2, 4, 5, 15,17, 127, 129 & 1052]

This Standard makes amendments to Australian
Accounting Standards and Interpretations to introduce
reduced disclosure requirements for certain types of
entities. There is no financial impact.

Amendments to Australian Accounting Standards arising
from AASB 9 (December 2010) (AASB 1, 3, 4, 5, 7, 101,
102,108, 112, 118, 120, 121, 127, 128, 131, 132, 136, 137,
139, 1023 & 1038 and Int 2, 5, 10, 12, 19 & 127]

This Standard makes consequential amendments to other
Australian Accounting Standards and Interpretations as a
result of issuing AASB 9 in December 2010.

AASB 2012-6 amended the mandatory application date
of this Standard to 1 January 2015. The Authority has not
yet determined the application or the potential impact of
the Standard.

1Jan 2014

1Jul 2013

1Jul 2014

1Jul 2013

1Jan 2015



AASB 2011-2

AASB 2011-6

AASB 2011-7

AASB 2011-8

Amendments to Australian Accounting Standards arising 1Jul 2013
from the Trans-Tasman Convergence Project - Reduced
Disclosure Requirements (AASB 101 & 1054)

This Standard removes disclosure requirements from
other Standards and incorporates them in a single
Standard to achieve convergence between Australian
and New Zealand Accounting Standards for reduced
disclosure reporting. There is no financial impact.

Amendments to Australian Accounting Standards - 1Jul 2013
Extending Relief from Consolidation, the Equity Method

and Proportionate Consolidation - Reduced Disclosure

Requirements [AASB 127, 128 & 131)

This Standard extends the relief from consolidation, the
equity method and proportionate consolidation by removing
the requirement for the consolidated financial statements
prepared by the ultimate or any intermediate parent entity
to be IFRS compliant, provided that the parent entity,
investor or venturer and the ultimate or intermediate
parent entity comply with Australian Accounting Standards
or Australian Accounting Standards — Reduced Disclosure
Requirements. There is no financial impact.

Amendments to Australian Accounting Standards arising 1Jan 2013
from the Consolidation and Joint Arrangements Standards

(AASB 1, 2, 3,5, 7,101,107, 112, 118, 121, 124, 132, 133, 136,

138,139, 1023 & 1038 and Int 5, 9, 16 & 17)

This Standard gives effect to consequential changes
arising from the issuance of AASB 10, AASB 11, AASB 127
Separate Financial Statements and AASB 128 Investments
in Associates and Joint Ventures. For not-for-profit entities
it applies to annual reporting period beginning on or after
1 January 2014. The Authority has not yet determined the
application or the potential impact of the Standard.

Amendments to Australian Accounting Standards arising 1Jan 2013
from AASB 13 [AASB 1, 2, 3, 4, 5, 7,101, 102, 108, 110, 116,

117,118, 119, 120, 121, 128, 131, 132, 133, 134, 136, 138, 139,

140, 141, 1004, 1023 & 1038 and Int 2, 4, 12,13, 14, 17, 15,

131&132)

This Standard replaces the existing definition and fair
value guidance in other Australian Accounting Standards
and Interpretations as the result of issuing AASB 13 in
September 2011. There is no financial impact.



AASB 2011-10

AASB 2011-11

AASB 2012-1

AASB 2012-2

AASB 2012-3

Amendments to Australian Accounting Standards arising
from AASB 119 (September 2011) [AASB 1, 8, 107, 124, 134,
1049 & 2011-8 and Int 14]

This Standard makes amendments to other Australian
Accounting Standards and Interpretations as a result
of issuing AASB 119 in September 2011. There is no
financial impact.

Amendments to AASB 119 (September 2011) arising from
Reduced Disclosure Requirements

This Standard gives effect to Australian Accounting
Standards - Reduced Disclosure Requirements for AASB
119 (September 2011). There is no financial impact.

Amendments to Australian Accounting Standards - Fair
Value Measurement - Reduced Disclosure Requirements
(AASB 3, 7,13, 140 & 141)

This Standard establishes and amends reduced
disclosure requirements for additional and amended
disclosures arising from AASB 13 and the consequential
amendments implemented through AASB 2011-8.

There is no financial impact.

Amendments to Australian Accounting Standards -
Disclosures - Offsetting Financial Assets and Financial
Liabilities [AASB 7 & 132)

This Standard amends the required disclosures in AASB 7
to include information that will enable users of an entity’s
financial statements to evaluate the effect or potential
effect of netting arrangements, including rights of set-off
associated with the entity’s recognised financial assets
and recognised financial liabilities, on the entity’s financial
position. There is no financial impact.

Amendments to Australian Accounting Standards -
Offsetting Financial Assets and Financial Liabilities
(AASB 132]

This Standard adds application guidance to AASB 132 to
address inconsistencies identified in applying some of

the offsetting criteria, including clarifying the meaning of
“currently has a legally enforceable right of set-off” and
that some gross settlement systems may be considered
equivalent to net settlement. There is no financial impact.

1Jan 2013

1Jul 2013

1Jul 2013

1Jan 2013

1Jan 2014



AASB 2012-5

AASB 2012-6

AASB 2012-7

AASB 2012-10

AASB 2012-1

Amendments to Australian Accounting Standards arising
from Annual Improvements 2009-11 Cycle (AASB 1, 101,
116, 132 & 134 and Int 2]

This Standard makes amendments to the Australian
Accounting Standards and Interpretations as a
consequence of the annual improvements process.
There is no financial impact.

Amendments to Australian Accounting Standards -
Mandatory Effective Date of AASB 9 and Transition
Disclosures [AASB 9, 2009-11, 2010-7, 2011-7 & 2011-8)

This Standard amends the mandatory effective date

of AASB 9 Financial Instruments to 1 January 2015.
Further amendments are also made to consequential
amendments arising from AASB 9 that will now apply
from 1 January 2015 and to consequential amendments
arising out of the Standards that will still apply from

1 January 2073. There is no financial impact.

Amendments to Australian Accounting Standards
arising from Reduced Disclosure Requirements
(AASB 7,12, 101 & 127]

This Standard adds to or amends the Australian
Accounting Standards to provide further information
regarding the differential reporting framework and the
two tiers of reporting requirements for preparing general
financial statement. There is no financial impact.

Amendments to Australian Accounting Standards -
Transition Guidance and Other Amendments [AASB 1, 5, 7,
8,10, 11,12, 13,101, 102, 108, 112, 118, 119, 127, 128, 132,
133, 134, 137, 1023, 1038, 1039, 1049, & 2011-7 and Int 12)

This Standard makes amendments to AASB 10 and related
Standards to revise the transition guidance relevant to
the initial application of those Standards, and to clarify
the circumstances in which adjustments to an entity’s
previous accounting for its involvement with other entities
are required and the timing of such adjustments.

The Standard was issued in December 2012.
The Authority has not yet determined the application
or the potential impact of the Standard.

Amendments to Australian Accounting Standards -
Reduced Disclosure Requirements and Other Amendments
(AASB 1, 2, 8,10, 107, 128, 133, 134 & 2011-4]

1Jan 2013

1Jan 2013

1Jul 2013

1Jan 2013

1Jul 2013



Western Australian Health Promotion Foundation
Notes To The Financial Statements
For The Year Ended

6  Employee benefits expense

Wages and salaries (a)
Superannuation - defined contribution plans(b)

(a) Includes the value of the fringe benefit to the employee
plus the fringe benefits tax component, leave entitlements
including superannuation contribution component.

(b) Defined contribution plans include West State, Gold State,
GESBS and other eligible funds.

Employment on-costs such as workers’ compensation insurance
are included at note 11 ‘Other Expenses’.

The employment on-costs liability is included at note 21 ‘Provisions’.

7  Supplies and services

Communications
Consultants and contractors
Consumables

Travel

Other

8 Depreciation and amortisation expense

Depreciation
Equipment and apparatus

Computing equipment and software

Amortisation
Intagible assets

Total depreciation and amortisation

9 Accommodation expenses
Lease rentals
Cleaning

1,843,313
162,413
2,005,726

53,821
643,880
59,407
28,155
91,686

876,949

9,084
12,845

21,929

34,545
34,545
56,474

378,446
83,354

461,800

1,672,516
156,845
1,829,361

53,331
885,345
92,407
24,028
88,879
1,143,990

8.894
22,580

31,874

14,454
14,454
46,328

351,653
67,894

419,447



10

n

12

13

14

Grants and sponsorships

Health promotion and research grants
Arts sponsorships

Sport sponsorships

Racing sponsorships

Support sponsorships

Evaluations

Other expenses

Other Staff costs (a)
Maintenance
Audit fees

(a) Includes workers' compensation insurance and other
employment on-costs. The on-costs liability associated with
the recognition of annual and long service leave liability is
included at note 21 ‘Provisions’. Superannuation contributions
accrued as part of the provision for leave are employee
benefits and are not included in employment on-costs.

Interest revenue

Bank Interest

Other revenue

Return of unexpended grants and sponsorships
Funds for 0SS Decommissioning

Funds from WA Drug and Alcohol Office (a)
Other

(@) The funds of $475,000 from WA Drug and Alcohol Office is
specifically for Health, Research and Community and Alcohol grants.

Income from State Government

Appropriation received during the year:
Service appropriation (a)

(a) Service appropriations fund the net cost of services delivered.
The appropriation revenue comprises a cash component only

2013

6,269,034
3,207,200
6,487,227
526,949
1,282,791
491,000

18,264,201

33,230
14,869
37,100

85,199

647,385
647,385

162,442

475,000
10,449

647,891

21,420,000
21,420,000

2012

5,935,172
3,138,842
6,239,644

689,950

1,655,700

430,000

18,089,308

30,457
10,567
33,500

74,524

908,079
908,079

193,859
30,000

15,390
239,249

20,674,000
20,674,000
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16

17

18

Cash and cash equivalents

Held at Treasury - WA Health Promotion Fund

Cash on Hand

Receivables

Current

GST receivable
Interest receivable
Other Debtors

Other assets

Prepayments

Property, plant and equipment

Motor Vehicles

At Cost
Accumulated depreciation

Equipment and Apparatus

At Cost
Accumulated depreciation

Computing Equipment and Software

At Cost
Accumulated depreciation

Reconciliations of the carrying amounts of property, plant, and
equipment at the beginning and end of the reporting period are

set out in the table below.

2013

7,948,694
309

7,949,003

750,451
89,785
9,565

849,801

49,591
49,591

20,382
(20.382)

45,418
(28.541)
16,877

264,633
(231,031)
33,602

50,479

2012

8,389,123
270

8,389,393

807,415
126,970
33,000

967,385

45,055
45,055

20,382
(20.382)

45,418
(19.457)
25,961

236,152
(218,186)
17,966

43,927



Motor Equipment Computing Total
Vehicles  : and Apparatus : Equipment
2013 S S ) S
Carrying amount at the start of the year 25,961 17,966 43,927
Additions - 28,481 28,481
Depreciation (9,084) (12,845) (21,929)
Carrying amount at the end of the year - 16,877 33,602 50,479
There were no indications of impairment to
property, plant and equipment at 30 June 2013.
Motor Equipment : Computing Total
Vehicles : and Apparatus : Equipment :
2012 $ ' $ : $ $
Carrying amount at the start of the year 29,168 57,942 87.110
Additions 5,687 6.816 12,503
Transfers (a) - (23.812) (23.812)
Depreciation (8,894) (22,980) (31,874)
Carrying amount at the end of the year - 25,961 17,966 43,927
(a) Previous years work in progress of $23,812
was transferred to Intangible Assets.
2013 2012
S S
19 Intangible Assets
Computers software
At cost 117,728 86,723
Accmulated amortisation (48,999) (14,454)
68,729 72,269
Reconciliation
Computers software
Carrying amount at start of period 72,269 -
Additions 31,005 62,91
Transfers - 23,812
Amortisation expense (34,545) (14,454)
Carrying amount at end of period 68,729 72,269



20 Payables

21

Current
Trade payables
Grants and sponsorships

Provisions

Current

Employee benefits provision
Annual Leave (a)

Long service leave (b)

Other provisions
Employment on-costs (c)

Non-current
Employee benefits provision

Long service leave (b)

Other provisions
Employment on-costs (c)

(a) Annual leave liability

Annual leave liabilities have been classified as current as
there is no unconditional right to defer settlement for at
least 12 months after the end of the reporting period.
Assessments indicate that actual settlement of the
liabilities is expected to occur as follows:

Within 12 months of the end of the reporting period
Moare than 12 months after the reporting period

(b) Long service leave liability

Long service leave liabilities have been classified as current
where there is no unconditional right to defer settlement

for at least 12 months after the end of the reporting period.
Assessments indicate that actual settlement of the liabilities
is expected to occur as follows:

Within 12 months of the end of the reporting period
More than 12 months after the reporting period

2013

106,362
5,238,437
5,344,799

98,573
124,543

21,654
244,770

10,329

11,978
122,307

87,040
11,533
98,573

43,139
191,733

234,872

2012

49,492
6,714,795
6,764,287

114,443
100,816

19,133
234,392

172,694

18,559
191,253

80,720
33,723

14,443

21,200
252,310

273,510



22

23

24

(c) Employment on-costs

Movements in Other Provisions

Movements in each class of provisions during the financial
year, other than employee benefits, are set out below.

Employment on-cost provisions

Carrying amount at the start of period
Additional/(reversals of) provisions recognised
Carrying amount at end of period

The settlement of annual and long service leave liabilities
gives rise to the payment of employment on-costs including
workers’ compensation insurance. The provision is the present
value of expected future payments. The associated expense is
disclosed in note 11 'Other expenses'.

Other liabilities

Current

Accrued salaries

Amount owing to the ATO
Other

Equity

Equity represents the residual interest in the net assets
of Healthway. The Government holds the equity interest in
Healthway on behalf of the community.

Accumulated surplus
Balance at start of period
Result for the period
Balance at end of period

Notes to the Statement of Cash Flows

Reconciliation of cash

Cash at the end of the financial year as shown in the
Statement of Cash Flows is reconciled to the related items in
the Statement of Financial Position as follows:

Cash and cash equivalents
Cash on hand

2013

37,692
(4,060)
33,632

44,474
10,098
6.348

60,920

2,225,880
964,927
3,194,807

7,948,654
309

7,949,003

2012

34,228
3,464
37,692

64,300
9,016
24,901

98,217

2,011,510
218,370
2,229,880

8,389,123
270

8,389,393
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(@)

(b)

Reconciliation of net cost of services to net cash flows
provided by/(used in) operating activities

Net cost of services

Non-cash items:
Depreciation and Amortisation

(Increase)/decrease in assets:
Current receivables
Other current assets

Increase/(decrease) in liabilities:
Current payables

Current provisions

Other current liabilities

Non-current provisions

Net GST receipts/(payments)

Change in GST in receivables/payables

Net cash used in operating activities

At the end of the reporting period, the Authority had
fully drawn on all financing facilities, details of which
are disclosed in the financial statements.

Commitments

Grants expenditure commitments

Grant expenditure commitments relate to the Board's

approval to fund applications which were received on or prior
to 30 June 2013 and are contingent on Healthway's continued
existence and future revenue being received. The balance is
not recognised as a liability until the year payment is to be

made. The amounts payable are as follows:

Within 1 year
Later than 1year and not later than 5 years

Non-cancellable operating lease commitments

Commitments for minimum lease payments are payable as follows:

Within 1 year
Later than 1year and not later than 5 years
Later than 5 years

2013

(20,455,073)

56.474

60,620
(4,536)

(1.419,488)
10,378
(37.297)
(68.946)
(70.362)
127.326

(21,800,904)

11,235,655
7,333,933
18,569,588

473,022
1,859,836
642,005
2,974,863

2012

(20,455,630)

46,328

(1,172)
(5.547)

(1,274,688)
(3.519)
(14,521)
39,306
32,783
119,385

(21,517,275)

8.979.,504
4,727,311
13,706,815

383,288
1,506,403
928,130
2,817,821
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(a)

Healthway relocated premises in February 2010
and a new non-cancellable lease was established
with rent payable monthly in advance. The current
lease concludes 31 October 2019 with two, three
year options.

Contingent liabilities and contingent assets

There were no known contingent Liabilities and
contingent assets at reporting date and at the date
of signing the financial report.

Events occurring after the end of the reporting period

No events, matters or circumstances have

arisen since the end of the reporting period which
significantly affected or may significantly affect

the operations of the Authority, the results of those
operations, or the state of affairs of the Authority in
future financial years.

Explanatory statement

Significant variations between estimated and actual results for 2013

Significant variations are considered to
be those greater than 10% and $25,000.

Expenses
Supplies and services

The variance is mainly due to vacant positions being
temporarily filled with contract staff.

Revenues
Interest revenue
Other revenues

The variance in interest revenue reflects downward
movements in interest rates over the 2012-13 year.

The variance in other revenues is mainly represented by

a) $475,000 of funds from WA Drug and Alcohol Office
to support Research and Community and Alcohol
grants and

b) unexpended funds returned by sponsorship
and grant recipients.

2013 Budget
S

740,000

800,000

2013 Actual
S

876,949

647,385
647,891

Variance

S

(136,949)

152,615
(647,891)



(b) Significant variations between actual results for 2012 and 2013

29

(a)

Significant variations are considered to
be those greater than 10% and $25,000.

Expenses
Supplies and services
Accommodation expenses

The variance in supplies and services mainly reflects
once-off expenditure in 2012 associated with functions
formally outsourced returning in-house.

Higher than expected utilities costs, rates and rent reviews
are reflected in the variance in accommodation expenses.

Revenue
Interest revenue

Other revenue

A significant downward adjustment in interest rates
has resulted in lower comparative earnings over
2011-12 to 2012-13.

The increase in other revenue mainly reflects once-off
funds from WA Drug and Alcohol Office of $475,000
for Research and Community and Alcohol grants.

Financial Instruments
Financial Risk Management Objectives and Policies

Financial instruments held by the Authority are cash and
cash equivalents, restricted cash and cash equivalents,
loans and receivables, payables, bank overdraft, WATC/Bank
borrowings, finance leases, and Treasurer’s advances.

The Authority has limited exposure to financial risks.

The Authority’s overall risk management program
focuses on managing the risks identified below.

Credit risk
Credit risk arises when there is the possibility of the

Authority’s receivables defaulting on their contractual
obligations resulting in financial loss to the Authority.

2013 Actual
S

876,949
461,800

2013 Actual
]

647,385
647,891

2012 Actual
S

1,143,990
419,447

2012 Actual
]

908,079
239,249

Variance

S

(267,041)
42,353

Variance

S

(260,694)
408,642



(b)

The maximum exposure to credit risk at the end of the
reporting period in relation to each class of recognised
financial assets is the gross carrying amount of those
assets inclusive of any allowance for impairment as
shown in the table at Note 29(c) ‘Financial Instruments
Disclosures’ and Note 16 ‘Receivables’.

Credit risk associated with the Authority’s financial assets
is minimal because the main receivable is the amounts
receivable for services (holding account). For receivables
other than government, the Authority trades only with
recognised, creditworthy third parties. The Authority

has policies in place to ensure that sales of products and
services are made to customers with an appropriate credit
history. In addition, receivable balances are monitored on an
ongoing basis with the result that the Authority’s exposure
to bad debts is minimal. At the end of the reporting period
there were no significant concentrations of credit risk.

Liquidity risk

Liquidity risk arises when the Authority is unable to meet
its financial obligations as they fall due.

The Authority is exposed to liquidity risk through its
trading in the normal course of business.

The Authority has appropriate procedures to manage
cash flows including drawdowns of appropriations by
monitoring forecast cash flows to ensure that sufficient
funds are available to meet its commitments.

Market risk

The Authority's exposure to market risk for changes

in interest rates relate primarily to cash investments.
The Authority does not trade in foreign currency and

is not materially exposed to other price risks.

Categories of Financial Instruments

The carrying amounts of each of the following categories
of financial assets and financial liabilities at the end of the
reporting period are:

Financial Assets
Cash and cash equivalents
Loans and receivables (a)

Financial Liabilities
Financial liabilities measured at amortised cost

(a) The amount of loans and receivables excludes GST
recoverable from the ATO (statutory receivable).

2013

7,949,003
95,350

5,405,719

2012

8,389,393
159,970

6.862,504



(c) Financial Instruments disclosures
Credit Risk

The following table disclose the Authority’s maximum
exposure to credit risk and the ageing analysis of
financial assets. The Authority’s maximum exposure
to credit risk at the end of the reporting period is the
carrying amount of financial assets as shown below.
The table discloses the ageing of financial assets that
are past due but not impaired and impaired financial
assets. The table is based on information provided to
senior management of the Authority.

The Authority does not hold any collateral as security
or other credit enhancement relating to the financial
assets it holds.

Aged analysis of financial assets

Past due but not impaired

Carrying Not past Up to 1-3 §3months§ 1-5 More Impaired
Amount : dueandnot : 1Month : Months : tolyear : wvyears : than : financial :
¢ impaired : : : ¢ BYears @ assets
2013
Cash and cash
equivalents 7,949,003 7,949,003
Receivables 99,350 99,350

8,048,353 8,048,353 - - - - = 5

2012

Cash and cash

equivalents 8,389,393 8,389,393
Receivables 159,970 159,970

8,549,363 8,549,363 - - - - = 5

(a) The amount of receivables excludes GST
recoverable from the ATO (statutory receivable).

Liquidity risk and interest rate exposure

The following table details the Authority’s interest rate exposure
and the contractual maturity analysis of financial assets and
financial liabilities. The maturity analysis section includes interest
and principal cash flows. The interest rate exposure section
analyses only the carrying amounts of each item.

Interest rate exposure and maturity analysis of financial
assets and liabilities



Interest rate exposure Maturity Dates

Weighted Carrying Fixed Variable gNon-interestg Nominal gUp tog 1-3 §3mth5§ 1-5 More

Average : Amount : interestrate : interestrate : bearing ! Amount : 1mth : mths : tolyr : yrs : than :

; Effective : : : : : : : : i 5Yrs :
* Interest Rate : : : : : : : : : : :

Financial Assets

Cash and cash 3.399% 7,945,003 7,948,694 309 7,945,003
equivalents
Receivables 99,350 99,350 99,350
8,048,353 - 7,948,694 99,659 8,048,353 - - - - -

Financial Liabilities

Payables 5,344,799 5,344,799 5,344,799
Other liabilities 60,920 60,920 60,920
5,405,719 - - 5405719 5,405,719 - - - - -

Interest rate exposure Maturity Dates
Weighted Carrying Fixed Variable Non-interest Nominal Up to 1-3 gamthsg 1-5 More
Average @ Amount : interestrate : interestrate : bearing : Amount : 1mth : mths : tolyr : yrs : than :
¢ Effective : : : : : : : : : :BYrs :
¢ Interest Rate : : :
2012
Financial Assets
Cash and cash 4.745% 8,389,353 8,389,123 270 8,389,393
equivalents
Receivables 159,970 159,970 159,970
8,549,363 - 8,389,123 160,240 8,549,363 - - - - -
Financial Liabilities
Payables 6,764,287 6,764,287 6,764,287
Other liabilities 98,217 98,217 98,217
6,862,504 - - 6,862,504 6,862,504 - - - - -

(a) The amount of receivables excludes GST
recoverable from the ATO (statutory receivable)

Interest rate sensitivity analysis

The following table represents a summary of the interest rate
sensitivity of the Authority’s financial assets and liabilities at the
end of the reporting period on the surplus for the period and equity
for a 1% change in interest rates. It is assumed that the change in
interest rates is held constant throughout the reporting period.



-100 basis points +100 basis points

Carrying Profit Equity Profit Equity
amount S : S : S : S
2013
Financial Assets
Cash and cash equivalents 7,948,694 (79,487) (79,487) 79,487 79,487
(79,487) (79,487) 79,487 79,487
2012
Financial Assets
Cash and cash equivalents 8,389,123 (83.891) (83.891) 83,891 83,891
(83.891) (83.891) 83,891 83,891

Fair Values

All financial assets and liabilities recognised in the Statement
of Financial Position, whether they are carried at cost or fair
value, are recognised at amounts that represent a reasonable
approximation of fair value unless otherwise stated in the
applicable notes.

30 Remuneration of members of the accountable
authority and senior officers

Remuneration of members of the accountable authority
The number of members of the accountable authority whose total

of fees, salaries, superannuation, non-monetary benefits and other
benefits for the financial year, falls within the following bands are:

2013 2012
S0 - $10,000 10 12
$10,001- $20,000 1 -
$20.001- $30.000 - 1
Base remuneration and superannuation 43,405 53,289
Annual leave and long service leave accruals - -
Other benefits - -
The total remuneration of members of the accountable authority 43,405 53,289

The total remuneration includes the superannuation
expense incurred by the Authority in respect of
members of the accountable authority.



31

32

33

Remuneration of Senior Officers

The number of senior officers, other than senior officers
reported as members of the accountable authority, whose total
fees, salaries, superannuation, non-monetary benefits and other

benefits for the financial year fall within the following bands are:

$70,001 - $80,000

$120,001 - $130,000
$130,001 - $140,000
$150,001 - $160,000
$160,001- $170,000
$170,001 - $180,000
$180,001 - $190,000
$200,001- $210,000

Base remuneration and superannuation
Annual leave and long service leave accruals
Other benefits

The total remuneration of senior officers

The total remuneration includes the superannuation
expense incurred by the Authority in respect of
senior officers other than senior officers reported
as members of the accountable authority.

Remuneration of auditor

Remuneration payable to the Auditor General
for the financial year is as follows:

Auditing of the accounts, financial statements
and performance indicators.

Related bodies

The Authority had no related bodies
during the financial year.

Affiliated bodies

The Authority had no affiliated bodies
during the financial year.

2013

667,150
24,610
48,566
740,326

37,000

2012

616,893
26,991
35,389
679,273

35,600



KEY PERFORMANCE
Indicators 2012/13

KEY OUTCOME

Healthway's outcome is to change behaviour and environments to improve health.

KEY EFFECTIVENESS INDICATORS

Healthway's effectiveness indicators report on distinct areas that measure the extent to which Healthway's
key outcome has been met.

These indicators are as follows:

¢ extent to which funded organisations have met the requirements and objectives agreed to with Healthway
(refer to contractual evaluation measure);

¢ extent to which sponsorship as a strategy contributes to health behaviour change
(refer to Sponsorship Monitor Survey); and

e extent to which Healthway support has enabled capacity building activities in the community
(refer to capacity building indicator).

Since 1992, quantitative evaluative data measuring the outcomes of Healthway funded projects have been
extracted and reported by the Health Promotion Evaluation Unit (HPEU) which is an independent academic
group based at The University of Western Australia.

Following the development of the new Strategic Plan 2012-1017 the key performance indicators have also been
reviewed. In brief, the review which was undertaken by HPEU indicated that the current effectiveness indicators are
still relevant and meaningful for Healthway’s purpose. However, HPEU recommended that the Contractual Evaluation
Measure be split into two measures to more clearly reflect the value for money score of grants and sponsorships.
Similarly the efficiency indicator will also be split to more clearly reflect the costs of processing grants and
sponsorships applications and the costs of managing the health message promotion benefits.

Contractual Evaluation Measure
Extent to which funded organisations have met the requirements and objectives agreed to with Healthway

Healthway has adopted a six point scale under a Graduated Project Evaluation approach, developed through HPEU.
Each project receives a score by Healthway upon the completion of the project as measured against a set of criteria and
contractual obligations. These are then aggregated in the table below and reflected against respective program areas.

HPEU has recommended that the scale be revised and split into two scales which will be reported from 2013/14,
subject to Treasury approval.

The adjusted scales will provide a more sensitive measure by identifying the value for money dimension of funded
projects as a separate rating in addition to rating the performance of each project in fulfilling the contractual obligations.

Adjusted Contractual Evaluation Measure Scale from 1 July 2013

A : The project greatly exceeded the requirements of the contract. 5
B The project exceeded the requirements of the contract. 4
C The project was consistent, or in the vicinity of the requirements of the contract. 3
F The project fell short of the requirements of the contract. 2



- The project delivered . Total of value rating m

: Very high value for money 41-50
.......... Bhlghvalueformoney30_404
.......... cValueformoney21_303
.......... Dlowvalueformoneyn_zoz
.......... Everylowvalueformoney5_101

Accordingly, for the year ending 30 June 2013 the current scale has been applied and is reported below with the
data from the adjusted scales to be reported in the next Annual Report. Targets for 2013/14 have been set at 4.0
for meeting contractual requirements and 3.5 for delivery of value for money.

Key to Scores

m Descriptive Interpretation Notional number interpretation

6 : The outcomes of the project exceeded those required by the 150%+
i contract to a very substantial degree. The project delivered :
: outstanding value for money.

5 . The outcomes1 of the project exceeded those required by 120-149%
: the contract to a large degree. The project delivered excellent
: value for money.

4 . The outcomes] of the project were consistent with, or in the 95-119%
: vicinity of, those required by the contract. The project delivered
: good value for money.

3 . The outcomes] of the project fell short of those required by 75-94%
. the contract, but were still within the bounds of acceptability. :
: The project delivered marginally adequate value for money.

2 . The outcomes] of the project fell well short of those required  : 50-74%
. by the contract. The project delivered poor value for money. :

1 . The outcomes1 of the project fell short of those required by <50%
: the contract to a very substantial degree. The project delivered :
: completely unacceptable value for money.

Contractual evaluation measure: 2012/13 2012/13 2011/12 2010/1 2008/09
Average contractual evaluation score Target Actual
(cf. Norm of 4.0)

© Health Promotion Projects 4.0 3.9 4.0 4.1 4.1

. Arts projects : 40 37 40 4.1 © 40

. Sport projects 40 39 3.9 39 40

: Racing projects 4.0 3.9 4.0 4.1 4.0
Support Sponsorship 4.0 3.9 4.0 4.0 4.0

The contractual evaluation measures for 2012/13 are consistent with previous years and generally within the targets
established for the period. The measures reflect that grant and sponsorship recipients continue to understand and
meet Healthway's objectives and the requirements contained within grant and sponsorship agreements. As these
sponsorships reach evaluation stage, contractual evaluation scores are being monitored to assess organisations
meeting their contractual obligations. The results are showing that organisations have been able to meet their
contractual obligations. In 2012/13 the Arts Projects reflected a slightly lower actual score of 3.7 compared to the



target of 4.0. This mainly represents monitoring of co-sponsorship issues (such as alcohol sponsors) present in some
arts projects that were evaluated.

Targets proposed for 2012/13 are consistent with prior years and also reflect the proposed Strategic Plan 2012-17.
The target for each sponsorship and grant program is set at an average of 4.0 acknowledging that projects are
expected to meet the contracted obligations and provide good value for money.

1. Reference to outcomes takes into account measures relating to educational strategies, population reach, contributions to increases in individual knowledge and skills

and the extent to which organisations have implemented health policies and maintain a healthy environment. These contractual evaluation measures relate directly to
Healthway's overall outcome.

Sponsorship Monitor Survey

Extent to which sponsorship as a strategy contributes to health behaviour change

: % People attending Healthway sponsored events 72.0 75.6 59% 74%
E who were aware of the health message : : : :

. % People attending a Healthway sponsored event : 575 : 592 I 49% : 58%
: who correctly understood the health message : : : :

As part of their evaluation work, the HPEU has developed a standard set of instruments and methodology, which have
been published in the peer reviewed scientific literature, involving extensive audience surveys at Healthway sponsored
events. These surveys, compiled over the course of a year are collectively known as the “Sponsorship Monitor” and
measure the impact of health messages on audiences, including health message awareness, understanding of the
message and intention to act on the message promoted at the event.

These studies confirm the effectiveness of sponsorship as a strategy to achieve high levels of awareness and
comprehension of health messages at sport, arts or racing events. They also provide evidence that health
sponsorship can lead to behaviour change.

Due to the complexity of the survey methods and the analysis required, these extensive surveys are generally
undertaken every alternate year. However Healthway launched the new sponsorship program in 2010 and therefore
implemented limited Sponsorship Monitors with smaller samples in the 2010/11 and 2011/12 years. The changes
introduced to the Sponsorship program in 2010 necessitated amending the inclusion criteria for the Sponsorship
Monitor surveys and this means that the sample of projects and the audience demographic characteristics for the
2012/13 Sponsorship Monitor are slightly different to earlier years.

Twenty five major sport, arts and racing projects were surveyed in the 2012/13 Sponsorship Monitor, and surveys
were collected from 1,506 people aged over 15 years randomly selected across these projects. In addition to the
measures above, other measures are included in these surveys including the number of people who actually report
changing their behavior as a result of seeing the health message promoted through Healthway-sponsored events.

In the 2012/13 Sponsorship Monitor, 42% of respondents completed interviewer-administered questionnaires and
58% completed self-administered surveys. The results show that 72.0% of people who attended a Healthway
message-sponsored event were aware of the health message being promoted at the event in 2012/13. The target
results for these surveys aim to maintain previous levels and new leveraging strategies may be put in place in
sponsored projects to achieve slight incremental improvements on prior surveys.

The overall awareness levels in 2012/13 are broadly similar although slightly lower than those measured in 2008/09,
which was the last time the Sponsorship Monitor was completed with a similar number of projects. Results from the
last 20 years of monitoring audience awareness at Healthway sponsored events shows average awareness levels
typically ranging between 70% and 75%, therefore the results measured in 2012/13 are within the expected range.

An important step in encouraging people to adopt healthier lifestyles is to ensure that they correctly understand the
health messages promoted at events. The Sponsorship Monitor asks patrons about their understanding of the health
message being promoted at the surveyed events. Note that only people who are aware of the message can be asked
if they understand its meaning. The levels of message comprehension or understanding measured in the 2012/13
Sponsorship Monitor are similar to earlier years, at 57.5% of all patrons surveyed in 2012/13 (59.2% in 2011/12,
49% in 2010/11 and 58% in 2008/09).



As an indication of changing behaviours and habits, survey participants are asked about their intentions to act on the
message. Again, only people who were aware of the message can be asked about their intentions. The proportion

of the overall sample who indicated an intention to act on the message in the 2012/13 Sponsorship Monitor was
higher, at 23.3% of all respondents surveyed, compared with 14.5% in 2011/12, 14% in 2010/11 and 17% in 2008/09.
The increase in the proportion of respondents intending to act on the message is encouraging and suggests that
Healthway’s sponsorship strategies have successfully incorporated opportunities to encourage behaviour change
and effectively promoted healthy environments.

The Sponsorship Monitor Surveys provide evidence over many years that a consistently high percentage of people
attending events are aware of and understand the health promotion message promoted at Healthway-sponsored
events, and process the information to the extent that they form an intention to act on the messages promoted.
The next sponsorship monitor survey is expected to be undertaken within the next two years.

2 Donovan R, Jalleh G, Clarkson J and Giles-Corti B. 1991. Evidence for the effectiveness of sponsorship as a health promotion tool
Australian Journal of Primary Health Interchange 5 (4) 81-91

Capacity Building
Extent to which Healthway support has enabled capacity building activities in the community

The Healthway Strategic Plan 2012-17 places a priority on building and sustaining capacity of individuals, organisations
and communities to promote and improve the health of Western Australians which is recognised in the two
overarching themes being “sustainable change” and “investing in the future”.

For Healthway, capacity building recognises the development of sustainable skills, structures, resources and
commitment to embrace behavioural change that continues beyond the term of a project or program.

Healthway has identified four capacity building domains as follows:

Organisational commitment including policy changes;
Building partnerships and creating supportive environments;
Building health promation skills and activities; and

N

Reaching new priority groups.

These domains form part of an extensive and comprehensive Organisational Survey conducted independently for
Healthway by the Health Promotion Evaluation Unit (HPEU) approximately every four years until 2010, which has now
been replaced by an online survey. To provide ongoing comparative data an abridged survey was also conducted every
two years from 2005/6 as shown in the Table. These surveys aim to collect data on the impact of Healthway funding
on funded organisations, in terms of policy implementation, population reach and health promotion capacity.

In line with the review of the Healthway Sponsorship Program in 2010, the HPEU reviewed the methodology for the
Organisational Survey and introduced a new on-line survey during 2011/12, which all Healthway sponsorships are
asked to complete following the end of their contracts. The on-line survey is a shortened version of the previous
Organisational survey and will enable Healthway to collect data on capacity building measures on an ongoing basis
for the first time. During the 2012/13 year Healthway has introduced new measures to ensure that sponsored
organisations fulfil their obligations to complete this survey.

The Table below presents comparative data relating only to the responses from sport, arts and racing organisations
from both the full and abridged Organisational surveys as well as from the new online survey introduced in 2011/12.
The results in the Table show consistently high levels of capacity development among funded sport, arts and racing
organisations over many years. The data also show a large increase in the proportion of organisations reporting
that Healthway sponsorship had resulted in higher levels of organisational commitment to health promotion and
implementation of health policies in 2011/12, compared with previous years.

The Table shows that capacity building measures/indicators relating to the implementation of health policies, building
new partnerships and reaching new priority groups have all generally increased among sponsored organisations over
the past 15 years.

The target measures for the 2011/12 organisational online survey aimed at achieving results consistent with prior years
with small incremental improvements. This approach reflects the need for long term investment across the four broad
health promotion capacity building domains identified above to reflected increasing achieve increased results.

The overall trend of the data suggests that Healthway continues to invest in areas that are impactful on health
promotion capacity building across the four broad dimensions measured. The results also suggest that organisations



in receipt of Healthway funding are able to deliver on a range of activities that align with Healthway's stated capacity
development objectives.

Healthway will report additional results from this comprehensive survey in 2013/14 where there aim is to achieve
a high response rate from sponsorship recipients with the expectation that full survey results can be reported as a
minimum of every two years instead of every four years.

Table below shows Healthway impact on the health promotion capacity of funded sport, arts and racing organisations
between 1997/8 to 2011/12.

Year and Survey Type 20M/12 2009/10 2007/08 | 2005/06 | 2004/05 | 2001/02 1997/98

Online Full Abridged Full Abridged Full Full
survey survey survey survey survey survey survey

Surveyed projects

: % organisations : 94 ¢ 75 ¢ 82 ¢ 75 i 75 i & i 5O
¢ implementing : : : : : : :

: health policies and

. demonstrating :

: commitment to health :

: promotion as aresult :

: of Healthway funding

: % organisations i 7 ¢ 70 ¢ 72 ¢ 63 ¢ 65 i 67 i 64
¢ building partnerships : : : : : : :

: and creating

. supportive

: environments

. as aresult of

: Healthway funding

: % organisations : e ¢ 72 i e4 i1 73 i1 69 I 68 i 74
: committed to : : : : : :

¢ building and sustaining :

: health promotion :

¢ skills as a result of

: Healthway funding

: % organisations : 70 : 64 : 62 : 69 : 70 : 66 : 57
: reaching new priority  : : : : : : :
groups as a result of

. Healthway funding

KEY EFFICIENCY INDICATORS

Grants and Sponsorships

The efficiency indicator is made up of two components that measures the average administrative cost of processing
grant and sponsorship applications and the average administrative costs for management of health promotion
benefits. This measure is shown as an average cost for every $100 of approved funding for the WA community
through the grant and sponsorship programs.

Total administrative costs are apportioned between grant and sponsorship processing and management of health
promotion benefits based on a methodology that involves detailed process mapping of the full life cycle of a grant
or sponsorship taking into account the proportion of labour effort for each component from receiving applications
through to acquittal. The proportions of administrative costs also takes into account the broader costs of facilitating
a grant of sponsorship such as communication strategies, advisory committees and planning.

Up to the year 2012 the efficiency indicator was reflected as an average cost per $100 of approved grant and
sponsorship funding and the average cost for applications with a capacity building component. The latter measure
has been adjusted to reflect the average cost of managing the health promotion benefits for every $100 approved.
This adjustment is reflected in the tables below.



2011/12 Efficiency Indicators

2011/12 2011/12 2010/1 2009/10 2008/09
Target Actual
: A R

Average administrative cost per funding 743 712 651 592 ¢ 523
: application with a capacity building component  : : : : :

Adjusted 2012/13 Efficiency Indicator Table

2013/14 2012/13 2012/13 2011/12
Target Target Actual Actual
: S T T S T S TR

: Average cost per $100 of approved grant © 1455 i 1451 i 1424 1478
: and sponsorship funding : : : :

. Average cost for management of health promotion benefits : 69.77 : 67.09 : 80.75 @ 64.02

¢ per $100 of approved funding. : : : :

In 2011/12 the formally outsourced function of the management of health promotion messages was returned in-house.
The above table provides comparative data from the period Healthway commenced managing this function in house.

The actual average cost for every $100 invested in grants and sponsorships for 2012/13 of $14.24 is slightly lower
than the target for the year of $14.51. After allowing for minor cost increases, the average cost for every $100
invested in grants and sponsorship is expected to reach $14.55 in 2013/14.

In 2012/13 the actual average cost of every $100 approved for health promotion projects of $80.75 is higher than

the estimated average cost of $67.09. This is due to timing of some project approvals that have been carried over
to 2013/14. After allowing for this movement the average cost for every $100 invested in health promotion funding
is expected to return to around $69.77 in 2013/14.



FUNDING
Table

HEALTH PROMOTION GRANTS FUNDED IN 2012/2013

Health Issue/Organisation Project Title

REDUCING HARM FROM TOBACCO

: Australian Council on : ACOSH 2011-2014 D 231491
: Smoking and Health : : :

Beckenham Primary School Smart Schools Grant - Young Directors’ Festival 2013 2,500

Cancer Council Western Australia Make Smoking History Campaign 2013 to 2016 515,389
- Grovelands Primary School  : Smart Schools Grant - Young Directors’ Festival 2013 1,850
. K mgSlev anarv SChODl PR PPR 5 mart SChOO ls G rant - Young Dlrectors Fest,val 201 3 .............. 2 400 N
. Lumen Chnstl couege [P PO P PRPE Smart SChOOlS Grant - Young D,rectors Festlval 2013 .............. 2500 N
errabOOka Prlmary SChOOl PRI Smart SChOOlS Grant .......................................................... 2500 N
. N atlonal He artFoundatmn Of . A u St ............. . 5 marter Th an SmOkmg Pmlect .................................... ..... 487 423
: (WA Division) : : :
. N atlonal He art':oundatlon Of . A u st ............. . 5 marter Th an SmOkmg 5 Younngrectors F estlvalzma . ........ 3500
: (WA Division) : : :
. Orange Grove Primary School  : Smart Schools Grant - Young Directors' Festival 2013 | 2,500 :
- Roleystone Community College ~ ; Smart Schools Grant - Young Directors' Festival 2013 2,500 :
. Safew Bavsemor ngh SChOOl PRI Smart SChOOlS Grant .......................................................... 2 090 N
. w ,uandra P rlmary SChOOl PR PTRPPIE 5 mart SChoo ls G rant - Young Dlrectors Festlval 201 3 ............... 1 500 N
. WUlungarra commumty SChOOl UPTURRRRRR Smart SChOOlS Grant ............................................................. 933 N

REDUCING HARM FROM ALCOHOL
Curtin University © Youth Alcohol Drinking Project (YADP) 90,512 :

: Drug and Alcohol Office : Young People and Alcohol Education Campaign : 330,000 :
: : and Engagement Strategy : :

PREVENTING OVERWEIGHT AND OBESITY

Australian African Aid : Healthy Lifestyle Program for CaLD Young Mums 5,000
BElmayanarVSChOOlHealthpromOtlngSChOOlsGrant 2260
Breadofufe IntematmnalperthCOOkmgweu&EatweuforcaLD ......................................... 4620 i
Chaulspnmaryscmo[HealthpromOtlngSChOOlsGrant ............................................ 1944
| Diabetes Association | Capacity Building - The Population Health Congress 2012 © 1,000

: of Western Australia

: Empowering People in . Tucker Time 4,924 :
: Communities Inc (EPIC) : : :

. Federation of Western Australian Police  : Life Skills Workshop 3,110 :
: and Community Youth Centres : : :



Health Issue/Organisation Project Title

: Gascoyne Circus and Physical : We Weren't Always This Way 9,609 :
¢ Theatre Association : : :
HeavenOpeanmstnes(HOM) ................... HealthycmkmgNumtlon 4970
Man',muppam,ly(:entreL,ttlechefs ....................................................................... 3500
Omega Pentecostal ChurCh SRR MUltlcuuuralHealthv COOkmgHealthy Eatmg .......................... 4 770 i
Swan cm/ YOUth Ser\,,cemcorporated e |n Tha Fndge .................................................................... 4700 i
- TOOdyay commumty Resourcecentre RS c OOk mg forLlfe .................................................................. 391 0 i
. w A SChoo l ca nteen Assoc,at,on ................. . N a tlona l Austra l,an Health P ,-0 mOt ,0 n .......................... ......... 1 000

: Association Conference

PROMOTING MENTAL HEALTH AND WELLBEING

Bunbury Senior High School : 7th World Conference on the Promotion 1,300
: : of Mental Health : :
careyBaptlst CouegeHealthpmmoungs':hoo[sGrant ............................................ 2150
. c urtm U n ,vers,ty ..................................... . c re atmg a Mentauy Hea lthy WA -|-h e A ct_BElong_ .......... ..... 72 5 000
: : Commit Campaign Phase Ill (2011-2013) : :
curtm Umvers,ty7th world Conferenceon the Promouon OfmentalHeauh .............. 450 i
curtm Umvers,ty7th world conferenceon the PromOtlon OfmentalHeauh .............. 450 i
curtm Umvers,ty7th world conferenceon the Pmmonon OfmentalHealth .............. 450 i
curtm Umvers'ty'/th world conferenceon the Promonon OfmentalHealth .............. 450 i
Curtm Umvers'ty7th world conferenceon the Promonon OfmentalHealth .............. 450 i
Curtm Un,vers,ty7th world conferenceon the PromOtlon OfMentalHealth .............. 450 i
Dallard Pty Ltd 7th World Conference on the Promotion of Mental Health 1,145
Dauardptthd7th worldconferenceon thepromot,onofMentalHealth ............. 1 145
Dauardptvudnh worldconferenceon thepromouonofmentalHealth .............. 980
Dauardptvudnh worldconferenceon thepromouonofmentalHealth ............. 1 145
Dauardptvudnh Worldconferenceon thepromouonofmentalHealth ............... 715
Fa,r\,,ewpnmary SchoolLec,rquedesc,n_ThecAREc,rcus ...................................... 2500
: Hospital School Services ~~; 7th World Conference on the Promotion of Mental Health | 1,000 ;
,ohnw,ucockmuegeHealthpmmot,ngSchoolsGrant ........................................... 2300
. K 00[ b ard,won gmy .................................. . A bongmal Men tal Health F ,rst A ,d co urses ................... ....... 1 0 000
: Aboriginal Corporation : : :
 Men's Advisory Network ~{ 7th World Conference on the Promotion of Mental Health | 1,500 ;
MurdOChunwerSIty7th world conferenceon the PromOtlon OfmentalHeauh .............. 650 i
ShlreofMorawaMorawasAct_Belong_commltphotovmcepro'ect ................... 4409 i
| WA Country Health Service- | 7th World Conference on the Promotion of Mental Health © 550

: Goldfieds - Esperance

. WA Country Health Service - : 7th World Conference on the Promotion of Mental Health : 1,100 :
: Wheatbelt - Pingelly : : :



Health Issue/Organisation Project Title

OTHER
Australian Health Promotion Health Promotion Scholarship Program (2012 - 2014) 302,125
¢ Association (WA) : : :
. Australian Medical Association WA Branch | AMA - Healthway Healthier WA Award 15,000
B urd,y .a. A bongmal Corpo rat,on PR |.| .e.;l.t hy Start - nght c ho, ce_Fromthe |n5|de ......................... 3 300 i
c ancer Counulwestem Austral , ; PPN 5 unsmartcampa ,gn2011_2014 ......................................... 15 0000 i
commumtylemgAssoc'atlonMenSBusmess 4325
. c urtm U n Ners'ty ..................................... . B u,ldmg PUb l,c health th,. ough Commumty knowmg A . ...... 175 247
: : knowledge transfer program : :
curtm UmverSItyCapaCItmeldmg - ThEPOPUlatlon Healtthngresszmz ........... 1350 i
. c urtm U n Ners'ty ..................................... . P ,- 0 mOtm g publ,c heal th advocacy m WA thro ugh ........... ...... 15 671 4
: : professional development and building capacity : :
L L anceun c ommumty & 5 portmg Clu b PR |.| .e;;l.t h Aware NEWSlEtter ..................................................... 3120 i
MandurahBaptlstcouegeBemgBOOdlan(pregnant) ................................................... 10000 i
N atlonal HeartFound atlonof . A u St ............. |.| ealt h+MEd ,c, nemly 2011_Jun82013 ......................... ...... ; 03325

© (WA Division)

. Yuna Primary School Parentsand : Health Promoting Schools Grant 1,000 :
: Citizens’ Association : : :



HEALTH PROMOTION RESEARCH GRANTS FUNDED IN 2012/2013

Health Issue/Organisation Project Title

REDUCING HARM FROM ALCOHOL

Curtin University

Alcohol norms and associated 120,000
¢ harms amongst adolescents : :
Visiting Fellow - Professor Sir lan Gilmore 20,000
: Health Promotion Indigenous Research Training 39,000 :

: Scholarship - Robyn Williams

: Minimum pricing for alcohol: 115,651 :
: What does the WA public think : :

: Developing and testing cancer warning statements 117,365 :
: for alcoholic beverages : :

PREVENTING OVERWEIGHT AND OBESITY

Curtin University

: Food Law, Policy and Communications to Improve 148,926
¢ Public Health : :

: Health Promotion Research Training Scholarship 36,500 :
i - Ms Alison Daly (Phillips) : :
: A qualitative study of Mothers’ understanding 29,982 :
: of infant feeding guidelines : :

: Enhancing activity, nutrition and mental health i 148,575 :
: in overweight adolescents : :

: Long-term follow-up of Liveable Neighbourhoods: : 150,000 :
: research into practice : :

. Health Promotion Research Training Scholarship - 37,600 :
: Elissa Burton : :

: Uprising: a pilot study into sit-to-stand stations 28,816 :
: in the workplace : :

. A health related movement based video games rating : 149,952 :
: measure for consumers : :

: Health Promotion Research Training Scholarship 37,600 :
: - Ms Clover Maitland : :

: The neighbourhood influences on parents' fear of 27,916 :
: stranger danger : :

PROMOTING MENTAL HEALTH AND WELLBEING

Curtin University

: Emerging from the humanity's rubble: 75,000
: refugee youth resilience & renewal : :
Visiting Fellow - Professor Margaret Barry 31,912
. Health Promotion Indigenous Research Training 59,000 :

Scholarship - Ms Michelle Anne Webb

: Building school capacity to reduce social i 142,855 :
: aggression among students : :



Health Issue/Organisation Project Title

: Edith Cowan University Joondalup : Bodysnarking among adolescent girls: Peers, body 28,463 :
: : image and social media : :
. University of WA . Loneliness in Children: Building a Model for Mental 110,656 :
: : Health Promotion : :
. University of WA : Screen Use & Mental Health from Ages 8-18: 118,300 :
: : A sequential latent growth model : :
: University of WA : Health Promotion Research Fellowship : 108,808 :
: : - Dr Karen Martin : :
University of WA Health Promotion Research Fellowship - Lisa Wood 18,771
: University of WA : Health Promotion Research Training Scholarship 37,600 :

: - Ms Christina Mills

: University of WA : Health Promotion Research Fellowship 102,106 :
: : - Dr Sarah Foster : :

OTHER
University of WA Perceptions of oral health, diet & smoking in Perth 120,000
: ¢ Indigenous children : :
: University of WA : Promoting health self-management by people living 68,061 :
: : with mental illness : :
: University of WA : More than talk: An Aboriginal, non-Aboriginal 139,143 :

: partnership for action



SPONSORSHIP PROJECTS FUNDED IN 2012/2013

Health Issue/Organisation Project Title

REDUCING HARM FROM TOBACCO

Acting Up Academy of Performing Arts Bard on the Bay 2013 2,000
AJSMotorcvcle ClUbof WAWAMOmT,-,al Statechamp,onsh,pszmz .............................. 4000 i
. A l b anv SPEEdway c lUb ............................. . J umo r D Eve lopmentpmgram“umor SEd an Sene 5 .......... ........ 4000
: 1 2012/2013 : :
ArtOnTheMoveNETSEducatmnprograng'la ................................................... 3 5700 i
ATVSoc,aland RacmgCLUbSeasonsponsorsmp2012_2013 ......................................... 20000 i
. Augusta Margaret River Hot Rod Club  ; Limited Sprintcar Wayne Armstrong Memorial Cup 2013 | 7,500
. Australian Jazz Education Association  ; West Australian Schools' Jazz Festival 202 2,500 |
. Australian Jazz Education Association  ; West Australian Schools' Jazz Festival 2013 2,500 |
Avonval l ey Lad ,es GOlf ASSOC,atmn ........... G olfmthe Avonvaueyzmg ................................................ 2000 i
BadmmtonAssoc,at,onofWApathwaytopart,c,pat,ont 35000
Barkmg GECkO Theatre Company PP Educatlon and Performance Programs 2013 ......................... 90 000 i
BasketbauWABa5ketballWADevelopmentprograngQ/sz 290000
Boab,:est,val atDerbyDerby BoabFestlval Marlerassz .................................. 20000 i
BunburyCaraubBunburvspeedwavNam,ngR,ght52012_2m5 50000
B unbury Reglona[Arts ManagementBoa rd . . K ep KOO darmmv EXthI tlon 2013 .......................................... 2500 i
Chungwah AssouatlonMIdAUtumnFestwalzmz .................................................. 4000 i
. Churches Commission on Education ~ ; Chaplains’ Cup Interschool Basketball Carnival 2012 1,400 |
c,tyofBunburyAustral,aDavyouchOnezmg ........................................... 15000
c,tyofFremantleFest,valspmgramzmz ................................................... 30000
c,ty of Kalgoorl,eBouldersunset mtheg,oundsheu(:oncerts 2013 .............................. 20000 i
c,ty Of Kalgoorl,eBoulderBlast 0ff| Mus,cEventng ................................................ 3500 i
c,tyofsouthperthsouthperthplestazmz 25000
Coastal Motorcycle Club : Summercross 2013 4,000
Collie Racing Drivers Association Collie Speedway and Junior Sedans Challenge 2012-2015 15,000
Coolgard,e Day Ce[ebratlons RPN coolgard,e Dav celebratlons 2012 ....................................... 15 000 i
. Country Arts WA ..................................... . 5 hows on the Go an d Sand TraCks Pe rfo rm ance ............. ...... " 0 000
: : Program 2013 : :
. D ADAA .................................................. . |: mg ers andPEta ls t he Ha ndmad e ............................... ....... 10000
: : Flower Show Exhibition 2013 : :
Deser“:eetDesert,:eet-rourzmz 50000
Euenmek cuuural Foundatlon SO YOUthArtSProgram 2013 ................................................. 20 000 i
. Esperance Speedway Association  ; Season and WA Junior Sedan State Title 2011/2012 8,000 :
FootbauWestL,m,tedAnnualsponsorsh,p2013_2015 300000



: Garnduwa Amboorny : Active Community Project 2013-2015 100,000 :
: Wirnan Aboriginal Corporation : : :

Health Issue/Organisation Project Title

Gelganyem Limited Barramundi Concert 2013 20,000
GOLdﬁeldSGOlfClUbGoldﬂeldsJumorDesertopenzmz 2500
GOLdeEldSGOlfClUbGoldﬂeldsjumorDesertOpenzma 2500
GolfWAKeyE\,entszmg ............................................................. 140000
He.,.,sson |sland nght Jump CLUb e Eyresperth nght Jump20‘|3 ............................................... 4000 .
HockeyWAHockeyforHealth2013_2m4 240000
| mproved pmduct,o n ................................ . | mprOVEd Pmduct ,0 n State MOtor Ram ng ...................... ........ 5000
: Racing Association of WA : Championships 2013 : :
| Junior Speedway Racing Association of WA : Junior Sedans Series and Junior Sedan Country . 25000
: : Super Series 2013-2014 : :
KELmSCOttAgncuuuralsocmtyﬁhe)KElmSCOttAnnualShowzmz 20000
KELmSCOttAngCUlturalSOCIEtv(The)KElmSCOttAnnualShowzma 23000
nghtWEIght Mom ,. cyde ClUb .................... . J umo r andsemor . Momrcross and ................................ ........ 5000
: : Senior Arenacross 2012 : :
Mandurahp,ratesRugbyUmonFootbauclubJun,orCamlvalng 2500
Manl,mupspeedwayclubSpeedway5eason2m3_2m4 ............................................. 10000
MEl l en BruntonDlscreuonar y Trust ............ 5 ummer Concertseasonz 012/2 013 ............................ ..... 150000
: (T/A Mellen Events) : : :
L M,dwest Sh ow an d Shme .......................... . 5 ponsorsh,pzmz .............................................................. 5 000 i
MooraRaCEClUbMooracupzmz ................................................................ 5000
Momrcvc[mgwestemAustrallaMOtosafeandelkhanazma 25000
Murray Aum Xtravaganza PP MurrayAUto Xtravaganza 2012 .......................................... 10000 .
NAmOCperthSurv,valperthconcertzmg 20000
NannupMUSICCLUbNannupMUSICFestwalsz ............................................... 15000
Narrongace andpaceSeasonsponsorsh,p2m1/2mz _2012/2013 .......................... 10000

Netball WA Community Programs 2013-2015 280,000
NorthWestExpoSkateparkc“ch,ngjam5955,0,12013 .................................. 4000
NorthamBMXqubwheatbeltﬂassmzmz ...................................................... 3000
 Pathfinders Trials Motorcycle Club ~ © Western Australian MotoTrials Championships 2013 10,000 :
pOEtrymActlonPoetrymActlonSChOOlegramzma ................................. 15000
| Puranyangu-Rangka Kerrim  Nguyuru Waaringarrem Halls Creek Music Festival 2013 | 20,000
: (Aboriginal Radio) : : :
RovalAgncu[turalSocmyof WAperthRoyalShowzmz .................................................... 40000
Sh|reofcoolgard|eSBLGameand COach,ngcl,mc52m3 ..................................... 3500
Sh,reofDerby weStKlmberlEyHAWKnOWIcommumtyconcertzmz .................................. 13000
' Softhall Western Australia | Annual Competition and Participation Programs 2012-2014 | 50,000 :



Health Issue/Organisation Project Title

: Southside BMX Club : Super Series Round 4 2013 4,000 :
B pEEdway Motorcyc[eﬂub o SO Compet|t|on5p0 S p e R
o ga o ty S . Targa R B S
Targawestptthd .................................. Targawest20132015 R
Temp[eomeeArtg ................................. 5wan Fest|val_ofL|ght52012 R
B Rov N Academv S s S e
B - eg. o lProgram e .
V. Commumt\/ S L ........ 5000
: WA Chapter : : :
o ntag S T S .
WA e R JumorMotocrosschampmnsm ps . 4 2000
: : 2012-2014 : :
B agm Agncu[ e Etv . ( - he) ............... . wagm e .
T ForestRauV20132015 R
westAustra[|anMu5|c |ndu5t.—y ................. S p.—og e 5 0000
: Association : : :
B ope.—a ............................. S gram T .
| West Australian Symphony Orchestra  : Symphony in the City and ECh0 Ensemble School 18,000 °
: : Program 2013 : :
. Western Australian Table Tennis Assoclation ; Development Program 2013-2014 15,500 |
. Western Desert Sports Council . Western Desert Premiership League Program 2012/2013 | 60,000
e EdgeYouth U - eag o ay i S .
B B S .
e Tourmg ................... O 2002012/2013 ............................. e
z.g Zagchmu mty R e e

REDUCING HARM FROM ALCOHOL

Arts Radio Ltd (RTR FM) Live Wire Fresh Program 2012 20,000
B oab Fest,val atDerbv ............................. D e,.by Boab Festlvalz 012 .................................................. 15000 i
i c ,ty 0 f Arm adale ..................................... . | gmte BaSketbauProgr am 20 13 _15 ..................................... 30 000 i
i C ,ty o f coc kbum ..................................... . 5 kat e boa rd HUb c l,m cszmz ............................................. 5 000 i
City of Nedlands 4Sure Music & Skate Festival 2012 2,500
C,tyofRock,ngham .................................. NyoongarArtAwardszmz 25000
c,tv Of Swan ........................................... |.| vper Fest,va l2012 ......................................................... 20 000 i
countryArts WA ..................................... YcultureRegwnal ngramzmzmma 70 000 i
| Holyoake the Australian Institute  DRUMBEAT Facilitator Training and Youth Leadership | 32,000 :
: on Alcohol and Addictions : Program 2012/2013 : :
| nd, genous RemOte .................................. N atlonal RemOte |nd|genou5Med|a Fest ,valzmz ........... ........ 4000

: Communications Association



Health Issue/Organisation Project Title

i Luke Adams Foundation (The) : Nitestar Performing Arts Program 2012 25,000 :
. Mowan Ium Art,.__-_t .__-_Sp, r,tof the .................. . Mowan 'umFe St,\, al 2 013 ........................................... ...... 20000
: Wandjina Aboriginal Corporation : : :
Mundarmg Arts CentremundarmgArts Centrecommumtvpmgram 2012/2013 35000 i
NetballWAWestcoastpever2013_2m5 250000
PerthLanleltEdWestCoastwavesseasonzmzna 50000
perthLynxL,m,tedWestccastwavesSeason2013/14 50000
propelyouthArtSWAycultureMetroprogram2012/2013 55000
Relatlonsh,ps Austral,aMoord,tlYam,ngA,-tworkshopsandExh,b,tlonzmg ............... 5000 i
5 h"-eof Aug usta_Marg amt R ,ver e MargarEt R,ver Skateand Mus, c 2 012 ................................... 4 000 i
Sh,reofMeekatharraJammmmMeekazmz ...................................................... 12500 i
Surf,ngwestemAustral,aMargaretR,verpr02m3_2m4 350000
Tom Pnce NamEless Fest,val TR JamdunmunhaFestwal 2012 .............................................. 12 000 i
TownofBassendeanNA|DOCFam,lyFunDay2012 .............................................. 5000
TownofcambndgeExposurevomhFestlvalzma .............................................. 2000 i
L Town OfMosmanPark .............................. . A mpFest 2012 .................................................................. 5 000 i
Townofport HEdlandPortbound YOUthandHealth Fest,valng ........................... 20000 i
. U n |ver5|t v Of WA Sport and ....................... . Tert,a rvsports Prog ra m 2 013_2014 ............................ e 2 5000
: Recreation Association : : :
westemAustrahan Trott,ngAs.__-_oc,at,on5p0n50r5h,p2012_2013 70000 i
. Western Australian Volleyball Association : Volleyball - Supporting WA 20122015 © 115,000 ;
W|[dcat52000ptthdperthw|ldcat52012_2015 500000
erravaakmAbongmalcorporatlonerraYaakmAnnualpmgramzma 25000 i
YMCAOfPerthYOUth &commumtysemcesYMCASkateseneszmz_zma 35000 i
L Y MCAOf P erth YOUth & Commu mtv Ser\,,ces S 0 p en Art Sprogram 20 12 /20 13 .......................................... 45 000 i

PREVENTING OVERWEIGHT AND OBESITY

Araluen Botanic Park Foundation : Araluen Fremantle Chilli Festival 2013 23,000
AraluenFOLkFestwalNanga MusmFestWalzmz .................................................. 2500 i
Artatac i Busselton BeaCh Festlval e Artatac Festwalsz ........................................................ 12000 i
A u Stral,an B UShme ns camp draft and .......... . J umor R Odeo 2013 .................................................... ........ 3000
: Rodeo Association Ltd : : :
. Australian Dancing Society Ltd WA Branch : ADS Golden West Dancesport Festival and Inter-School | 2,000 :
: : Challenge 2012 : :
- Australian Dancing Society Ltd WA Branch : Night of Stars National Dancesport Championship 2013 © 5.000
Awesome ArtSAustral,a ._tdCreat,vechauengepmgrangﬁ ....................................... 80000 i
BauEtworkShopAnnualprogramZDB 32000



Health Issue/Organisation Project Title

: Bicycling Western Australia ¢ Various projects and events 2013 50,000 :
L B mdoonand D,Str,ct SAgncu[tural . Soc ,ety S |.| ealthy Eatmg Progr am 20 12 .............................................. 2500 i
. B OWLS WA .............................................. . J umor Membersh,p an d ParthIpatlo n ngram for .......... ...... 30000
: : Bowls 2012-2014 : :
L B ,.0 ome Su ,.f Llfe 5 avmg ClUb .................... . 5 uns Et Chau e nge 20 12 ....................................................... 5 000 i
Broome TOUCh Assoc,atlonAnnualpmgram2m3_2m4 ............................................... 12500 i
Bunbury Ag,.,culturals()c,etyBunbury Horse & countryMUSIc Show 2013 .......................... 10000 i
BusseltonAusportsBusselton]etty Sw,ngn_sz ....................................... 20000 i
BUZZDanCETheatrebUZZEDPrOgramZDB 70000
C al,gthemcs A 550 Uatlon of WA SO D evempment PmIects 2013_201 4 ........................................ 17 350 i
Canoemg westemAustrauaGopaddlmgzmzlzma ..................................................... 40000 i
cama,—von RaceaubMemor,alRaceDayzmz .................................................... 4999 i
c h,l drens B OOk co unc'l ofAustral,a ............ . C h,ldrens B OOkweek 2012 ........................................ ....... 13500
: (WA Branch) : : :
C,(; EventspromOtlon ptthduuworld CydlngTourouallfyngvents 2013 ..................... 15000 i
clrcusjo.__-'ephAshtonptthdC"-cusPerformanceprogram20]3 50000
c,tvofjoondalupSummerEventsCulturalprogram2012/2m3 23500
coule Cyde CLchoule DonanmOkanarVSChwls Chauengezma ................ 3000 i
corporate Sport.__-_ Austral,a ATFOSpovat ..... c ,tv to SurfReglonalS enes 20 13 ................................ ...... 90000
: Family Trust & Paul Nash Trust : : :
: Country Music Club of Boyup Brook WA : West Australian Country Music Awards 2013 20,000 :
DADAAAnnualegramzma ...................................................... 45000
Enable SouthwestRotarySa|l|nto L,fe_Bunbury2012/2m3 .............................. 5000 i
EquesmanWAProgramzma 75000
Festlvalof BusseuonFestwalof Busseuonzma ................................................. 12000 i
FOlkworlddeworldFalrbndgEFestwalsz 23000
. Frema ntleCh, ldrensuterature centr E e 0 ut,. e aCh Res,den cepmgr am 20 13 ..................................... 40000 i
G amduwa Amboomyw'man A bor,gmal ...... G amduwa Fest ,valz 012 ............................................ 3 5000
: Corporation : : :
GeraldtonHamers ClUbGeraldtonRun Festzma ..................................................... 2500 i
G Oalbau westem Austral,a ....................... G ofor Goalbauzm 3 ........................................................ 20 000 i
G reater . w heathlt . Mens H OCkey ................ . J umor |.| OCkey Dev Elopme nt pmg ram 2 013 ................... ........ 2500
: Association : : :
G u|ldf0rd Her,tage FE St,val counu l e c h,ldrens Festwalzmg ...................................................... 2500 i
Gymnast,cswestemAustral,aVar,ousEvent52m3_2m4 127000
HarveyD,Str,ct Tmtt,ngc[ubHarvey,.,amess Meetmgzon_zmz ...................................... 5000 i
HarveymamstreetHarveystreet Festlvalng ............................................... 12000 i



Health Issue/Organisation Project Title

! HBF Health Limited : HBF Outdoor Fitness 2013-2015 . 80,000 :

: Kalamunda and Districts : Kalamunda Annual Show 2013 3,000 :

: Agricultural Society : : :

: Kalamunda and Districts : Under 14 Boys Club Basketball Championships 2012 4,500 :

: Basketball Association : : :

. Kellerberrin and Districts . Kellerberrin and Districts Agricultural Show 2012 3,500 :

: Agricultural Society : : :
Mandurah Offshore Fishing & Sailing Club : Fishers with Disabilities 2013 4,000

: Manjimup Chamber of Commerce : Manjimup Cherry Harmony Festival 2013 12,000 :

: and Industry : : :
Margaret River Roller Derby ABout Time Margaret River 2013 2,500
Masters Swimming Western Australia Swim for your Life Project 2013-2014 25,000
Meerilinga Young Children's Foundation Children's Week 2012 20,000

. Mount Helena Residents and Ratepayers  : Mount Helena Whim Festival 4,000 :

: Progress Association : : :
Mullewa District Agricultural Society The Mullewa Gift 2012 4,000
Musica Viva Australia Music In School Program 2013 60,000

: Orienteering Association of : Orienteering Promotion and Schools Programs 2012-2013 : 55,000 :

: Western Australia : : :
Outcare Maali Boyz Project 2012 5,000
Pearl Coast Gymnastics Club Broome Annual Program 2013 8,000
Pegs Creek Primary School : Puppet Theatre 2012 4,000
Pingrup Race Club Pingrup Races 2013 4,000

: Pony Club Association of . Annual Program of Events 2011-2012 40,000 :

: Western Australia : : :
Riding for the Disabled Association WA Sponsorship Programs 2011-2012 42,500
Riding for the Disabled Association WA Annual Program 2013 - 2015 85,000
Rotary Club of Bridgetown Rotary Blackwood Marathon 2012 5,000

. Royal Life Saving Society Australia : Regional & Remote Communities Aboriginal Swimming : 55,000 :

: WA Branch : Program 2012-2015 : :

: Sailability W.A. : Sailing opportunities for people with disabilities 25,000 :

: : 2012-2013 : :
Seniors Recreation Council of WA Annual Program 2013-2015 35,000
Seniors Recreation Council of WA Have a Go Day 2012 5,000

: Shire of Bruce Rock : Central & Eastern Wheatbelt Coordinator Scheme 35,000 :

: 1 2012-2014 : :
Shire of Cranbrook Cranbrook Show 2013 2,500
Shire of Goomalling Avon Coordinator Scheme 2012-2014 35,000
Shire of Moora Midlands District Coordinator Scheme 2012-2014 35,000



Health Issue/Organisation Project Title

: Silver Threads Band : Making Music School Program 2013 20,000 :
SOUthwest cyClEClUbFerguson Vauev cydEChauenge andDardanup Open 2012 .......... 2000 i
SOUthCItyChurChNatlonsSummeerght52012/2mB ..................................... 15000 i
SparepartSPUPPEtTheatreReglonalTourmgProgramzmzlzom 72000
Spec,amlvmp,cs Austral,aspec,alol\,mp,cs WA2013 ................................................. 3 7500 i
StEPSYOUthDancecompany ..................... AnnualprogramZDB 35000
Swan V , ewand D,Str,ct SAgncu[tural .......... A g ,., cuuural & A rtSShow 2 012 ................................... ........ 2500
: and Arts Society : : :
Tambeuup Agr,cu ltural 5 0C|ety .................. A g ,., Cuuural ShOWDayzmz ................................................ 3 000 i
-|- he Dardanup BUl l . and BarrElFestwal et B uu and B arrEl Fest,valzmz ............................................... 3 000 i
TOUChFOOtbauAustrahaAnnualprogramzmz_zom .............................................. 80000 i
Tr,eventSWAAlbanyporttopothunRunzmz ....................................... 3000
wagm Tmttmguub5p0n50r5h,p2012/2013 ...................................................... 4500 i
WarrenArtscounc,lMake Mus,c@ Manl,mupzmz ............................................ 12000 i
. W embley Prlmary SChO Ol Parents & ........... . L eap mto Sp n ng Fun Run 201 2 .................................... ......... 1 000
: Citizens Association : : :
WestAustral,anBauetEducatlonandAccesspmgrangﬁ 50000
westemAustrahan Athlet,cs commlsswnperth Trackaass,czmz_zgm 50000 i
. w estem Austral,an A th let,cs COmm,S 5,0n b D EVElopment ngrams 2012_2013 .................................... 100000 i
westemAustral,an cvc“ngFEderatlon ........ B,keskluspmgram2013_2m4 55000 i
. Western Australian Fencing Association  : WA International Fencing Tournament 2012 3,000 ;
. Western Australian Institute of Sport  ; Community Development Program 2013-2014 | 85,000 |
. Wheelchair Sports WA Association  ; Perth Wheelcats and Western Stars 2013-2014 | 60,000 ;
w ,ckepm commumtv Reso urce centre ......... w ,ckepm Healt hy Olymp,c52m3 .......................................... 2000 i

PROMOTING MENTAL HEALTH AND WELLBEING

Albany Youth Support Association Open Access Youth Art Studio Program 2013 40,000
AtlantlSPmductmnSStageand Screeanductlonzma ........................................ 2500 i
. A u gusta Marga rEt Rlver ........................... . | uuml nate - LI ght . t he ng ht 20 12 ................................. ........ 3000
: Tourism Association : : :
AugustaRwerFestwalAugustaRNerFestwalzma 3700
BambarapnmarySChOOlwestcoast Songfestzmz ................................................... 3000 i
Beaconpnmary SChOOlBuuvmglsDrumprogramzmz ............................................ 1200 i
BeverleyAngCUlturalSOCIEtyBeverlev Agncu[tural SDCIEtVShOW 2013 .............................. 4500 i
. Boddington Community Resource Centre  ; Healthy Active Arts Program 2012/2013 | 25,000 |
Bon.__._al 50c|etv0f Westem Australla RRURRPRE Bonsal Show 2012 .............................................................. 1 500 i



Health Issue/Organisation Project Title

: Bunbury Regional Theatre : Community Concert - Africa 2013 2,000 :
canneryArtscentreYoungatArtZUB ............................................................ 15000
canmngvale cguegec,rcusTmupeperformances 2012 ........................................ 2500 i
Cann,ng\/ale couegeCIrCUSTmupePerformances 2013 ........................................ 3000 i
catChMUSICcommumtyMUSIcProgram2013 ......................................... 19000
CentralSOUthEIstEdddePerformmgArtS program2013 ............................................ 2500 i
cervantes CUltural comm,ttee PRI cervantes Fest,val ofArt 2012 ............................................ 4 000 i
c,tyofcannmgEventcalendarng 50000
c,tyofgosneuscommumtvEventsseasonng ........................................ 20000
c,tv ofGreaterGeraldtonB,g Skv Readersand wrlterSFestwaumz ............................ 2500 i
c,tv Of Greater Geraldton PR Muuewa commumtystrEEt Festwal 2012 .............................. 2500 i
c,tvofMandurahStretchpestwalzmz ....................................................... 30000
c,tv Of ROCkmghamPhomvmceandSChOOlBanner COmpet,t,onzmz ................... 15000 i
CItyofwannerooGlObalBeatsandEatSFEStwalzma .................................... 15000
. commumty Arts N Etwo ,.k ......................... . 5 tmng C Ulture St rong CO mmumty 2013 ....................... e 7 5 000
: Western Australia Ltd : : :
commumty SOLUtlonSYOUthonHealth Festwalzmz ........................................... 90000 i
Denmark Arts cOunc,lBraveNewworks commumty Arts Festwalzma 23 000 i
D enmark commumty Reso urce ce nt,.e et P hOto Exh,b,t, On and Auctlonzmz ....................................... 2500 i
. D enmark commumty Reso urce ce ntre et P hOto Exh,b,t, on and Auctmnzmg ........................................ 2000 i
DonnymekArts &CraftsGroupSp,nnngamsandopenc,.aft Dayzmz ................................ 1500 i
Dowerm Events ManagementDowerm R0d602013 ......................................................... 15000 i
Dowerm Events ManagementAgArt wearcOmpet,t,ont ............................................. 4000 i
D unSboroughanlestn ctsprogress ........... D unSborough Ar ts,:e.__.,t,valzg 13 ................................. ........ 3500
: Association : : :
Esperance commumty Artspathways tOthe Artszmz ................................................ 13500 i
FEderatlon Of . westemAustrahan ............... Stnke ||y°ut hDrop |n Serwce 2 013 ............................. ...... 20000
: Police and Community Youth Centres : : :
Fr,ends Ofthepomngurup Range TR Art m the park2013 ........................................................... 2000 i
G eraldtonGreenough SunShmeFest ,val ....... G eraldton sunShmEFestwal 2012 ........................................ 19 000 i
H Opetounsemor c,t,zens .......................... 5 emorSG amesz 013 ................................................. ........ 2500
: and Associates : : :
JaZZFremantleConcertprogramzma ........................................................ 1800
. KOIO nup Pastoral . and Agncu[turalsouety s K ;i; nup5h°w 2012 ........................................................... 2 000 i
: Koorda and Districts Agricultural Society : Koorda Agricultural & Community Show 2012 3.000 ;
Mandurahuttle TheatreHa,rsprav Stagepmduct,onzmz ......................................... 5000 i



: Margaret River and Districts : Margaret River Agricultural Show 2012 4,000 :
¢ Agricultural Society : : :

Health Issue/Organisation Project Title

Men's Resource Centre Fun Run & Walk 2013 2,500
MenSResourcecentrEBemt OUtForBLOkesconcertzmz ...................................... 2000 i
. Mukmbud, n Pl anmng ................................ . MUkmbUdm Sp r, ng Festlval 201 2 ................................. e 7 500
: and Development Group : : :
NannupArtscounc,lNannupArtsExh,b,tlon&WOrkshop52013 ............................ 3500 i
NarrogmsprmgFestwalNarmgmSprmgFestwalzmz ............................................. 3500 i
N 0 rt hams Avon Descent A ssoc,at,on e A VonDes Cent 20 1 1 _201 3 ................................................... 30 000 i
NulsenHavenAssoc,at,onAswe Are A,.t Award andEXh,b,t,onzmz .............................. 2500 i
Performmgunes LtdSensonumTheatreperformanceszma ................................ 10000 i
PlantagenEt Arts counc,lMakuru Karla workShops &Performanceszmz ..................... 5000 i
REm,daperthMetamorph_-rh,5|REm,daDay2m3 ...................................... 2500
Ruahcommumtyserv,cesOurweubemgpmgrangg ............................................. 20000 i
 Secret Harbour Residents Association  © Secret Harbour Spring Market Fair 2012 7,500 ;
ShakespeareWALtdShakespeare,ntheparkng ............................................. 15000 i
ShmlumatsunFestwalofBroomezmz 25000
5 h"—eof Aug usta_Marg arEt R ,ver TIPS |.| Eal Your H ear t w,th A rt Ex h,b mon 201 2 ............................... 3 000 i
ShlreofBFUCEROCkBathOthEBUShReumonzmz ............................................ 3000 i
Sh,reochnderdmTammmtocunderdmAdventureRunzmz ............................. 2500 i
Sh,reofgastp,lbaraNewmanTr,athlonzmg ...................................................... 5000 i
Sh,reofNungarmMangow,neconcertzmz .................................................... 2500
SOUthemEdgeArtsAnnualprogramzmz ...................................................... 45000
St,rlmgStreet ArtscentrEArtSngramand cOmmun,thct,v,t,e52m3 35000 i
Tam,lAssoc,atlonof WADeepava“ Fest,va“:ood,:a,rzmz ........................................ 2500 i
TheatreK,mberleyTheatreprogramzmg 32000

Toodyay Agricultural Society Toodyay Agricultural Show 2012 3,000
TOOdyayFestlvalToodyaymoondvneFestlvalsz ......................................... 3500 i
Townowamanalee|programof5vent52m3 25000
TneventSWADweumgupmomountam B,keClaSS,czmz_ZUM ................... 17000 i
i WA Acade my Of Perfor mmgArt 5 ............... . R ad, 0 Actmt y Albany 2 0 12 ................................................ 10 000 i
i WA YOUth Jazz OrChestra Assouatlon .......... . WAYJ 0 Educat .0n Pr 0 gramzmz ......................................... 14 000 i
i WA YOUth Jazz OrCheStra ASSOC'at'on .......... . WAYJ 0 Educat ,0n p,. 0 gram2013 ......................................... 40 000 i
WAYOUthTheatrecompany ...................... Annualpmgramzmz 25000
westAustral,anMed,eva l Au,a nce RUUTIPRRIRE P erth Med, eval Fayrezm3 .................................................. 3500 i
i westem Austral,a TElugu A 550 c|at|0n e C ,-, CkEt 201 3 ...................................................................... 1500 i



Health Issue/Organisation Project Title

Wongan Arts Society : Art and Craft Exhibition 2012 4,000 :
L w OOdndge commum ty Assoc,at, on ............. . w OOd r, dge Sp ,., ng Fa, ,. 2013 ................................................ 3 000 i
YorkRacngorkMEdleval &RenalssanCEFayrezmz ............................... 2500 i
yO,.kRacmgyOrkMed,evalFayrezg13 ................................................... 3000
yOrkSoc,ety(The)Artandphotograph,cAwardszmz ...................................... 2500
yorksoc,ety(The)Artandphotograph,cAward52m3 ....................................... 2500
OTHER
Flying Ant Skiff Association of Australian Championships 2012 - 2013 2,500
¢ Western Australia : : :
N arr 0 g,npr,mary SChOOl P& c ASS Oc,atlo n S N a rr ongnathlonzmz ...................................................... 3 000 i
RecﬂShwestFIShsmartSunsmartpmgramzmz_znm 50000
SafethayyachtClub55th AnmversaryRegattazuﬁ ........................................... 2500 i
Stad,um Tr,athlonc[ubKar,—,VaueyTr,athlonng .................................................. 3000 i
| State Sailing Centre of WALtd  : Active Participation in Boating Education 20132014 | 30,000 :
. 5 urf Ufesavmg west emAustral,a PR 5 LSWAsurfSportS Sea.__-_on 2012_2015 ................................. "0000 i
Surfmgwestem Au.__-_tral,aprogram2013_2014 ........................................................ 135000 i
SynCthAGEthynczmz_zOM ...................................................... 13000
Tenmssemors Assoc of WAAustral,anChamp,onsh,ps2013 ........................................... 5000 i
Tenmswestcommumty TenmsEngagementprogram2012_2014 ............. 135000 i
USMEVentsptthd|r0nmanwestemAustral,a2012_2014 ............................... 130000 i
USMEventsptthd|r0nman703Mandurah2012_2m4 .................................... 30000
westem Austral,an 5 w,mm, ng A SSOC, atmn i v anous Events 20 13_2014 ............................................... 15 0000 i
| Western Australian Triathlon Association : The Busselton Festival of Triathlon and Ironman . 80000 |
: : 70.3 Triathlon 2012-2013 : :
 Western Australian Triathlon Association : The TRYStars Regional Kids Triathlons 20122013 40,000 :
. wonganH,uSSw,mmmg CL Ub .................... . c ountry Pennants 2013 ...................................................... 9 000 i



HEALTHY CLUB PROJECTS FUNDED IN 2012/2013

: AK Strikers Tee Ball Club : 3,000
i A .I M ov er 50 A r CheryGroup ................................................................................................................ 1 030 o
A [ banv camagEDnvmg c [ub ................................................................................................................. 300 o
i A [ banv FO otbauan d Sportmg ClUb ....................................................................................................... 1 700 o
i A [ banv Pony c lUb .............................................................................................................................. : . 000 o
i A l exanderpark Tenms c lUb ................................................................................................................ 2300 o
A l l anmaCTaEkwon do ........................................................................................................................... 300 o
i A p plecmss Ten ms Clu b ...................................................................................................................... 1 550 o
A ,.d,- oss]un,orc”cket C IUb ................................................................................................................ 2 050 o
A rmadale Masters SW, mm, ng ClUb ......................................................................................................... 800 o
i A .__-,co t Eagles Jumor c,—,cketClub .......................................................................................................... 1 . DDU o
i A u stral,a Ba ngl adESh Com mun ,ty C lUb Ofspo rts & Re creatlon .................................................................... 800 o
AvonTeeBauAssoc,at,on1100
i B adg mg an—a Bo Wlmg c lUb ..................................................................................................................... 800 o
B alcatta 5 occer . c [ub ......................................................................................................................... 3 DUU o
B a[catta V olleybauclub ..................................................................................................................... 1 390 o
B a[d,\,,s Eq uestr,an&pony c lUb ............................................................................................................. 300 o
Bald,v,sNetbauc[ubHSg
i B and ,ts Fastp,tch Softb ;l.l. c lUb .............................................................................................................. 300 o
i B assen dean Ju mo ,. FOOtb ;l.l. c lUb ......................................................................................................... 3000 o
B ateman Jumor Cr,cket . C lUb ................................................................................................................ 1 500 o
Bayswater Lacrosse Club 2,300
B ayswater TenmSClUb ...................................................................................................................... 2 DDU o
i B eaChcombers Ang[, ng andaoatmg Clubof WA ........................................................................................ 500 o
i B eechbom LOCk rldge Jun ,Dr cr,cketuub ............................................................................................... 1 240 o
B Elmo nt Jun ,0,— Footbau c[ Ub ............................................................................................................. 3 UUU o
i B eve rl ey |.| orseand Po nv c [ub ............................................................................................................. ; . DUO o
i B ,Ct on Attadale Cr,cket . c lUb ................................................................................................................ ; ) DUU o
i B mnmgup 5 u,-f |_|fe Savmg ClUb ............................................................................................................. 343 i
i B mnu Tenms ClUb .............................................................................................................................. : . 000 o
i B lue Gum Park Tenm 5 ClUb ................................................................................................................. 3 000 o
i B oorag oon Jum o,- FO otbau CIUb .......................................................................................................... 2999 i
B oya nup HOCkey ClUb ........................................................................................................................ 2550 o



. Breakers Netball Club 1,880 :
i B r, dgemwn NEtbau Assoc,a tlon ........................................................................................................... 1 553 i
B ,., Xton StrEEt Ten ms centre ................................................................................................................ : . 000 o
i B ro Okt On/P mgeuy Panther SFOOtbal l . CLUb ............................................................................................. 1500 o
B ,.0 Ome SquaSh c lUb .......................................................................................................................... 1 340 o
i B ru CEROCk B owungClUb .................................................................................................................... 1 . 000 o
Bruce Rock Football Club 1,300
i B ,.u ceROCk N Etbal l : ClUb ..................................................................................................................... ; . DDU o
i B ,.u ceROCk 5 quashqub ....................................................................................................................... 900 o
BruceROCk Tenms c[ub ......................................................................................................................... 800 i
i B unbury Ba SketbauAssoc,at |0n ........................................................................................................... 1 400 o
B unbury Central crquEt Clu b ............................................................................................................... 800 o
i B unbury Dynamo.__-_ Jumor SoccerCLUb .................................................................................................. 3 DUU o
i B unbury Horse a nd Ponv Clu b ............................................................................................................. 1 490 o
i B unbury Horse a nd Pony Clu b ............................................................................................................. 1 730 o
i B unbury Ru gby Umon FOOtbau ClUb ..................................................................................................... 2 400 o
B unburv Sw,mmmg Cl Ub ..................................................................................................................... 1200 o
i B u,.,.a co pp, n Fo Otba u Clu b .................................................................................................................. ; 000 o
i B usseuo n Dlstn ctsjum OrRug by ClUb ................................................................................................... 1 200 o
Busselton Horse and Pony Club 800
i B USSEltO n 50 ftb au A 550 c|at|0n ............................................................................................................ 1 700 o
i B u55elto n TEEBal l ) A550c, atlo n ............................................................................................................ 1 720 o
C abl e BeaCh Footbau Cl Ub ................................................................................................................... 1 500 o
i c annmg CO uga ,.5 TEE_B au c lUb ............................................................................................................. 1 530 o
i C ann mg D|5 tr. cts HOCkey CLUb ............................................................................................................. 1 950 o
c anmng Lawn Tenn ,5 ClUb ..................................................................................................................... 800 o
c ann mg RW er ca noe CL u b ................................................................................................................... : . 000 o
i c ann mg Vale J umor . C r, CkEt Clu b .......................................................................................................... 1 930 o
c arme Maste ,.5 Sw,m mm g .................................................................................................................... 600 o
camamahNEtbau ClUb ......................................................................................................................... 800 i
i c amarv On |.| orse&Pony CLUb ................................................................................................................ 300 o
i C amarv on Ju mo r cr,cket counul .......................................................................................................... : . DDU o
Casuals-Swans Hockey Club 1,230
c aval,ers Netbau ClUb ........................................................................................................................ 1 . DDU o
i centralM, dlandsR,dmg&ponv c lUb ....................................................................................................... 800 o



 City Beach Water Polo Club : 3,000
i C ,ty Of Perth Surf Llfe Sav mg ClUb ...................................................................................................... 2 850 o
i C laremont . A u 55, Masters Sw,mmmg c lUb .............................................................................................. 1 200 o
i C laremont . J Ets Gr,d ,ron ClUb ................................................................................................................. 900 o
i Coastal . Lad ,es Badm, nton League ........................................................................................................ 1 . DDU o
COCkbu m c,ty soccerClUb ................................................................................................................. 3 DUU o
cou,eBowlmgc[ub”gg
coule SW,mm,n g c[ Ub ......................................................................................................................... 1 . UUU o
i c Olts chkEt . c lUb .............................................................................................................................. 1 530 o
como croq UEt c lUb .............................................................................................................................. 292 i
i c ong 0lesesoccerClUb Assoc,at ,on ......................................................................................................... 300 o
i c oog EEBeaCh Sur f Ufesav' ng c lUb ...................................................................................................... 3 000 o
CDOl b,n,a Bombers J umor Footb au c lUb .................................................................................................. 2 110 o
i comgm HOCkey ClUb ............................................................................................................................ 850 i
C ra nbr OOk 5 portmgClUb ...................................................................................................................... 800 o
D ale Sports ClUb ............................................................................................................................... 1 200 o
i D alke ,th N edlands Jumor Fo OtbauClUb ................................................................................................ 2 500 o
D arkan Bowung Cl Ub .......................................................................................................................... ; } DUU o
i D arlmgto n Jumor C r,cketc[ub ............................................................................................................. ; . DUU o
i D arlmgto n Parkerw ue Warrlors Foo tbau ClUb ........................................................................................ 1 400 o
i D arlmgto n Po ny CLUb ........................................................................................................................... 350 o
D enmark c anEt CLUb ........................................................................................................................ : . DUU o
D enmark Dragon Boat ClUb ................................................................................................................... 300 o
i D enmark NEtbau Asso c, atlon ............................................................................................................. 2 095 i
i D enmark w alpo le FOOtb .a.l.l. c lUb ........................................................................................................... 1 200 o
D,aneua Cr,cket ClUb ............................................................................................................................ 800 i
i D Ongara DE ms on Surlefe savm g Cl Ub ................................................................................................... 1 200 o
i D Onnymek and D , Stncts cr,cket Assoc, atlon ........................................................................................ 1 200 o
D onanrOOk TenmSCLUb ..................................................................................................................... ; . DDU o
Dryandra Regional Equestrian Association 1,000
i D u mbl eyu ng Tenm 5 c[ub ..................................................................................................................... ; . DUU o
i D u nSborou gh & Dlstncts countrv ClUb .................................................................................................... 500 o
i D u nSborou gh B avvaCht c [ub ............................................................................................................... 1. 800 o
i D u nSborou gh F OOtb ;l.l. c lUb ................................................................................................................ 3 000 o
i D u nSborou gh Ju mo r Soccer CLUb ......................................................................................................... 2925 i



: East Fremantle Junior Cricket Club 1,640 :
. E ast Fremantle La crosse ClUb ............................................................................................................ 2 990 o
. E ast Fremantle Lawn Tenms CLUb ........................................................................................................ 2 550 o
. E ast Fremantle YaCht CLUb ................................................................................................................. 2699 i
. E astem Go ldﬂElds Blcyd e MOtoc ross Assoc,atlon ................................................................................... 1 300 o
. E astem Go ldﬂEldS cyCle c lUb .............................................................................................................. 1 320 o
Eastern Goldfields Hockey Association 3,000
. E astem H,l ls HaWk 5 Ju mo ,. FOOtb ;l.l. C lUb ............................................................................................... 1 550 o
. E d,th Cowan Um ver 5|ty TOUCh FOO tbau ................................................................................................. 3 DDU o
. E ntr ean Umt Ed YOUth A 550 c|at|0n .......................................................................................................... 800 o
. E Sperance Soccer As.__-_oc, atlon ............................................................................................................ 3 000 o
. E Sperance Tenm 5 c lUb ....................................................................................................................... 2520 o
. E Xmo Uth A mateur Sw,mmmg CLUb ........................................................................................................ : . 1 20 o
. E Xmo Uth N Etbal l . Assoc, atlon ............................................................................................................. 2 UOU o
. F rema ntle Dlstnct Cr,cket ClUb ............................................................................................................ 1 400 o
. F rema ntle HOCkev c[u b ..................................................................................................................... 3 000 o
. F rema ntle Lawn Tenm 5 c lUb ................................................................................................................ 1 450 o
FremantleRowmgClUngU
. |: rema ntlesurfu fesavmg ClUb ........................................................................................................... 3 000 o
. F rema ntle Swan Dra gon Boat ClUb ......................................................................................................... 950 o
. |: rema ntleTnathlonClUb ................................................................................................................... 2250 o
. F rema ntle Umt Ed 50 ccer & Recreatlonal c lUb ........................................................................................ 2 993 i
G eog raphe Bay YaChtClUb .................................................................................................................. 1750
. G eraldto n BOWl . ng ClUb ...................................................................................................................... 1 900 o
. G eraldto n Clav Tar gEt ctu b ................................................................................................................... 800 o
. G eraldto n Regmnalcncket B oard ........................................................................................................ 3 DUU o
GeraldtonsurfufeSavmgc[u[j2770
. G eraldto n Ten ms CLUb .......................................................................................................................... 720 o
. G mgm G OlfClUb ................................................................................................................................ : . 000 o
GlenFor,.esﬂun,orc“cketaub1160
G len Forrestspo rt SCLUb ...................................................................................................................... 300
. G Olden w est DOlph m Sw, mm, ng ClUb .................................................................................................... : . DDU o
. G oomaum g Ten ms ClUb ........................................................................................................................ 290 o
. G Osn eus Bear5 Tee_Bau . and Basebau C lUb ............................................................................................. 1 200 o
. G Osn eu.__-_ F,r eAmen can FDOtba u Clu b ..................................................................................................... 800 o



: Gosnells Junior Football Club 3,000 :
G reenWOOd Tenms Cl u b ........................................................................................................................ 985 i
. |.| aus Head country croqu Et Clu b ........................................................................................................... 300 o
|.| amersleyRoverSSoccerclub ............................................................................................................ 1500
HarveyBengerchkEtCLUb1160
. |.| ,us BMX ClUb ................................................................................................................................. 2 500 o
. |.| ,lton Palmyra cr, Cket ClUb .................................................................................................................. 900 o
H ,lton Park Ju mo r cr,cket Cl Ub ............................................................................................................. 1 300 o
. | ntemat,onal Ca lc, 0 FOOt bau Cl Ub ......................................................................................................... ; . DDU o
. J etz NEtbau ClUb ............................................................................................................................... 2 1 50 o
. J oondalup D,Str,cts chket Cl Ub ........................................................................................................... 1 920 o
. J oondalup Km ross chkEt CLUb ........................................................................................................... 3 000 o
J oondalup Um tEd |: OOt bau c|_ Ub ............................................................................................................ 1 500 o
. J ur, en Bay FOOtbal l . ClUb ..................................................................................................................... 1 900 o
Kalgoorl,e-rr,clubnsg
. K amb ald a Amateur Sw, mm, ng ClUb ........................................................................................................ 350 o
. K ardmyacﬂcket c lUb Jumor DM 5,0 n .................................................................................................... 1 430 o
. K ardmyaNEtba u ClUb ........................................................................................................................ 21 20 o
. K arratha squaSh Clu b ........................................................................................................................ ; ; 000 o
. K azual S Netbau c lUb .......................................................................................................................... 1 200 o
. K Elmsmt”um 0,. cr,cket ClUb .............................................................................................................. ; . DDU o
. K Elmswt“um Dr Footbauaub ........................................................................................................... 3 DUU o
. Kensmgton cr,cket c[ub ........................................................................................................................ 500 o
. Kenw,ck Teebauand Basebauc[ub ....................................................................................................... 1270 o
K mghtz N Etbal l CLUb .......................................................................................................................... 1 500
. K ;).i; nup NEtba u Assouat, on ................................................................................................................ ; . DUU o
K u“nGOLf andTenmsc lUb ..................................................................................................................... 700
. K wmana Amateu ,. Sw, mm, ng and |_, fe Savm g Cl Ub ................................................................................... : . 000 o
. K wmana J umor . nghts FOOt bau CL Ub ................................................................................................... 3 000 o
meana T,gers HOCkey ClUb ................................................................................................................ 1650 i
Leemm g NEtbauc lUb ......................................................................................................................... 1 950
Leeming Rugby Union Football Club 3,000
. Leemm g Sp artan cr,cket C lUb ............................................................................................................. 3 DDU o
. Lemster GOlf Cl Ub .............................................................................................................................. ; . DDU o
. Les mur d,e Leg ends Sw, mm, ng ClUb ........................................................................................................ 4 UU o



: Lower South West Soccer League 3,000 :
i Man durah Amateur Sw,m mmg and Llfesavmg ctu b ................................................................................... 870 i
i Man durah M aste rs Sw,m mm g ............................................................................................................... 900 i
i Man durah Su ,.f Llfe 5 aw ng ClUb ........................................................................................................... 21 90 i
Man durah Ult,m ate .............................................................................................................................. 500 i
i Marga retR,ver & D , Str,cts Horsema nSASS n & . P Ony ClUb ......................................................................... 1 000 i
i Marga ,.et R,ver Jun |0r FOOt bau Cl u b .................................................................................................... 2 990 i
i Manstjum o,. Footbauaub ................................................................................................................. 1 400 i
i Mansuum Or HOCkey ClUb ................................................................................................................... 1 500 i
ManstNEtbau Cl u b .......................................................................................................................... 2 850 i
Marm,onSquashand._.-,oc,alc[ub1140
May lands YaCht Cl u b ......................................................................................................................... 1 000 i
i MEl Vlue c,ty FOOtbal l . CLUb ................................................................................................................. 3 000 i
MEl Vluecm/ HOCkey c[u b .................................................................................................................. 3 000 i
i MEl V,ueD,Str,Cts Tee Bau CL u b ........................................................................................................... 2390 i
i MEl v,ue,:,.emantl e cy dl ng c lUb ............................................................................................................. 300 i
i MEl v,ue._aker SNEtbau Cl u b ............................................................................................................... 1940 i
i MerrEdm N e tbau . ASSOC, atlon .............................................................................................................. 21 50 i
i Mldcm/ HOCkey ClUb ............................................................................................................................ 300 i
i M,d we St Ga Scovn e Ne tbau R eglon .......................................................................................................... 750 i
Mmgen ewcr,cket ClUb ......................................................................................................................... 300 i
i MOds Netb ;l.l. C lUb ............................................................................................................................... 850 i
i Moora FOOtbal l c[ub .......................................................................................................................... 1 300 i
Moorabmda croqu Et Cl u b ................................................................................................................... 1 000 i
i Morlev Bu[ ldog 5 J umor . FOOt bau Cl Ub .................................................................................................... 2 1 00 i
i Morlev Cr,cket CLUb ............................................................................................................................. 800 i
i Morley Eagles BaSEbal l ClUb .............................................................................................................. 2 900 i
i Morley wm dm, us Soccer ClUb ............................................................................................................. 1 000 i
Mos man Pa ,-k GOl f CLUb ..................................................................................................................... 3 000 i
i Mou nt Hel ena Jumor Fo Otbau ClUb ....................................................................................................... 1 200 i
i MountLan ey | ngl ewood]umorpootbal l ClUb ....................................................................................... 3 000 i
Mundarm g FOOtbau Cl u b ...................................................................................................................... 300 i
MurChlson H OCkey ClUb ...................................................................................................................... 1 300 i
i N a remb een Net bau Cl Ub ....................................................................................................................... 750 i
i N a rr Ogm croqu et Cl Ub .......................................................................................................................... 800 i



Narrogin Pony and Riding Club 1,000 :
N Edlandsvacm ClUb ......................................................................................................................... 3 000
i N eerab up D ,St r,cts Jun ,or FOOtbau CL Ub ................................................................................................ 1 200 o
i N ewmanChu rcmands Sw,mmm g Cl Ub ................................................................................................... 2710 o
NewmanTenmSClUb ............................................................................................................................ 800
i N ewm an wate r POlO Plavers ASSOC, atlon .............................................................................................. 1 050 o
Nga|w,Katoa1mU
Noranda Junior Football Club 3,000
N 0 rt hBEEChCHCket ClUb ...................................................................................................................... 800
i N 0 rt hcoast . R a,d Er.__-_ |.| ockeyc[ub ........................................................................................................ 3 DUU o
i N .c; rt hPerth U mted Socceraub ........................................................................................................... ; . UUU o
N 0 rt ham BMXClUb ............................................................................................................................ ; 000
i N .c; rt hem BeaChes cycu ng CLUb ............................................................................................................ ; } DUU o
i N 0 ,.t hem CObras Jumor FOOtba u Clu b ................................................................................................... 1 530 o
i N 0 rt hem D|5tr|ct SCVClECLUb .............................................................................................................. 1 500 o
i N 0 ,-t hem Dlstnct SSOCIalClUb ............................................................................................................. 1 300 o
i N 0 ,-t hem REdbaCkS womens 50 cce,. Cl u b .............................................................................................. ; 000 o
i 0 cean R ,dge Jun ,0,- FOOtbau Cl Ub ......................................................................................................... 2985 i
Old Aquinians Hockey Club 3,000
Old Guildfordians Mundaring Hockey Club 3,000
i 0 l d Hale,ans ASS oc,at ,0 n ................................................................................................................... 3 DDU o
Olymp,c Fc ..................................................................................................................................... 3 DUU
0 ngerup Golfclub ............................................................................................................................. ; DUU
Our Ladyof GraCENEtbau ClUb ............................................................................................................ 1 820
i P ant hers B a.__-_ketbau Cl Ub .................................................................................................................... 1 500 o
i P arents and |: n ends ofswan Dlstncts G ymnastl c.__-_ .................................................................................. 1 900 o
i P arkWOOd Tenn ,5 CLUb .......................................................................................................................... 300 o
P eel . Aquatlccmb .............................................................................................................................. : 000
P eel D,amondsports ........................................................................................................................ 3 000
P eel Dlstnctcydmga Ub ................................................................................................................... 21 00
P eel Dvnam,c Gymsports ..................................................................................................................... 300
i P eel . ,un,orc“cket . A 550 c,at,on ............................................................................................................ : . DDU o
i P eel . Metropol,ta n Ho rse andpon y Cl Ub ................................................................................................. : } DDU o
perrvLakegHawkesBasketbauAssoc,at,on2735
P erthBasebal l ClUb ........................................................................................................................... 1 400



: Perth Hills United Football Club 3,000 :
. P erth L, ons FUtsal . Assoc, atlo n ........................................................................................................... 3 000 o
P erth Po locro sse ClUb ........................................................................................................................ ; . 000 o
. P erth St r,kers c hnst, an FOOtbal l . ClUb ................................................................................................... 1 350 o
P hantoms waterpc)lo CL Ub .................................................................................................................. 1760 o
P hoe mx BaSkEtbal l ; CIUb ....................................................................................................................... 920 o
. P hoe n,xLacros SEClUb ...................................................................................................................... 2790 o
P mgeuy Lad ,es NEtb au C lUb .................................................................................................................. 800 o
PmlarraHDCkev ClUb ......................................................................................................................... 2300
. P Ort Bouvard Recreat ,0 n & 5 portmg Cl u b .............................................................................................. 2 2 10 o
. P Ort wynd ham Crocs Foo tbau ClUb ...................................................................................................... ; } 000 o
P mlates NEtb au C lUb ......................................................................................................................... 1 500 o
anal Ult,mate CLUb ............................................................................................................................ 775 i
0 u eens Park Soccer c lUb ................................................................................................................... 2 500 o
. 0 u mns D , stncts NEtbau ClUb ............................................................................................................... 1. 300 o
. 0 u mn 5 Mmdane Su ,-f Llfe Saw ng ClUb .................................................................................................. 2 859 i
R amb lers FOOtbau : CLUb ...................................................................................................................... 1470 o
. R ang ers N Etbal l CIUb ......................................................................................................................... 1 200 o
Redbacks Floorball Club 1,000
R NerSIde Park Pony C lUb ...................................................................................................................... 900 o
. R Nert on Aqu anaUts ............................................................................................................................. 900 o
. R ,Vert On Bran Chcal |5t hemcs Assoc, atlo n Of w estem Austral,a ................................................................. 1 530 o
. R OCkmgham coastal Sharks Rugbv League a nd Sportm g ClUb ................................................................... 3 DUU o
. R OCk mg ham D,Smct Ho Ckev ClUb ........................................................................................................ 3 000 o
R OCkmgham Petanq ue .......................................................................................................................... 800 o
. R OCk mg ham Ra ptors D,Str,ct-ree_ Ba u ASsoc,at, On ................................................................................... 1 900 o
. R OCkmgham Ru gbv Umon FOOtbau ClUb ................................................................................................ 3 000 o
RockmghamTenmsclung,g
. R OCkmgham V,p ers G ,., d".on ClUb ........................................................................................................... 900 o
. R OCk mg ham wome ns and G". ls FDOtbau (Socce r) . ClUb ............................................................................. : 000 o
. R Oleyst one Tee_Bal land BaSEbal .l. ClUb .................................................................................................... 595 i
Rossmoyne Junior Football Club 1,690
. R ostrata Jumor FO otbauuub ............................................................................................................. 3 DDU o
. R Ova l FreShwater Bay } YaCht . c lUb ........................................................................................................ 2355 i
. R umblers B aSketb au ClUb ................................................................................................................... 1 050 o



: Scarborough Sportsmen's Club : 940 :
5 cor p,ons NEtb au c lUb ....................................................................................................................... 1 200 i
. 5 ecrEtHarbo ursur f |_|fe Savmg c lUb ................................................................................................... 2999 i
5 Ettlers Netbauclub ......................................................................................................................... 1200 i
5 ham ,.ock Roverssoccercwb ............................................................................................................. 1460 i
. 5 hark Bay Spo rt andRecreat, On A SSO c|at|0n .......................................................................................... ; . 000 i
5 hel l ev Sa,l , ng ClUb ........................................................................................................................... : ) DDU i
5 how Sk , WA ...................................................................................................................................... 800 i
. 5 m,ths Be aCh Su ,.f L |fe Sav mg ClUb ..................................................................................................... 3 DDU i
. 5 ome rset . w ater PO lo ........................................................................................................................... 820 i
. 5 orrento D uncra,g,un,orc”cket c lUb ................................................................................................... 1 390 i
5 orre nto FOOtb .a.l.l. c lUb ...................................................................................................................... 3 000 i
5 orrento Tenm 5 ClUb ......................................................................................................................... 2 300 i
. 5 OUth Mandu ra h J umor FOOtb au CLUb ................................................................................................... 3 000 i
. 5 OUth M,dlands POlocrOSSEClUb .......................................................................................................... ; : 000 i
. 5 OUth Perth J umor FOOtb au c lUb ......................................................................................................... 3 000 i
. 5 OUth Pert h Law n Ten ms ClUb ............................................................................................................. 1 900 i
5 OUth Perth S occer . c lUb .................................................................................................................... 2900 i
. 5 OUthem D,Str,ctsBMXRaceway ......................................................................................................... ; : 000 i
. 5 OUthem D,str,cts-rouch Assoc,at, On ................................................................................................... 3 DDU i
5 OUthSId e BMX Cl Ub ........................................................................................................................... 1 920 i
5 OUthwest Bowmen ........................................................................................................................... 1 . DUU i
Stjeromes Netbauuub ..................................................................................................................... 1 } DUU i
. 5 t,rl,ngApache Softbau TeEBal lClUb ................................................................................................... 1 200 i
. 5 ub, aco c, ty Jum Or Soccer CLUb .......................................................................................................... 3 DUU i
5 ub, aco Manst c“cket C|_ Ub ................................................................................................................ 2790 i
5 un c,ty YaCht Clu b ............................................................................................................................. 300 i
Swan Athleucsportmg CLUb ............................................................................................................... 2 000 i
SwanH,uSSw,mmmgclub1100
5 wan v , ewc“cket . ClUb ..................................................................................................................... : 000 i
. 5 wanboumeNedl and S Surf Llfe Sav mg ClUb .......................................................................................... 2 1 58 i
Tammm Bow“ng C lUb ......................................................................................................................... ; } DDU i
-|- homl , e HaWkS Softbauclub ................................................................................................................ 320 i
L -|- homl , e Ten ms Clu b .......................................................................................................................... 1 490 i
-|- hreesprm gs Netbauaub ................................................................................................................... 800 i



: Toodyay Districts Horse and Pony Club : 800 :
L Too dyav J umor B aSkEt bau Assoc,at,on .................................................................................................. : . 000 i
TOOdyay Tenms Cl u b ............................................................................................................................ 900 i
Towns So utthockey Cl u b ................................................................................................................. 3000 i
Tua rt |.| ,u c,.,cketclub ........................................................................................................................ 1820 i
. Turqu 0,5 E c Oast NEtbau Assoc,atmn ..................................................................................................... 1 600 i
U n Wers't v ofWA |.| OCkey ClUb ............................................................................................................ 3 DDU i
. U n ,verS,t v ofwestem Austral ,a B Oat . C lUb ............................................................................................. ; : DDU i
. U n ,ve rs,t v Ofwestem Austral ,a C r, CkEt Cl u b ........................................................................................... 800 i
. U n |ver5|t v ofwestem Austral ,a Fencm g c[ Ub ......................................................................................... 1 050 i
. U n ,Ve rs,t v ofwestem Austral ,a N edlands FO Otbauaub ......................................................................... 3 000 i
. U WA Baseb ;l.l. and . Softba u Cl u b .......................................................................................................... ; : 000 i
U WA Tnathlon Cl Ub .............................................................................................................................. 900 i
U WA Um 5W|m Sw,mmmg ClUb ............................................................................................................... 300 i
. V , ctona Parkcarhs[e Sou them Aquat, c 5 w, m Cl Ub .................................................................................... 300 i
. V , ctona paranV,er |.| OCk ey CLUb ........................................................................................................ 3 000 i
. w A Rouer Der by .............................................................................................................................. 2000 i
w ag, n NEtb ;l.l. c lUb ............................................................................................................................ 1250 i
w ag, n R, dm g and Ponv ClUb .................................................................................................................. 600 i
w alkaway Pony ClUb ........................................................................................................................... 900 i
. w aua ngarraR,dmg and Po ny c lUb ........................................................................................................ 1 200 i
. w annemo Hor.__-,e an d Ponv ClUb ........................................................................................................... ; . DUU i
Warw,ckGreenwood,un,orc”cketc[ub2720
. w embley Downs Jumor FO Otba u Clu b .................................................................................................. 2 940 i
. w est Austral,anBarefo Ot water sk, Cl u b ................................................................................................ 800 i
. westAustral,anDressage Young Rlder 5A550c|at|0 n ................................................................................. 500 i
. w est Austral,anRowmg Cl Ub ............................................................................................................... 1 340 i
westcoast . G ymnasts ........................................................................................................................ 1 900 i
. westcoast ) Masters A uss , Sw,mmmg c lUb ............................................................................................... 350 i
. westem Fl ame 5 | ceRacmg Clu b ............................................................................................................ 800 i
. westem Sp ,., nt sw,mmmg Cl Ub ............................................................................................................ : . 000 i
. w estoz wakeboard, ng ........................................................................................................................ ; ) DDU i
Wests Scarborough Rugby Union Club 3,000
Wests,d e FOOtbau Cl u b ...................................................................................................................... 3 DDU i
w hltford H DCk EVClUb ....................................................................................................................... 3 DUU i



: Williams Bowling Club 1,000 :
L w mnamtt Kats]un, orFOOtbau ClUb .................................................................................................... 3 000 i
. w mthrop NEtbau Cl Ub ....................................................................................................................... 3 000 i
. w OOd lands TEEbau CL u b .................................................................................................................... 2835 i
w yalkatCh emc,.,cket . c lUb .................................................................................................................. ; 000 i
. Y Ok, ne D,str,cts B Owung CLUb ............................................................................................................. 2 945 i
. Y Ork |_ aw n Ten ms Cl u b ....................................................................................................................... ; ; DDU i
. York P ony ClUb ................................................................................................................................... 900 i
. yO,.k sw,mm, ng ClUb ............................................................................................................................ 800 i



oooooooooooo

HEALTHWAY

24 Outram St
West Perth

PO Box 1284
West Perth 6872



	WHO ARE WE
	CHAIRPERSON'S REPORT
	EXECUTIVE DIRECTOR'S REPORT
	SIGNIFICANT ISSUES IMPACTING THE AGENCY
	BOARD MEMBERS
	Meetings Attended

	CORPORATE STRUCTURE
	MEMBERS OF THE CORPORATE EXECUTIVE
	AGENCY PERFORMANCE
	DISCLOSURES AND LEGAL COMPLIANCE
	OPINION OF AUDITOR GENERAL
	FINANCIAL STATEMENT
	KEY PERFORMANCE INDICATORS
	FUNDING TABLE
	Health Promotion Grants
	Health Promotion Research Grants
	Sponsorship Projects
	Healthy Club Projects


